






























































Flow of Sentencing Information and Inmate Health Records 

Included in the Department of Corrections’ (SCDC) February 19, 2020 letter to the House Legislative Oversight 
Committee (LOC).  This information was provided in response to the following question in LOC’s January 30, 
2020, letter to the Department of Corrections: “1.  Please confer with applicable parties (e.g., Court 
Administration, prosecutors, etc.) and update the ‘Flow of Sentencing Information and Inmate Health Records’ 
summary attached to accurately describe the current way information flows between the parties.” 

In addition to providing the information in this document, SCDC provided the following response: 
• Please see attached Flow of Sentencing Information and Inmate Health Records. 



Question # 1 - Flow of Sentencing Information and Inmate Health Records 

-Solicitor’s office enters information about a criminal defendant into its computer 
system to create an indictment 

-Solicitor’s office prints the indictment in paper copy 

-Solicitor’s office provides a paper copy of indictment to the clerk of court 

-Clerk of court’s office enters information from the paper copy of the indictment 
into its computer system to generate a sentence sheet 

-Assigned assistant solicitor may fill out portions of the sentence sheet and may 
notate sentence recommendations or negotiations on the sentence sheet 

-Assistant solicitor and defense attorney sign the paper copy of the sentence sheet 
(the defendant will also sign if he or she is pleading guilty) 

-Judge imposes the sentence he or she deems appropriate by filling out the applicable 
portion of the sentence sheet by hand and signing at the bottom 

-Clerk of court’s office enters the sentence information from the paper copy of the 
completed sentence sheet into its computer system 

-Clerk of court’s office handwrites information from the paper copy of the sentence 
sheet into large paper journal (see S.C. Code § 14-17-540) 

-Clerk of court’s office provides a paper copy of the sentence sheet to the local 
detention center 

-Local detention center provides a paper copy of the sentence sheet to SCDC, along 
with a continuity of medical form; any medication the inmate had at the detention 
center is delivered with the inmate and provided to SCDC’s medical staff1 

-SCDC enters the information from the paper copy of the sentence sheet into its 
computer system 

-SCDC’s computer system calculates the defendant’s release date and parole 
eligibility date (if applicable) by entering the sentence imposed and applying any 
applicable jail time credit and good time credit 

 

                                                           
1  Some counties also e-mail a copy of these forms to SCDC the day before an inmate is transported. 



Mandatory Remote Release – Proposed Statutory Language 

Included in the Department of Corrections’ (SCDC) February 19, 2020 letter to the House Legislative Oversight 
Committee (LOC).  This information was provided in response to the following question in LOC’s January 30, 
2020, letter to the Department of Corrections: “7.  As a follow up to a prior letter (January 16, 2020 – Question 
10), please provide a framework and statutory or proviso language for expanding remote release from 
counties.1” 

In addition to providing the information in this document, SCDC provided the following response: 
•  

1 SCDC Response to LOC (January 16, 2020), Question #10 
Would SCDC support a recommendation that would mandate local facilities utilize remote release?  If so, what statutory or 
proviso language would SCDC recommend? 
In some cases, inmates are obviously a candidate for remote release.  However, since good time is not applied until the inmate arrives 
at Reception & Evaluation, many counties were not aware the inmate could have been remote released.  If this mandate were to be 
implemented, the counties would need to be directed to utilize the maxout calculation application available on the SCDC website to 
determine a tentative release date.  SCDC would support a recommendation and will work with the counties to draft statutory or 
proviso language. 

Please see attached Mandatory Remote Release. 
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Mandatory Remote Release 

Proposed Statutory Language: 

When the court sentences a criminal defendant to an active sentence of “time served” 
and the sentence is in excess of ninety (90) days, or the court sentences a criminal 
defendant to an active sentence in excess of ninety (90) days that the county 
detention center reasonably believes has already been satisfied due to the time the 
defendant has already served in the county jail, the county is required to initiate the 
remote release process. 

The “remote release process” is defined as the process whereby the county transmits 
the appropriate paperwork to SCDC to request that the defendant be released directly 
from the county.  If SCDC determines that the defendant’s sentence has been served 
or satisfied, the sentence is entered into SCDC’s computer system using the 
paperwork transmitted from the county jail, and the defendant is released from the 
county jail without being transported to SCDC.  SCDC is responsible for ensuring 
that all statutory requirements are met before the county releases an inmate remotely 
from the county detention center. 
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Deliverables Needing Additional Employees to Fully Staff 

Included in the Department of Corrections’ (SCDC) February 19, 2020 letter to the House Legislative Oversight 
Committee (LOC).  This information was provided in response to the following question in LOC’s January 30, 
2020, letter to the Department of Corrections: “15.  Please provide information on deliverables the agency does 
not currently have sufficient staff to fully provide and the number of staff needed.  Please provide the 
information in a format similar to below.  The agency may include multiple deliverables in the same row of the 
chart.  See, December 11, 2019 meeting, Agency Handout-Staffing summary and details for previous related 
information provided to Subcommittee.” 

Deliverable Description 
and Number from PER 

Statutorily Required? If 
yes, applicable statute 

Current number of 
employees staffing 

Number of employees 
needed to fully staff 

Management Review 
Program 

No 0 2 

Detention Center Facility 
Inspections 

Yes; Sections ______ ? ? 

In addition to providing the information in this document, SCDC provided the following response: 
• Please see attached additional needs to perform deliverables. 

Included in SCDC's February 19, 2020 letter to LOC 

https://www.scstatehouse.gov/CommitteeInfo/HouseLegislativeOversightCommittee/AgencyWebpages/Corrections/Agency%20Handout%20-%20Staffing%20Summary%20and%20Details.pdf


Deliverable Description and 
Number from PER

Statutorily Required? If 
yes, applicable statute

# of FTEs Originally 
Allocated # of FTEs Funded Current Number 

of Filled FTEs

Number of 
Additional Funded 
FTEs Needed to Fully 
Staff

Additional Information

Offender Employment 
Preparation Program  32.0

Yes; S.C. Code §23-13-
2110 40 40 40 35

School District Within 
SCDC  61.0 Yes; S.C. Code §24-25-10 17 17 197 9

Prison Rape Elimination Act 
Coordinator 13.91

Yes; 28 C.F.R. Part 115 
(42 U.S.C. 147); S.C. 

Code §16-3-652 and §44-
23-1150

1.5 0 1.5 4

The PREA office currently consists of 1 Coordinator and 1 
shared Program Coordinator I.  Additional staff needed are 3 
FTEs for Regional Managers and 1 FTE for a full-time 
administrative assistant. 

Detention Center Facility 
Inspections 6-6.1; 80.1-80.3; 
20-20.2; 82-83.2; and 84-
84.6

Yes; S.C. Code §24-9-10 
through §24-9-40 1 1

1 FTE and 2 
temporary positions 
of which 1 is filled

3 Currently consists of 1 FTE inspector.  3 additional FTE 
positions are needed to meet this deliverable. 

Provide transportation for 
inmates visiting sick or 
dying family member

Yes; 24-3-220( C)

0 0 0 12

Unfunded legislative mandate.  Average of three (3) 
requests per week over the past three years.  9 positions + 
1.31 shift relief factor = 11.79 FTEs would allow SCDC to 
complete these requirements.

Follow the rules in 24-13-40 
and 24-13-175 when 
calculating time served by a 
inmate

Yes; 24-13-40; 24-13-175

0 0 24 4

Release errors generated a review of processes in the records 
office and in turn SCDC conducted a study to determine the 
required staff to appropriately calcuate and audit time to be 
served.

Care and Treatment for 
Inmates (mental health) Yes: 24-1-130 380 380 339 58.5

Staff are needed to comply with the continuing audits and 
mandates of the court-appointed Implementation Panel 
under the Settlement Plan lawsuit currently active in SCDC. 
. 

Care and Treatment for 
Inmates (medical and dental 
health) 

Yes: 24-1-130 194 194 157 315
Staff are needed to provide constitutionally mandated basic 
medical and dental health services for an aging inmate 
population with ever increasing chronic illnesses. 

Supervise and control 
convicts in custody

Yes: S.C. Constitution 
Article 12, Section 9 3,802 3,351 2,723

860 Additional FTEs 
(total of 4,662 based 
on Staffing Analysis 

conducted by J. 
Stines)

Information as of February 17, 2020 from Security Job 
Status Report.

Included in SCDC's February 19, 2020 letter to LOC 



Other Description of Needs Statutorily Required? If 
yes, applicable statute

# of FTEs Originally 
Allocated # of FTEs Funded Current Number 

of Filled FTEs

Number of 
Additional Funded 
FTEs Needed to Fully 
Staff

Additional Information

Management Reviews No 0 0 0 2 Staff are needed to implement management reviews. 

Policy Development No 2 2 1.5 FTE, 1 TEMP 2

Policy Development currently consists of 1 FTE Program 
Coordinator and 1 shared/part-time administrative assistant.  
2 additional FTE positions are needed to meet the agencies 
needs. 

Quality Improvement and 
Risk Management No 6 6 11 FTE, 2 TEMP 5

QIRM is in need of 5 additional analyst positions. QIRM 
currently has 5 analysts who are each assigned up to 4 
institutions. This limits the ability of the staff to conduct 
ongoing statewide audits all of institutions. The addition of 
five additional analysts would allow each analyst to have two 
institutions as their focus and allow the agency to have 
ongoing monitoring of all institutions year-round.  

KRONOS No 0 0 2 2

Procurement No 12 12 12 2

Included in SCDC's February 19, 2020 letter to LOC 



Salary Comparison for Correctional Officer and Other Law Enforcement 
Personnel: Local, State, and Federal 

Included in the Department of Corrections’ (SCDC) February 19, 2020 letter to the House Legislative Oversight 
Committee (LOC).  This information was provided in response to the following question in LOC’s January 30, 
2020, letter to the Department of Corrections: “16.  Please provide a salary comparison for law enforcement 
officers at SCDC and the following: local entities; other state agencies; federal agencies; and private entities. 
The comparison should consider geographic locations comparable to the SCDC facilities and comparable 
classifications.” 

In addition to providing the information in this document, SCDC provided the following response: 
• Please see attached Salary Comparison for Law Enforcement Officers. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Sheriff Deputy Detention  officer New Hire 
Incentive

Retention 
Incentive

Richland County $39,999 $30,088.80 
City of Columbia $37,675 $30,086.94 (w/AS Degree)$38,425 (w/ Bachelor's) $40,112
York $40,000 $37,500 
Oconee Sheriff's Dept $34,500 $33,500 
Lexington $39,474 $36,891 $500 1,500
Charleston County $39,083 $35,070 (w/ AS degree) detention goes up 

$1950, (w/ BS) 2,850)
(w/ Bachelor's) $41,933

City of Greenville $42,484 $35,518 (w/AS Degree)$44,183 (w/ Bachelor's) $45,949
Greenville County $40,497 $37,835 
Lancaster County $39,465 $35,824 
Aiken County $36,215 $32,590 
Florence $30,943 $30,000 
Savannah Police $38,000 $35,208 

FCI Bennettsville Start out GL 5 $43,065 
FCI Edgefield $43,065 
FCI Estill $43,065 

Starting Salary 
Cadet Lelvel II $29,583.00 
Cadet Level III $31,441.00 
CO Level I $32,908.00 
CO Level II $34,205.00 $35,345 (includes the $1297 incentive pay)
CO Level III $36,241.00 $37,381 (includes the $3333 incentive pay)

SCDC - Police Services SLED
Dpty/Div. Director - Exec 
Comp

$123,520 $150,929 

Admin Manager II $95,938 $110,000
LEO V $66,347 $75,000 - $90,000
LEO IV $60,029 $67,000 - $75,000
LEO III $46,920 $59,000 
LEO II $40,839 

Lee $31,400 Williamsburg $51,272
Marlboro $40,600 Spartanburg $52,589
Union $41,297 Oconee $56,000
Marion $41,523 Florence $59,013
Abbeville $41,853 Greenwood $60,009
Chester $41,955 Aiken $60,366
Laurens $42,000 Berkely $62,704
Jasper $43,507 Pickens $62,795
Chesterfield $43,680 Horry $63,029
Cherokee $45,482 Dorchester $63,879
Sumter $47,000 Calhoun $65,002
Edgefield $47,807 Georgetown $67,835
Darlington $48,930 Lancaster $68,026
Anderson $50,030 Richland $68,595
Hampton $50,043 Greenville $68,740
Fairfield $50,945 Charleston $77,126

Specialty pay by education/prior LEO Exp

County Detective Salary - comparable to LEO II with SCDC

Department of Justice: Bureau of Prisons

Department of Corrections: Security Salary (effective 06.02.19)
Salary after six months

Class I Law Enforcement Officer (LEO) Comparison)
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Comprehensive Permanent Improvement Plan (2019) 

Included in the Department of Corrections’ (SCDC) February 19, 2020 letter to the House Legislative Oversight 
Committee (LOC).  This information was provided in response to the following question in LOC’s January 30, 
2020, letter to the Department of Corrections: “17.  Please provide a copy of SCDC’s permanent improvement 
plan.” 

In addition to providing the information in this document, SCDC provided the following response: 
• Please see attached 2019 Comprehensive Permanent Improvement and 2019 CPIP. 
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STATE OF SOUTH CAROLINA
2019 COMPREHENSIVE PERMANENT IMPROVEMENT PLAN

For the Plan Years 2020 - 2024

N040 Department of Corrections
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STATE OF SOUTH CAROLINA
2019 COMPREHENSIVE PERMANENT IMPROVEMENT PLAN

For the Plan Years 2020 - 2024

N040 Department of Corrections

Summary of Plan by Fund Source
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STATE OF SOUTH CAROLINA
COMPREHENSIVE PERMANENT IMPROVEMENT PLAN

Summary of Plan by Fund Source

Fund Source 2020 2021 2022 2023 2024 Total Sources

Debt 667,000,000 667,000,000

Other 15,153,560 29,400,000 15,750,000 11,000,000 19,500,000 90,803,560

Grand Total 15,153,560 29,400,000 15,750,000 678,000,000 19,500,000 757,803,560
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STATE OF SOUTH CAROLINA
2019 COMPREHENSIVE PERMANENT IMPROVEMENT PLAN

For the Plan Years 2020 - 2024

N040 Department of Corrections

Summary of Proposed Permanent Improvement Projects
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STATE OF SOUTH CAROLINA
COMPREHENSIVE PERMANENT IMPROVEMENT PLAN

Summary of Proposed Permanent Improvement Projects

Correctional and Public Safety Rank Debt Other
Total

Sources
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STATE OF SOUTH CAROLINA
COMPREHENSIVE PERMANENT IMPROVEMENT PLAN

Summary of Proposed Permanent Improvement Projects

Correctional and Public Safety Rank Debt Other
Total

Sources
Department of Corrections

Plan Year 2020
Capital Renewal for Major Maintenance 
and Repairs (FY20) 1/26 4,500,000 4,500,000

Capital Renewal for Fire Alarm 
Replacements (FY20) 2/26 5,500,000 5,500,000

Capital Renewal for Mechanical and 
Electrical Equipment & Systems (FY20) 3/26 4,090,000 4,090,000

Capital Renewal for Security/Detention 
Systems & Equipment (FY20) 4/26 300,000 300,000

Lee CI - Renovations for K-9 Unit (#9759) 5/26 225,000 225,000

Perry CI - Multipurpose Building (9756) 6/26 538,560 538,560

Plan Year 2020 Total 15,153,560 15,153,560

Plan Year 2021
Capital Renewal for Major Maintenance 
and Repairs (FY21) 7/26 5,000,000 5,000,000

Capital Renewal for Security/Detention 
Systems & Equipment (FY21) 8/26 5,000,000 5,000,000

Capital Renewal for General Maintenance 
- Roofing (FY21) 9/26 2,500,000 2,500,000

Capital Renewal for General Maintenance 
- Floor Repairs/Replacements (FY21) 10/26 1,000,000 1,000,000

Central Food Storage Warehouse Facility 
on the SCDC Broad River Complex 11/26 15,900,000 15,900,000

Plan Year 2021 Total 29,400,000 29,400,000

Plan Year 2022
Capital Renewal for Major Maintenance 
and Repairs (FY22) 12/26 2,500,000 2,500,000

Capital Renewal for Mechanical and 
Electrical Equipment & Systems (FY22) 13/26 2,000,000 2,000,000

Capital Renewal for Fire Alarm 
Replacements (FY22) 14/26 7,500,000 7,500,000

Capital Renewal for General Maintenance 
- Paving (FY22) 15/26 2,500,000 2,500,000

Renovations at the Central Inmate Bus 
Transportation Terminal 16/26 1,250,000 1,250,000

Plan Year 2022 Total 15,750,000 15,750,000
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STATE OF SOUTH CAROLINA
COMPREHENSIVE PERMANENT IMPROVEMENT PLAN

Summary of Proposed Permanent Improvement Projects

Correctional and Public Safety Rank Debt Other
Total

Sources
Department of Corrections

Plan Year 2023
Capital Renewal for Major Maintenance 
and Repairs (FY23) 17/26 2,500,000 2,500,000

Capital Renewal for Security/Detention 
Systems & Equipment (FY23) 18/26 5,000,000 5,000,000

Capital Renewal for General Maintenance 
- Roofing (FY23) 19/26 2,500,000 2,500,000

Capital Renewal for General Maintenance 
- Floor Repairs/Replacements (FY23) 20/26 1,000,000 1,000,000

New 3,000 Bed Security Level V 
Correctional Facility 21/26 667,000,000 667,000,000

Plan Year 2023 Total 667,000,000 11,000,000 678,000,000

Plan Year 2024
Capital Renewal for Major Maintenance 
and Repairs (FY24) 22/26 2,500,000 2,500,000

Capital Renewal for Fire Alarm 
Replacements (FY24) 23/26 7,500,000 7,500,000

Capital Renewal for Mechanical and 
Electrical Equipment & Systems (FY24) 24/26 2,000,000 2,000,000

Capital Renewal for Security/Detention 
Systems & Equipment (FY24) 25/26 5,000,000 5,000,000

Capital Renewal for General Maintenance 
- Paving (FY24) 26/26 2,500,000 2,500,000

Plan Year 2024 Total 19,500,000 19,500,000

Department of Corrections Total 667,000,000 90,803,560 757,803,560
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STATE OF SOUTH CAROLINA
2019 COMPREHENSIVE PERMANENT IMPROVEMENT PLAN

For the Plan Years 2020 - 2024

Department of Corrections

Proposed Permanent Improvement Project Details
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Project Capital Renewal for Major Maintenance and Repairs (FY20) Plan Year 2020
Reference N040-P-2020-1064 Plan Year Priority 1/6
Submission Type CPIP Submission - Revision Overall Priority 1/26

Project Type Percentage

Repair/Renovate Existing Facility/System 100
100

Facility Type Percentage

Agency/Institution/Campus Wide 100
100

Project Costs Amount

Contingency 500,000
Equipment and Materials 2,400,000
Exterior Renovations 250,000
Interior Renovations 250,000
Other Permanent Improvements 100,000
Professional Services/Fees 250,000
Utilities 750,000

4,500,000

Fund Sources Amount

Initial Request
Other Funds - Agency Funds Designated by 
Legislature

4,500,000

4,500,000

Description

The project is to fund the most critical upgrade or replacement of major building systems and supportive infrastructures which would 
increase operational and security efficiencies of the correctional institutions and support facilities.  The Agency has a large number of 
needs which, in total, includes and involves all disciplines and trades to address the physical deterioration aspect of long-term use, the 
need for overall facility renewal due to technological obsolescence, the replacement of building systems which have become 
functionally inadequate, and the upgrading of supportive infrastructures which are no longer capable of adequately performing their 
function (i.e. fire/life safety codes, accessibility, energy conservation, and environmental health, including indoor air quality and 
asbestos removal).  This is a reoccuring Capital Renewal Request.  The Scope of Work will include the following Projects and will be 
accomplished by a combination of general contractors and Agency's in-house inmate work forces:
1. Perry CI - Q-Dorms HVAC Replacement ($900,000)
2. Leath CI - Chiller Replacements ($1,800,000)
3. Goodman -Window Replacement ($400,000)
4. Ridgeland CI - Chiller Replacement ($1,200,000)
5. Allendale CI - Kitchen Boiler Replacement ($200,000)

STATE OF SOUTH CAROLINA
COMPREHENSIVE PERMANENT IMPROVEMENT PLAN

Proposed Permanent Improvement Project Details

Department of Corrections
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Project Capital Renewal for Fire Alarm Replacements (FY20) Plan Year 2020
Reference N040-P-2020-1065 Plan Year Priority 2/6
Submission Type CPIP Submission - Revision Overall Priority 2/26

Project Type Percentage

Repair/Renovate Existing Facility/System 100
100

Facility Type Percentage

Agency/Institution/Campus Wide 100
100

Project Costs Amount

Contingency 500,000
Interior Renovations 4,500,000
Professional Services/Fees 250,000
Utilities 250,000

5,500,000

Fund Sources Amount

Initial Request
Other Funds - Agency Funds Designated by 
Legislature

5,500,000

5,500,000

Description

This Capital Renewal request is to fund the most critical renovation and equipment needs of maintenance and repairs of the Fire Alarm 
Systems at various correctional institutions statewide and administrative/support buildings on the Broad River Complex. These system 
renewals are due to technological obsolescence, functionally inadequacy, and no longer capable of adequately performing their 
function.  Non-functioning or intermittent interruptions which significantly impact the normal operations of the facilities, and may be 
cited for safety hazard.  This is a reoccuring Capital Renewal Request.  The Scope of Work will include the following Projects:

1. Lee CI - Fire Alarm Replacement ($2,500,000)
2. Tyger River CI - Fire Alarm Replacement ($3,000,000)

Scope of work will be accomplished by a combination of general contractors and Agency's in-house inmate work forces.

STATE OF SOUTH CAROLINA
COMPREHENSIVE PERMANENT IMPROVEMENT PLAN

Proposed Permanent Improvement Project Details

Department of Corrections
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Project Capital Renewal for Mechanical and Electrical Equipment & Systems 
(FY20) Plan Year 2020

Reference N040-P-2020-1066 Plan Year Priority 3/6
Submission Type CPIP Submission - Revision Overall Priority 3/26

Project Type Percentage

Repair/Renovate Existing Facility/System 100
100

Facility Type Percentage

Agency/Institution/Campus Wide 100
100

Project Costs Amount

Contingency 400,000
Equipment and Materials 3,090,000
Professional Services/Fees 400,000
Utilities 200,000

4,090,000

Fund Sources Amount

Initial Request
Other Funds - Carryforwards 4,090,000

4,090,000

Description

This Capital Renewal request is to fund the most critical renovation and equipment needs of  maintenance and repairs in the 
mechanical and electrical systems for equipment replacement such as upgrade to HVAC systems such as repair/replacement of chillers, 
boilers, cooling towers, ventilation, and heating/cooling units to include the associated electrical systems, replacements to electrical 
systems, etc. at various correctional institutions statewide and administrative/support buildings on the Broad River Complex. This is a 
reoccuring Capital Renewal Request.  
The Scope of Work will include the following Phase 2 Projects:

1. Project 9754 - Kirkland - Boiler Replacement ($890,000.00)
2. Project 9755 - Manning - Boiler Replacement ($1,100,000)
3. Project 9761 - Wateree River CI - Replacement of Electrical Service Line ($1,200,00)
4. Project 9762 - Leath CI - Boiler Replacement ($900,000)

Scope of work will be accomplished by a combination of general contractors and Agency's in-house inmate work forces. 

STATE OF SOUTH CAROLINA
COMPREHENSIVE PERMANENT IMPROVEMENT PLAN

Proposed Permanent Improvement Project Details

Department of Corrections
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Project Capital Renewal for Security/Detention Systems & Equipment (FY20) Plan Year 2020

Reference N040-P-2020-1067 Plan Year Priority 4/6
Submission Type CPIP Submission - Revision Overall Priority 4/26

Project Type Percentage

Repair/Renovate Existing Facility/System 100
100

Facility Type Percentage

Agency/Institution/Campus Wide 100
100

Project Costs Amount

Equipment and Materials 200,000
Labor Costs 75,000
Professional Services/Fees 25,000

300,000

Fund Sources Amount

Initial Request
Other Funds - Carryforwards 300,000

300,000

Description

This request is to fund the most critical maintenance and repairs which will increase operational and security efficiencies. Scope will 
include the installation/replacement/repairs for locks, door hardware, survellience systems, cameras, DVR's/NVR's, detection systems, 
windows, etc. at the various correctional institutions statewide and administrative/support buildings on the Broad River Complex. The 
Scope of Work will include the following Phase 2 Projects:

1. Project 9760 - Security Upgrades to Headquarters Buildings ($300,000.00)

This work will be accomplished by both Agency's in-house inmate work forces and contract labor. 

STATE OF SOUTH CAROLINA
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Project Lee CI - Renovations for K-9 Unit (#9759) Plan Year 2020
Reference N040-P-2020-1068 Plan Year Priority 5/6
Submission Type Existing Project - Budget Change Overall Priority 5/26

Project Type Percentage

Site Development 100
100

Facility Type Percentage

Support Services/Storage/Maintenance 100
100

Project Costs Amount

Interior Renovations 225,000
225,000

Fund Sources Amount

Initial Request
Other Funds - Carryforwards 225,000

225,000

Description

This is a capital project to renovate the existing support building located outside the perimeter fence of the Lee Correctional Institution 
to house the specialized K-9 Unit.  This renovation will include 12 inside shelter areas, 12 exterior run areas, an office, storage and 
security perimeter fence.     

The renovations will utilizing SCDC in-house construction and inmate labor forces, where possible.  The agency estimates the total 
project costs at $225,000.00. 
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Project Perry CI - Multipurpose Building (9756) Plan Year 2020
Reference N040-P-2020-1069 Plan Year Priority 6/6
Submission Type CPIP Submission - Initial Overall Priority 6/26

Project Type Percentage

Construct Additional Facility 100
100

Facility Type Percentage

Support Services/Storage/Maintenance 100
100

Project Costs Amount

Professional Services/Fees 49,000
Site Development 71,925
Utilities 312,635
Utilities 105,000

538,560

Fund Sources Amount

Initial Request
Other Funds - Grants 105,000
Other Funds - Private Funds and Contributions 433,560

538,560

Description

This is a capital project to furnish and install a Multipurpose Building at Perry Correctional Institution. The building will be a single story 
modular building that is 81.5' x 56' (approx. 4600 sq. ft.). The building will provide space to hold multi-faith services and program 
services for the inmate population as well as provide needed office space for staff. 

The agency estimates total project costs to be $538,560.00. The project will be funded at no cost to the Agency; the Agency has 
received a $105,000.00 grant, from the Department of Public Safety, and the Perry Chapel will fund all remaining costs.

The renovations will utilizing SCDC in-house construction and inmate labor forces, where possible, as well as third-party outside 
contractors. 
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Project Capital Renewal for Major Maintenance and Repairs (FY21) Plan Year 2021
Reference N040-P-2021-1070 Plan Year Priority 1/5
Submission Type CPIP Submission - Revision Overall Priority 7/26

Project Type Percentage

Repair/Renovate Existing Facility/System 25
Repair/Renovate Existing Facility/System 75

100

Facility Type Percentage

Agency/Institution/Campus Wide 100
100

Project Costs Amount

Contingency 500,000
Equipment and Materials 3,100,000
Exterior Renovations 350,000
Interior Renovations 350,000
Other Permanent Improvements 100,000
Professional Services/Fees 350,000
Utilities 250,000

5,000,000

Fund Sources Amount

Initial Request
Other Funds - Agency Funds Designated by 
Legislature

5,000,000

5,000,000

Description

The project is to fund the most critical upgrade or replacement of major building systems and supportive infrastructures which would 
increase operational and security efficiencies of the correctional institutions and support facilities.  The Agency has a large number of 
needs which, in total, includes and involves all disciplines and trades to address the physical deterioration aspect of long-term use, the 
need for overall facility renewal due to technological obsolescence, the replacement of building systems which have become 
functionally inadequate, and the upgrading of supportive infrastructures which are no longer capable of adequately performing their 
function (i.e. fire/life safety codes, accessibility, energy conservation, and environmental health, including indoor air quality and 
asbestos removal).  This is a reoccuring Capital Renewal Request.  Scope of work will be accomplished by a combination of general 
contractors and Agency's in-house inmate work forces.Scope of Work will include the following Projects and will be accomplished by a 
combination of general contractors and Agency's in-house inmate work forces:
1. Manning CI - Electrical Upgrades ($1,500,000)
2. Kirkland CI - SMU HVAC Upgrades ($3,000,000)
3. Manning CI - Kitchen Boiler Replacement ($500,000)
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Project Capital Renewal for Security/Detention Systems & Equipment (FY21) Plan Year 2021

Reference N040-P-2021-1071 Plan Year Priority 2/5
Submission Type CPIP Submission - Resubmission Overall Priority 8/26

Project Type Percentage

Repair/Renovate Existing Facility/System 100
100

Facility Type Percentage

Agency/Institution/Campus Wide 100
100

Project Costs Amount

Contingency 500,000
Equipment and Materials 3,800,000
Labor Costs 525,000
Professional Services/Fees 175,000

5,000,000

Fund Sources Amount

Previously Approved
Other Funds - Agency Funds Designated by 
Legislature

5,000,000

5,000,000

Description

This request is to fund the most critical maintenance and repairs which would increase operational and security efficiencies of the 
security/detention systems and equipment.  Scope will include the replacement/repairs for locks, door hardware, survellience systems, 
cameras, DVR's/NVR's, detection systems, etc. for the various correctional institutions statewide and administrative/support buildings 
on the Broad River Complex. Scope of Work will include the following Projects and will be accomplished by a combination of general 
contractors and Agency's in-house inmate work forces:
1. Lee CI - SMU Wedge Locks ($1,000,000)
2. Broad River CI - U-Buildings Wedge Locks ($2,500,000)
3. Lieber -U-Building Wedge Locks ($1,500,000)
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Project Capital Renewal for General Maintenance - Roofing (FY21) Plan Year 2021
Reference N040-P-2021-1072 Plan Year Priority 3/5
Submission Type CPIP Submission - Resubmission Overall Priority 9/26

Project Type Percentage

Repair/Renovate Existing Facility/System 100
100

Facility Type Percentage

Agency/Institution/Campus Wide 100
100

Project Costs Amount

Roofing Repair and Replacement 2,500,000
2,500,000

Fund Sources Amount

Initial Request
Other Funds - Agency Funds Designated by 
Legislature

2,500,000

2,500,000

Description

This request is to fund the most critical roofing renovations projects that replace assemblies (bitumen and membrane), asphalt shingles 
and underlayment, standing seam metal systems, insulation, vapor barriers, gutter, and associated flashing materials at  various 
correctional institutions statewide and administrative/support buildings on the Broad River Complex. Scope of Work will include the 
following Projects and will be accomplished by a combination of general contractors and Agency's in-house inmate work forces:
1. Allendale CI - Replace Roofing ($850,000)
2. Manning CI - Replace Central Laundry Building Roofing ($150,000)
3. Tyger River CI - Replace Lower Yard Roofing ($600,000)
4. Broad River CI - Replace Roofing ($900,000)
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Project Capital Renewal for General Maintenance - Floor Repairs/Replacements 
(FY21) Plan Year 2021

Reference N040-P-2021-1073 Plan Year Priority 4/5
Submission Type CPIP Submission - Initial Overall Priority 10/26

Project Type Percentage

Repair/Renovate Existing Facility/System 100
100

Facility Type Percentage

Agency/Institution/Campus Wide 100
100

Project Costs Amount

Contingency 75,000
Interior Renovations 850,000
Professional Services/Fees 75,000

1,000,000

Fund Sources Amount

Initial Request
Other Funds - Agency Funds Designated by 
Legislature

1,000,000

1,000,000

Description

This request is to fund the most critical flooring renovations projects that replace flooring assemblies and associated materials at 
various correctional institutions statewide and administrative/support buildings on the Broad River Complex. This is a reoccuring 
Capital Renewal Request.  Scope of Work will include the following Projects and will be accomplished by a combination of general 
contractors and Agency's in-house inmate work forces:
1. Lieber CI - Kitchen Floor Replacement ($350,000)
2. Kershaw CI - Kitchen Floor Replacement ($400,000)
3. Staewide -Replacement of Tile, Carpet & Epoxy Floors ($250,000)
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Project Central Food Storage Warehouse Facility on the SCDC Broad River 
Complex Plan Year 2021

Reference N040-P-2021-1074 Plan Year Priority 5/5
Submission Type CPIP Submission - Resubmission Overall Priority 11/26

Project Type Percentage

Construct Additional Facility 100
100

Facility Type Percentage

Support Services/Storage/Maintenance 100
100

Project Costs Amount

Contingency 1,600,000
Equipment and Materials 2,250,000
New Construction 9,300,000
Professional Services/Fees 1,500,000
Site Development 1,250,000

15,900,000

Fund Sources Amount

Initial Request
Other Funds - Canteen 15,900,000

15,900,000

Description

This request is to fund the design and construction of a new efficient food service warehouse facility on the SCDC Broad River Complex. 
The new food service complex will include parking, loading docks, industrial size freezer and cooler storage holding (approx. 18,500 
s.f.), dry storage (approx. 32,000 s.f.) and office/administrative apace of approx. 8,600 s.f. This would allow the Agency to increase the 
onsite food production through increased farming operations and all the Agency to preserve the excess crops for use during the rest of 
the year, which decreases the need to purchase produce. Larger dry storage space would allow the Agency to save on food costs 
through purchasing these goods in greater quantities while increasing purchasing power.
The current Food Service Warehouse was built in 1980 and consists of 20,900 square feet of dry storage 2,462 square feet of cooler 
space and 4,640 square feet of freezer space.  The dry storage is contained in six (6) separate locations and is undersized. The locations 
are oddly shaped and do not provide efficient storage or shipment of food items. Food for 22,000 inmates is received in this facility 
and distributed on a weekly basis to all 21 correctional institutions. Upkeep and maintenance of this facility is ever increasing.
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Project Capital Renewal for Major Maintenance and Repairs (FY22) Plan Year 2022
Reference N040-P-2022-1075 Plan Year Priority 1/5
Submission Type CPIP Submission - Resubmission Overall Priority 12/26

Project Type Percentage

Repair/Renovate Existing Facility/System 25
Repair/Renovate Existing Facility/System 75

100

Facility Type Percentage

Agency/Institution/Campus Wide 100
100

Project Costs Amount

Contingency 250,000
Equipment and Materials 1,400,000
Exterior Renovations 200,000
Interior Renovations 250,000
Professional Services/Fees 250,000
Utilities 150,000

2,500,000

Fund Sources Amount

Initial Request
Other Funds - Agency Funds Designated by 
Legislature

2,500,000

2,500,000

Description

The project is to fund the most critical upgrade or replacement of major building systems and supportive infrastructures which would 
increase operational and security efficiencies of the correctional institutions and support facilities.  The Agency has a large number of 
needs which, in total, includes and involves all disciplines and trades to address the physical deterioration aspect of long-term use, the 
need for overall facility renewal due to technological obsolescence, the replacement of building systems which have become 
functionally inadequate, and the upgrading of supportive infrastructures which are no longer capable of adequately performing their 
function (i.e. fire/life safety codes, accessibility, energy conservation, and environmental health, including indoor air quality and 
asbestos removal).  This is a reoccuring Capital Renewal Request.  Scope of work will be accomplished by a combination of general 
contractors and Agency's in-house inmate work forces.
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Project Capital Renewal for Mechanical and Electrical Equipment & Systems 
(FY22) Plan Year 2022

Reference N040-P-2022-1076 Plan Year Priority 2/5
Submission Type CPIP Submission - Revision Overall Priority 13/26

Project Type Percentage

Repair/Renovate Existing Facility/System 100
100

Facility Type Percentage

Agency/Institution/Campus Wide 100
100

Project Costs Amount

Contingency 200,000
Equipment and Materials 1,500,000
Professional Services/Fees 150,000
Utilities 150,000

2,000,000

Fund Sources Amount

Initial Request
Other Funds - Agency Funds Designated by 
Legislature

2,000,000

2,000,000

Description

This Capital Renewal request is to fund the most critical renovation and equipment needs of  maintenance and repairs in the 
mechanical and electrical systems for equipment replacement such as upgrade to HVAC systems such as repair/replacement of chillers, 
boilers, cooling towers, ventilation, and heating/cooling units to include the associated electrical systems, replacements to electrical 
systems, etc. at various correctional institutions statewide and administrative/support buildings on the Broad River Complex. This is a 
reoccuring Capital Renewal Request.  Scope of work will be accomplished by a combination of general contractors and Agency's in-
house inmate work forces.
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Project Capital Renewal for Fire Alarm Replacements (FY22) Plan Year 2022
Reference N040-P-2022-1077 Plan Year Priority 3/5
Submission Type CPIP Submission - Resubmission Overall Priority 14/26

Project Type Percentage

Replace Existing Facility/System 100
100

Facility Type Percentage

Agency/Institution/Campus Wide 100
100

Project Costs Amount

Contingency 750,000
Interior Renovations 6,100,000
Professional Services/Fees 400,000
Utilities 250,000

7,500,000

Fund Sources Amount

Initial Request
Other Funds - Agency Funds Designated by 
Legislature

7,500,000

7,500,000

Description

This Capital Renewal request is to fund the most critical renovation and equipment needs of maintenance and repairs of the Fire Alarm 
Systems at various correctional institutions statewide and administrative/support buildings on the Broad River Complex. These system 
renewals are due to technological obsolescence, functionally inadequacy, and no longer capable of adequately performing their 
function.  Non-functioning or intermittent interruptions which significantly impact the normal operations of the facilities, and may be 
cited for safety hazard.  This is a reoccuring Capital Renewal Request.  Scope of work will be accomplished by a combination of general 
contractors and Agency's in-house inmate work forces.
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Project Capital Renewal for General Maintenance - Paving (FY22) Plan Year 2022
Reference N040-P-2022-1078 Plan Year Priority 4/5
Submission Type CPIP Submission - Resubmission Overall Priority 15/26

Project Type Percentage

Site Development 100
100

Facility Type Percentage

Agency/Institution/Campus Wide 100
100

Project Costs Amount

Equipment and Materials 1,900,000
Other Capital Outlay 400,000
Professional Services/Fees 200,000

2,500,000

Fund Sources Amount

Initial Request
Other Funds - Agency Funds Designated by 
Legislature

2,500,000

2,500,000

Description

This request is to fund the most critical paving projects at various correctional institutions statewide and administrative/support 
buildings on the Broad River Complex. The scope of work will be the paving and stormwater management which includes materials and 
equipment to refurbish the entrance roads to institutions, security inner and outer perimeter roads and staff / visitor parking lots.  This 
is a reoccuring Capital Renewal Request.  Scope of work will be accomplished by the Agency's in-house inmate work forces.
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Project Renovations at the Central Inmate Bus Transportation Terminal Plan Year 2022
Reference N040-P-2022-1079 Plan Year Priority 5/5
Submission Type CPIP Submission - Resubmission Overall Priority 16/26

Project Type Percentage

Construct Additional Facility 20
Repair/Renovate Existing Facility/System 80

100

Facility Type Percentage

Support Services/Storage/Maintenance 100
100

Project Costs Amount

Contingency 125,000
Exterior Renovations 150,000
Interior Renovations 475,000
New Construction 250,000
Professional Services/Fees 175,000
Site Development 75,000

1,250,000

Fund Sources Amount

Initial Request
Other Funds - Agency Funds Designated by 
Legislature

1,250,000

1,250,000

Description

This request is to renovate the existing inmate bus terminal and construct an administrative/support addition to the existing facility.  
Renovations will consists of updating the electrical and mechanical systems. The facility addition will incorporate the offices, support 
areas and storage requirements that are now being provided by trailers and containers. The terminal is located on the SCDC Broad 
River Complex. This work will be accomplished by the Agency's in-house inmate work forces.
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Project Capital Renewal for Major Maintenance and Repairs (FY23) Plan Year 2023
Reference N040-P-2023-1080 Plan Year Priority 1/5
Submission Type CPIP Submission - Resubmission Overall Priority 17/26

Project Type Percentage

Repair/Renovate Existing Facility/System 25
Repair/Renovate Existing Facility/System 75

100

Facility Type Percentage

Agency/Institution/Campus Wide 100
100

Project Costs Amount

Contingency 250,000
Equipment and Materials 1,400,000
Exterior Renovations 200,000
Interior Renovations 250,000
Professional Services/Fees 250,000
Utilities 150,000

2,500,000

Fund Sources Amount

Initial Request
Other Funds - Agency Funds Designated by 
Legislature

2,500,000

2,500,000

Description

The project is to fund the most critical upgrade or replacement of major building systems and supportive infrastructures which would 
increase operational and security efficiencies of the correctional institutions and support facilities.  The Agency has a large number of 
needs which, in total, includes and involves all disciplines and trades to address the physical deterioration aspect of long-term use, the 
need for overall facility renewal due to technological obsolescence, the replacement of building systems which have become 
functionally inadequate, and the upgrading of supportive infrastructures which are no longer capable of adequately performing their 
function (i.e. fire/life safety codes, accessibility, energy conservation, and environmental health, including indoor air quality and 
asbestos removal).  This is a reoccuring Capital Renewal Request.  Scope of work will be accomplished by a combination of general 
contractors and Agency's in-house inmate work forces.
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Project Capital Renewal for Security/Detention Systems & Equipment (FY23) Plan Year 2023

Reference N040-P-2023-1081 Plan Year Priority 2/5
Submission Type CPIP Submission - Resubmission Overall Priority 18/26

Project Type Percentage

Repair/Renovate Existing Facility/System 100
100

Facility Type Percentage

Agency/Institution/Campus Wide 100
100

Project Costs Amount

Contingency 500,000
Equipment and Materials 3,800,000
Labor Costs 525,000
Professional Services/Fees 175,000

5,000,000

Fund Sources Amount

Previously Approved
Other Funds - Agency Funds Designated by 
Legislature

5,000,000

5,000,000

Description

This request is to fund the most critical maintenance and repairs which would increase operational and security efficiencies of the 
security/detention systems and equipment.  Scope will include the replacement/repairs for locks, door hardware, survellience systems, 
cameras, DVR's/NVR's, detection systems, etc. for the various correctional institutions statewide and administrative/support buildings 
on the Broad River Complex. This work will be accomplished by both Agency's in-house inmate work forces and contract labor. 
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Project Capital Renewal for General Maintenance - Roofing (FY23) Plan Year 2023
Reference N040-P-2023-1082 Plan Year Priority 3/5
Submission Type CPIP Submission - Resubmission Overall Priority 19/26

Project Type Percentage

Repair/Renovate Existing Facility/System 100
100

Facility Type Percentage

Agency/Institution/Campus Wide 100
100

Project Costs Amount

Roofing Repair and Replacement 2,500,000
2,500,000

Fund Sources Amount

Initial Request
Other Funds - Agency Funds Designated by 
Legislature

2,500,000

2,500,000

Description

This request is to fund the most critical roofing renovations projects that replace assemblies (bitumen and membrane), asphalt shingles 
and underlayment, standing seam metal systems, insulation, vapor barriers, gutter, and associated flashing materials at  various 
correctional institutions statewide and administrative/support buildings on the Broad River Complex. This work will be accomplished by 
the Agency's in-house inmate work forces.
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Project Capital Renewal for General Maintenance - Floor Repairs/Replacements 
(FY23) Plan Year 2023

Reference N040-P-2023-1083 Plan Year Priority 4/5
Submission Type CPIP Submission - Resubmission Overall Priority 20/26

Project Type Percentage

Repair/Renovate Existing Facility/System 100
100

Facility Type Percentage

Agency/Institution/Campus Wide 100
100

Project Costs Amount

Contingency 75,000
Interior Renovations 850,000
Professional Services/Fees 75,000

1,000,000

Fund Sources Amount

Initial Request
Other Funds - Agency Funds Designated by 
Legislature

1,000,000

1,000,000

Description

This request is to fund the most critical flooring renovations projects that replace flooring assemblies and associated materials at 
various correctional institutions statewide and administrative/support buildings on the Broad River Complex. This is a reoccuring 
Capital Renewal Request.  Scope of work will be accomplished by a combination of general contractors and Agency's in-house inmate 
work forces. .
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Project New 3,000 Bed Security Level V Correctional Facility Plan Year 2023
Reference N040-P-2023-1084 Plan Year Priority 5/5
Submission Type CPIP Submission - Resubmission Overall Priority 21/26

Project Type Percentage

Construct Additional Facility 100
100

Facility Type Percentage

Agency/Institution/Campus Wide 100
100

Project Costs Amount

Bond Issue Costs 100,000
Contingency 67,000,000
Equipment and Materials 50,000,000
Labor Costs 150,000
Land Purchase 1,500,000
New Construction 527,000,000
Professional Services/Fees 14,750,000
Site Development 1,500,000
Utilities 5,000,000

667,000,000

Fund Sources Amount

Initial Request
Debt - Capital Improvement Bonds 667,000,000

667,000,000

Description

This project is to construct a new maximum security level correctional institution to house 3,000 inmates.  Once complete it will replace 
two or three correctional institutions that are inefficent for security and have high operating costs. SCDC has not constructed a new 
correctional facility in over 20 years.  The new facility will be efficient, proficient, and state-of-the-art for housing inmates classified as 
the highest security risks in the prison system and those who pose an extremely serious threat.   Support services areas will include 
food services/kitchen, dining and storage facilities large enough to accommodate both the staff and the inmate population. It also 
contains space for administration, security, medical, visiting, education, vocation, industries, commissary, laundry, chapel, and 
multipurpose functions. Each of these areas provides inmate support and program spaces in compliance with the state ’s operational 
requirements for a safe and secure environment for staff, visitors, and inmates. Security will be provided with multiple passive and 
active security elements to ensure the safety of public, visitors, staff, and inmate population.  
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Project Capital Renewal for Major Maintenance and Repairs (FY24) Plan Year 2024
Reference N040-P-2024-1085 Plan Year Priority 1/5
Submission Type CPIP Submission - Initial Overall Priority 22/26

Project Type Percentage

Repair/Renovate Existing Facility/System 25
Repair/Renovate Existing Facility/System 75

100

Facility Type Percentage

Agency/Institution/Campus Wide 100
100

Project Costs Amount

Contingency 250,000
Equipment and Materials 1,400,000
Exterior Renovations 200,000
Interior Renovations 250,000
Professional Services/Fees 250,000
Utilities 150,000

2,500,000

Fund Sources Amount

Initial Request
Other Funds - Agency Funds Designated by 
Legislature

2,500,000

2,500,000

Description

The project is to fund the most critical upgrade or replacement of major building systems and supportive infrastructures which would 
increase operational and security efficiencies of the correctional institutions and support facilities.  The Agency has a large number of 
needs which, in total, includes and involves all disciplines and trades to address the physical deterioration aspect of long-term use, the 
need for overall facility renewal due to technological obsolescence, the replacement of building systems which have become 
functionally inadequate, and the upgrading of supportive infrastructures which are no longer capable of adequately performing their 
function (i.e. fire/life safety codes, accessibility, energy conservation, and environmental health, including indoor air quality and 
asbestos removal).  This is a reoccuring Capital Renewal Request.  Scope of work will be accomplished by a combination of general 
contractors and Agency's in-house inmate work forces.
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Project Capital Renewal for Fire Alarm Replacements (FY24) Plan Year 2024
Reference N040-P-2024-1086 Plan Year Priority 2/5
Submission Type CPIP Submission - Initial Overall Priority 23/26

Project Type Percentage

Replace Existing Facility/System 100
100

Facility Type Percentage

Agency/Institution/Campus Wide 100
100

Project Costs Amount

Contingency 750,000
Interior Renovations 6,100,000
Professional Services/Fees 400,000
Utilities 250,000

7,500,000

Fund Sources Amount

Initial Request
Other Funds - Agency Funds Designated by 
Legislature

7,500,000

7,500,000

Description

This Capital Renewal request is to fund the most critical renovation and equipment needs of maintenance and repairs of the Fire Alarm 
Systems at various correctional institutions statewide and administrative/support buildings on the Broad River Complex. These system 
renewals are due to technological obsolescence, functionally inadequacy, and no longer capable of adequately performing their 
function.  Non-functioning or intermittent interruptions which significantly impact the normal operations of the facilities, and may be 
cited for safety hazard.  This is a reoccuring Capital Renewal Request.  Scope of work will be accomplished by a combination of general 
contractors and Agency's in-house inmate work forces.
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Project Capital Renewal for Mechanical and Electrical Equipment & Systems 
(FY24) Plan Year 2024

Reference N040-P-2024-1087 Plan Year Priority 3/5
Submission Type CPIP Submission - Initial Overall Priority 24/26

Project Type Percentage

Repair/Renovate Existing Facility/System 100
100

Facility Type Percentage

Agency/Institution/Campus Wide 100
100

Project Costs Amount

Contingency 200,000
Equipment and Materials 1,500,000
Professional Services/Fees 150,000
Utilities 150,000

2,000,000

Fund Sources Amount

Initial Request
Other Funds - Agency Funds Designated by 
Legislature

2,000,000

2,000,000

Description

This Capital Renewal request is to fund the most critical renovation and equipment needs of  maintenance and repairs in the 
mechanical and electrical systems for equipment replacement such as upgrade to HVAC systems such as repair/replacement of chillers, 
boilers, cooling towers, ventilation, and heating/cooling units to include the associated electrical systems, replacements to electrical 
systems, etc. at various correctional institutions statewide and administrative/support buildings on the Broad River Complex. This is a 
reoccuring Capital Renewal Request.  Scope of work will be accomplished by a combination of general contractors and Agency's in-
house inmate work forces.

STATE OF SOUTH CAROLINA
COMPREHENSIVE PERMANENT IMPROVEMENT PLAN

Proposed Permanent Improvement Project Details

Department of Corrections

 
Included in SCDC's February 19, 2020 letter to LOC 
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Project Capital Renewal for Security/Detention Systems & Equipment (FY24) Plan Year 2024

Reference N040-P-2024-1088 Plan Year Priority 4/5
Submission Type CPIP Submission - Initial Overall Priority 25/26

Project Type Percentage

Repair/Renovate Existing Facility/System 100
100

Facility Type Percentage

Agency/Institution/Campus Wide 100
100

Project Costs Amount

Contingency 500,000
Equipment and Materials 3,800,000
Labor Costs 525,000
Professional Services/Fees 175,000

5,000,000

Fund Sources Amount

Previously Approved
Other Funds - Agency Funds Designated by 
Legislature

5,000,000

5,000,000

Description

This request is to fund the most critical maintenance and repairs which would increase operational and security efficiencies of the 
security/detention systems and equipment.  Scope will include the replacement/repairs for locks, door hardware, survellience systems, 
cameras, DVR's/NVR's, detection systems, etc. for the various correctional institutions statewide and administrative/support buildings 
on the Broad River Complex. This work will be accomplished by both Agency's in-house inmate work forces and contract labor. 

STATE OF SOUTH CAROLINA
COMPREHENSIVE PERMANENT IMPROVEMENT PLAN

Proposed Permanent Improvement Project Details

Department of Corrections

 
Included in SCDC's February 19, 2020 letter to LOC 
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Project Capital Renewal for General Maintenance - Paving (FY24) Plan Year 2024
Reference N040-P-2024-1089 Plan Year Priority 5/5
Submission Type CPIP Submission - Initial Overall Priority 26/26

Project Type Percentage

Site Development 100
100

Facility Type Percentage

Agency/Institution/Campus Wide 100
100

Project Costs Amount

Equipment and Materials 1,900,000
Other Capital Outlay 400,000
Professional Services/Fees 200,000

2,500,000

Fund Sources Amount

Initial Request
Other Funds - Agency Funds Designated by 
Legislature

2,500,000

2,500,000

Description

This request is to fund the most critical paving projects at various correctional institutions statewide and administrative/support 
buildings on the Broad River Complex. The scope of work will be the paving and stormwater management which includes materials and 
equipment to refurbish the entrance roads to institutions, security inner and outer perimeter roads and staff / visitor parking lots.  This 
is a reoccuring Capital Renewal Request.  Scope of work will be accomplished by the Agency's in-house inmate work forces.

STATE OF SOUTH CAROLINA
COMPREHENSIVE PERMANENT IMPROVEMENT PLAN

Proposed Permanent Improvement Project Details

Department of Corrections
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Facility, and Major Facility Component, Age and Date of Replacement 

Included in the Department of Corrections’ (SCDC) February 19, 2020 letter to the House Legislative Oversight 
Committee (LOC).  This information was provided in response to the following question in LOC’s January 30, 
2020, letter to the Department of Corrections: “18.  Please provide a chart which lists the date each SCDC 
building was constructed and date each major element, within each facility, was fully replaced (e.g. roof, boiler, 
windows, etc.)” 

In addition to providing the information in this document, SCDC provided the following response: 
• Please see attached HLOC Information Institutions

 
Included in SCDC's February 19, 2020 letter to LOC 



Age of SCDC's Facilities and Building 

Infrastructure 

2/5/2020 

• Based on available records 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component What it does What happens if it breaks 

is water containing vessel which transfers 

heat from a fuel source into steam which Loose heat in building or instituion 

Boiler 
is piped to a point where it can be used to depending on what is seved by the 

provide heat, to cook, etc. boiler. If it is a kitchen boiler you 
loose the ability to cook using steam 

kettles. 

is a machine that removes heat from a Loose A/C in building or instituion 

Chiller liquid via a vapor-compression or depending on what is seved by the 

absorption refrigeration cycle. Chiller. 

is used to dispose of unwanted heat from Loose A/C in building or instituion 

Cooling Tower a chiller depending on what chiller is seved by 

the cooling tower. 

is a unit made of several devices, which Endangers occupants of building. 

uses visual and audio signalization to warn 
Fire Alarm people about a possible fire, or smoke, 

occurrence in the area of coverage 

provides heating and cooling to residential Loose A/C and or Heating in building 
HVAC and commercial buildings served by that HVAC unit. 

is the combination of electrical disconnect Loose power to anything served by 

Switch Gear 
switches, fuses or circuit breakers used to switch gear. 
control, protect and isolate electrical 

equipment. 

transmission lines that enable electricity Loss of electrical lines will cut power 
Elecrtical Loop to be fed from either end to isolate a fault to everything after fault. 

is an electrical apparatus designed to 
Transformer convert alternating current from one Power lost to building or equipment 

voltage to another. which the transformer serves. 

is the top covering of a building, including 
Interior of building damaged by the 

all materials and constructions necessary 
elements. 

Roof 
to support it on the walls of the building 

or on uprights; it provides protection 

against rain, snow, sunlight, extremes of 

temperature, and wind. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chi llers Water Cooled 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Loop 

Transformers* 

Roofs 

Allendale Correctional Institution 
Opened in 1989 

20 Support Buildings 

5 Dorms 

Location Year Installed Age 
S-Building 2009 11 Years 

$-Building 2009 11 Years 

$-Building 2009 11 Years 

Kitchen 1987 33 Years 

$-Building 2000 20 Years 

$-Building 2009 11 Years 

S-Building 2009 11 Years 

$-Bui lding 2009 11 Years 

Institution Wide 2002 18 Years 

Support Buildings 1989 31 Years 

Dorms Fl,F2,F3&F 

4 
2016 4 Years 

Institution Wide 1989 31 Years 

Institution Wide 1989 31 Yea rs 

Institution Wide 1989 31 Years 

All Buildings 1989 31 Yea rs 

Expected Life of 

Component 
30 Years 

25 Years 

20 Years 

20 Years Max 

20 Years 

40 Years 

30 Years 

30 years 

Build-up 30+ Years 

* Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers Water Cooled 

Chillers Air Cooled 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Loop 

Transformers* 

Roofs 

Broad River Correctional Institution 
Opened in 1988 

22 Support Buildings 

9 Dorms 

Location Year Installed Age 
S-Building 2009 11 years 

S-Building 2009 11 Years 

S-Building 2009 11 Years 

Kitchen 1988 32 Years 

Molturie Dorm 2003 17 Years 

Greenwood Dorm 2003 17 Years 

S-Building 2009 11 Years 

S-Building 2009 11 Years 

Molturie Dorm 2003 17 Years 

Greenwood Dorm 2019 1 Year 

S-Building 2006 14 Years 

S-Building 2006 14 Years 

Institution Wide 2/3 in 1988 42 Years 

1/3 in 2008 12 Years 

All Buildings 1988 32 Years 

Institution Wide 1988 32 Years 

Institution Wide 1988 32 Years 

Institution Wide 1988 32 Years 

U1,U2,U3 & L Control 2012 8 Years 

All Others 1988 32 Years 

Expected Life 

of Component 
30 Years 

25 Years 

25 Years 

20 Years 

20 Years 

20 Years Max 

20 Years 

40 Years 

30 Years 

30 Years 

Build-up 30+ Years 

Build-up 30+ Years 

* Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers Air Cooled 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Loop 

Transformers* 

Roofs 

Camille Griffin Graham Correctional Institution 
Opened in 1973 

11 Support Buildings 

6 Dorms 

Expected Life of 

Location Year Installed Age Component 
Gym 197S 4S Years 30 Years 

Kitchen 1984 36 Years 

R/E 2007 13 Years 

R&E Building 200S lS Years 20 Years 

None N/A N/A N/A 

Institution Wide 2019 1 Year 20 Years Max 

Gym 201S S Years 20 Years 

Dorms Fl,F2,F3,&F4 2000 20 Years 

SMU 
Half Original/Half 

4S/O Years 
are new 

Kitchen 2010 10 Years 

All Others Unknown 2S Years Min 

Institution Wide 1973 47 Years 40 Years 

Institution Wide 2004 16 Years 30 Years 

Institution Wide 2004 16 Years 30 Years 

Administration 1996 24 Years Build-up 30+ years 

Multi-Purpose 2014 6 Years Build-up 30+ yea rs 

Welding 2008 12 Years Build-up 30+ yea rs 

SMU 2010 10 Years Build-up 30+ years 

Dorms 2000 20 Years Metal SO years 

All Others Unknown Unknown 
Build-up 30+ years 

Metal SO Years 

* Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Transmission 

Transformers* 

Roofs 

Campbell Pre-Release Center 
Opened in 1975 

3 Support Buildings (2 Support Building to be demolished in 2020) 

3 Dorms (2 Dorms to be demolished in 2020, Remaining Dorm 

to be converted into Office Space) 

Expected Life of 
Location Year Installed Age Component 

None N/A N/A N/A 

None N/A N/A N/A 

None N/A N/A N/A 

To Be Replaced 

Institution Wide 1975 during Remodel 20 Years Max 

All Others To Be Demolished To Be Demolished 20 Years 

Dorm 1990 
To Be Replaced 

during Remodel 

Parole Trailer 2013 7 Years 

Institution Wide 1975 To Be Demolished 40 Years 

Institution Wide 1975 To Be Demolished 30 Years 

Institution Wide 1975 To Be Demolished 30 Years 

D-Dorm 2017 3 Years Metal 50 Years 

Parole Trailer Unknown Unknown Metal 50 Years 

*Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Transmission 

Transformers* 

Roofs 

Coastal Pre-Release Center 
Opened in 1970 Closed in 2015 

4 Support Buildings 

2 Dorms (Converted into Office Space) 

Location Year Installed Age 
None N/A N/A 

None N/A N/A 

None N/A N/A 

Institution Wide 1970 50 Years 

All Buildings Unknown 25 Yea rs Min 

Institution Wide 1970 50 Years 

Institution Wide 1970 50 Years 

Institution Wide 1970 50 Years 

Administration 2014 6 Years 

Bl&B2 Buildings 2014 6 Years 

E Building 2003 17 Years 

Expected Life of 

Component 
N/A 

N/A 

N/A 

20 Years Max 

20 Years 

40 Years 

30 Years 

30 Years 

Shingles 20 Years 

Shingles 20 Years 

Shingles 20 Years 

* Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers Water Cooled 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Loop 

Transformers* 

Roofs 

Evans Correctional Institution 
Opened in 1989 

13 Support Bui ldings 

6 Dorms 

Location Year Installed Age 
$-Building 2009 11 Years 

$-Building 2009 11 Years 

$-Building 2009 11 Years 

Kitchen 2007 13 Years 

$-Building 2009 11 Years 

$-Building 2019 1 Year 

$-Building 2109 1 Years 

$-Building 2019 1 Year 

Institution Wide 1989 31 Years 

All Buildings 1989 31 Years 

Institution Wide 1989 31 Years 

Institution Wide 1989 31 Years 

Institution Wide 1989 31 Years 

Cherokee Dorm 2003 17 Years 

Pl 1989 31 Years 

All Others 1989 31 Years 

Expected Life of 

Component 
30 Years 

2S Years 

20 Years 

20 Years Max 

20 Years 

40 Years 

30 Years 

30 Years 

Metal SO Years 

Metal SO Years 

Build-up 30+ Years 

* Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Transmission 

Transformers* 

Roofs 

Goodman Correctional Institution 
Opened in 1970 

13 Support Buildings 

5 Dorms 

Location Year Installed Age 
Boiler Room 1981 Abandoned 

None N/A N/A 

None N/A N/A 

Institution Wide 2017 3 Years 

Dorm S & Admin 2007 13 Years 

All Others Unknown 2S Years Min 

Institution Wide 1970 SO Years 

Institution Wide 1970 50 Years 

Institution Wide 1970 SO Years 

Cha pel&Ed ucation 2006 14 Years 

Dorms Fl,F2,F3,F4, 2003 17 Years 

Dorm FS 2007 13 Years 

Cafeteria 2004 16 Years 

Maintenance 2005 lS Years 

Gate House 200S 15 Years 

Multipurpose Unknown Unknown 

Laundry Unknown Unknown 

Expected Life 

of Component 
30 Years 

N/A 

N/A 

20 Years Max 

20 Years 

40 Years 

30 Years 

30 Years 

Shingles 20 Years 

Shingles 20 Years 

Metal SO Years 

Shingles 20 Years 

Shingles 20 Years 

Shingles 20 Years 

Metal SO Yea rs 

Metal SO Yea rs 

* Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers Water Cooled 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Loop 

Transformers* 

Roofs 

Kershaw Correctional Institution 
Opened in 1997 

11 Support Buildings 

6 Dorms 

Location Year Installed Age 
5-Building 1995 25 Years 

5-Building 1995 25 Years 

5-Building 1995 25 Years 

Kitchen 1995 25 Years 

S-Building 1995 25 Years 

S-Building 1995 25 Years 

S-Building 1995 25 Years 

S-Building 1995 25 Years 

Institution Wide 1996 24 Years 

Hickory Dorm 2003 17 Years 

All Others 1997 23 Years 

Institution Wide 1997 23 Years 

Institution Wide 1997 23 Years 

Institution Wide 1997 23 Years 

Hickory Dorm 2003 17 Years 

All Others 1997 23 Years 

Expected Life of 

Component 
30 Years 

25 Years 

20 Years 

20 Years Max 

20 Years 

40 Years 

30 Years 

30 Years 

Metal 50 Years 

Build-up 30+ Years 

* Individual Air Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Componen+A2:E241 
Boilers 

Chillers Water Cooled 

Chillers Air Cooled 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Loop 

Transformers* 

Kirkland Correctional Institution 
Opened in 1975 

10 Support Buildings 

12 Dorms 

Location Year Installed Age 
Boiler House 2009 11 Years 

Boiler House In Progress N/A 
Dorm Al 2002 18 Years 

Dorm A2 2002 18 Years 

Dorm Bl 2002 18 Years 

Dorm B2 2003 17 Years 

Dorm Cl 2002 18 Years 

Dorm C2 2002 18 Years 

Dorm D 2002 18 Years 

Dorm Fl 2003 17 Years 

Dorm F2 2003 17 Years 

Dorm F3 2003 17 Years 

E Building 2011 9 Years 

Dorm Al 2005 15 Years 

Dorm A2 2005 15 Years 

Dorm Bl 2005 15 Years 

Dorm B2 2005 15 Years 

Dorm Cl 2005 15 Years 

Dorm C2 2005 15 Years 

Dorm D 2005 15 Years 

Dorm Fl 2004 16 Years 

Dorm F2 2004 16 Years 

Dorm F3 2004 16 Years 

$-Building 2011 9 Years 

Institution Wide 2010 10 Years 

Dorms F1,F2,&F3 2003 17 Years 

Dorms A1,A2,B1,B2 2005 15 Years 

Dorms C1,C2,&D 2005 15 Years 

All Others Unknown 25 Years Min 

Institution Wide 1975 45 Years 

Institution Wide 2006 14 Years 

Institution Wide 2006 14 Years 

Expected Life of 

Component 
30 Years 

25 Years 

20 Years 

20 Years 

20 Years Max 

20 Years 

40 Years 

30 Years 

30 Years 

*Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Roofs 

Kirkland Correctional Institution 
Opened in 1975 

10 Support Buildings 

12 Dorms 

Dorms Fl,F2,F3 2003 17 Years 

Dorms Al,A2,Bl,B2 2006 14 Years 

Dorms Cl,C2,D 2006 14 Years 

Food Service 2006 14 Years 

Infirmary 2014 6 Years 

Super Max 1994 26 Years 

Various Modulars Unknown Unknown 

All Others 1975 45 Years 

Metal 50 Years 

Shingles 20 Years 

Shingles 20 Years 

Build-up 30+ Years 

Build-up 30+ Years 

Metal 50 Years 

Metal 50 Years 

Build-up 30+ Years 

* Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chi llers Water Cooled 

Chillers Air Cooled 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Loop 

Transformers* 

Roofs 

Leath Correctional Institution 
Opened in 1991 

10 Support Buildings 

6 Dorms 

Location Year Installed Age 
S-Building 1991 29 Years 

S-Building 1991 29 Years 

Kitchen 1991 29 Years 

S-Building 1991 29 Yea rs 

$-Building 1991 29 Years 

Reynolds Dorm 2007 13 Years 

Phoenix Dorm 2003 17 Years 

S-Building 2013 7 Years 

S-Building 2013 7 Years 

Institution Wide 1991 29 Years 

5 Panels 2007 13 Years 

All Buildings 1991 29 Years 

Institution Wide 1991 29 Years 

Institution Wide 1991 29 Years 

Institution Wide 1991 29 Years 

Phoenix Dorm 2003 17 Years 

Reynolds Dorm 2008 13 Years 

All Others 1991 29 Years 

Expected Life of 

Component 
30 Years 

25 Years 

20 Years 

20 Years 

20 Years Max 

20 Years 

40 Years 

30 Years 

30 Years 

Build-up 30+ Years 

Metal SO Years 

Build-up 30+ Years 

* Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers Water Cooled 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Loop 

Transformers* 

Roofs 

Lee Correctional Institution 
Opened in 1993 

12 Support Buildings 

8 Dorms 

Location Year Installed Age 
S-Building 1994 26 Years 

S-Building 1994 26 Years 

Kitchen 1994 26 Years 

S-Building 1993 27 Years 

S-Building 2003 17 Years 

S-Building 1994 26 Years 

S-Building 1994 26 Years 

Institution Wide 1992 28 Years 

All Buildings 1993 27 Years 

Institution Wide 1993 27 Years 

1 Cabinet 2014 6 Years 

Institution Wide 1993 27 Years 

Institution Wide 1993 27 Years 

Dorm FS 2003 17 Years 

All Others 1993 27 Years 

Expected Life of 

Component 
30 Years 

25 Years 

20 Years 

20 Years Max 

20 Years 

40 Years 

30 Years 

30 Years 

Metal SO Years 

Build-up 30+ Years 

* Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers Water Cooled 

Chillers Air Cooled 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Loop 

Transformers* 

Roofs 

Leiber Correctional Institution 
Opened in 1986 

19 Support Buildings 

7 Dorms 

Location Year Installed Age 
S-Bui lding 2009 11 Years 

S-Building 2009 11 Years 

S-Building 2009 11 Years 

Kitchen 2012 8 Years 

Wan do 2003 17 Years 

S-Building 2009 11 Years 

S-Building In Progress 0 Years 

Wanda 2003 17 

S-Building 2019 1 Year 

S-Building 2019 1 Year 

Institution Wide 2016 4 Years 

Dorms Fl,F2,F3,&F4 2015 5 Years 

Dorms Ul,U2 & L 
2017 3 Years 

Control 

All Others 1986 34 Years 

Institution Wide 1986 34 Years 

Institution Wide 1986 (In Progress) 34 Years 

Institution Wide 1986 (In Progress) 34 Years 

Ul,U2,L Control 2019 1 Years 

All Others 

(Replacement in 1986 34 Yea rs 

Progress) 

Expected Life of 

Component 
30 Years 

25 Years 

20 Years 

20 Years 

20 Years Max 

20 Years 

40 Years 

30 Years 

30 Years 

Build-up 30+ Years 

Build-up 30+ Years 

* Individual Air-Handlers, Transformers, or Fire Alarm Components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Transmission 

Transformers* 

Roofs 

Livesay A Pre-Release 
Opened in 1982 

Location 
None 

None 

None 

Institution Wide 

Visitation 

Dorms 

Institution Wide 

Institution Wide 

Institution Wide 

D Building 

E Building 

All Others 

6 Support Buildings 

3 Dorms 

Year Installed 
N/A 

N/A 

N/A 

1982 

2019 

Unknown 

1982 

1982 

1982 

2017 

2009 

Unknown 

Expected Life of 

Age Component 
N/A N/A 

N/A N/A 

N/A N/A 

38 Years 20 Years Max 

1 Year 

N/A 20 Years 

38 Years 40 Years 

38 Years 30 Years 

38 Years 30 Years 

3 Years Shingles 20 Years 

11 Years Shingles 20 Years 

Unkown 
Metal 50 Years & 

Shingles 20 Years 

* Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Transmission 

Transformers* 

Roofs 

Livesay B Pre-Release Center 
Opened in 1973 

lS Support Buildings 

S Dorms 

Location Year Installed Age 
None N/A N/A 

None N/A N/A 

None N/A N/A 

Institution Wide 1973 47 Years 

Dorm S 200S lS Years 

All Buildings Unknown N/A 

Institution Wide 1973 47 Years 

Institution Wide 1973 47 Years 

Institution Wide 1973 47 Years 

Dorm FS 2007 13 Years 

All Others Unknown Unkown 

Expected Life of 

Component 
N/A 

N/A 

N/A 

20 Years Max 

N/A 

40 Years 

30 Years 

30 Years 

Metal SO Years 

Metal SO Years & 

Shingles 20 Years 

* Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers Air Cooled 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Loop 

Transformers* 

Roofs 

MacDougall Correctional Institution 
Opened in 1966 

13 Support Buildings 

4 Dorms 

Location Year Installed Age 
Kitchen 199S 2S Years 

Dorm 1 2011 9 Years 

Dorm 2 2011 9 Years 

Dorm 3 2011 9 Years 

Palmer 2004 16 Years 

Kitchen 2019 1 Year 

Dorm F-1 2011 9 Years 

Dorm F-2 2011 9 Years 

Dorm F-3 2011 9 Years 

None N/A N/A 

Institution Wide 1982 38 Years 

S Panels 200S lS Years 

Dorms F-1,F-2, & F3 2011 9 Years 

All Others Un Known N/A 

Institution Wide 1966 S4 Years 

Institution Wide 1966 S4 Years 

Partial replacement 2008 12 Years 

Institution Wide 1966 S4 Years 

Partial Replacement 2008 12 Years 

Dorm Fl, 2020 O Years 

E Building In Progress O Years 

A Building 2010 10 Years 

G Building 2016 4 Years 

C Building 2010 10 Years 

All Others Unknown Unknown 

Expected Life of 

Component 
30 Years 

20 Years 

N/A 

20 Years Max 

20 Years Max 

20 Years 

40 Years 

30 Years 

30 Years 

Shingles 20 Years 

Build-up 30+ Years 

Build-up 30+ Years 

Metal SO Years 

Metal SO Years 

All of the Above 

* Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers Air Cooled 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Loop 

Transformers* 

Roofs 

Manning Correctional Institution 
Opened in 1962 

11 Support Buildings 

3 Dorms 

Location Year Installed Age 
Boiler House In Progress 0 Years 

Boiler House In Progress O Years 

Kitchen 1962 58 Years 

J Building 1991 29 Years 

Trustee 1972 48 Years 

R Building 1993 27 Years 

S-Building 

Institution Wide 1984 36 Years 

R Building 1991 29 Years 

J Building 2009 11 Years 

S Building 1991 29 Years 

All Others Unknown 25 Years Min 

Institution Wide 1963 57 Years 

Institution Wide 1963 57 Years 

Institution Wide 1963 57 Years 

J Building 2008 12 Years 

R Building 2016 4 Years 

S Building 2015 5 Years 

All Others 1962 58 Years 

Expected Life of 

Component 
30 Years 

20 Years 

20 Year Max 

20 Years 

40 Years 

30 Years 

30 Years 

Metal 50 Years 

Metal 50 Years 

Metal 50 Years 

Build-up 30+ Years 

* Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers Water Cooled 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical loop 

Transformers* 

Roofs 

McCormick Correctional Institution 
Opened in 1987 

14 Support Buildings 

5 Dorms 

Location Year Installed Age 
S-Building 2007 13 Years 

S-Building 2006 14 Years 

Kitchen 2016 4 Years 

S-Building 2009 11 Years 

S-Building 2009 11 Years 

S-Building 2009 11 Years 

S-Building 2009 11 Years 

Institution Wide 1987 33 Years 

All Others 1987 33 Years 

Institution Wide 1987 33 Years 

Institution Wide 1987 33 Years 
' 

Institution Wide 2017 3 Years 

All Buildings 1987 33 Years 

Expected Life of 

Component 
30 Years 

25 Years 

20 Years 

20 Years Max 

20 Years 

40 Years 

30 Years 

30 Years 

Build-up 30+ Yea rs 

*Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers Air Cooled 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Transmission 

Transformers* 

Roofs 

Palmer Pre-Release Center 
Opened in 1975 

Location 
Boiler Room 

Kitchen 

None 

Institution Wide 

All Buildings 

Institution Wide 

Institution Wide 

Institution Wide 

A Building 

B,C,D Buildings 

4 Support Buildings 

2 Dorms 

Year Installed 
1985 

2008 

N/A 

1980 

Un Known 

1975 

1975 

1975 

2004 

2009 

Age 
35 Years 

12 Years 

N/A 

40 Yea rs 

25 Yea rs Min 

45 Years 

45 Years 

45 Years 

16 Years 
11 Years 

Expected Life of 

Component 
30 Years 

20 Years 

N/A 

20 Year Max 

20 Years 

40 Years 

30 Years 

30 Years 

Build-up 30+ Years 
Shingles 20 Years 

* Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Loop 

Transformers* 

Roofs 

Perry Correctional Institution 
Opened in 1981 

13 Support Build ings 

8 Dorms 

Location Year Installed Age 
Kitchen 1980 40 Years 

Dorm Ql In Progress 0 Years 

Dorm Q2 2006 14 Years 

Dorm Q3 2006 14 Years 

Dorm Q4 2006 14 Years 

None N/A N/A 

S-Building N/A N/A 

Institution Wide 2017 3 Years 

Support Buildings 1981 39 Years 

AC added in 2004 

(added coils and 

boilers) but 

All Dorms original Air- 16 Years 

handlers remain. 

Replacement on 1 

Dorm In Progress 

Inst itution Wide 1981 39 Years 

Institution Wide 1981 39 Years 

Institution Wide 1981 39 Years 

A,B,C Buildings 2002 18 Years 

All Others 2012 8 Years 

Expected Life of 

Component 
30 Years 

N/A 

N/A 

20 Year Max 

20 Years 

40 Years 

30 Years 

30 Years 

Build-up 30+ Years 

Build-up 30+ Years 

* Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers Water Cooled 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Loop 

Transformers* 

Roofs 

Ridgeland Correctional Institution 
Opened in 1995 

15 Support Buildings 

5 Dorms 

Location Year Installed Age 
Kitchen 1993 27 Years 

$-Building 1993 27 Years 

$-Building 1993 27 Years 

$-Building 1993 27 Years 

$-Building 2012 8 Years 

$-Building 2017 3 Years 

$-Building 2018 2 Years 

$-Building 1995 25 Years 

$-Building 2012 8 Years 

$-Building 1993 27 Years 

Institution Wide 2011 9 Years 

All Buildings 1995 25 Years 

Institution Wide 1995 25 Years 

Institution Wide 1995 25 Years 

Institution Wide 1995 25 Years 

All Buildings 1995 25 Years 

Expected Life of 

Component 
30 Years 

25 Years 

20 Years 

20 Year Max 

20 Years 

40 Years 

30 Years 

30 Years 

Build-up 30+ Years 

* Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers Air Cooled 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Loop 

Transformers* 

Roofs 

Trenton Correctional Institution 
Opened in 1995 

12 Support Buildings 

4 Dorms 

Location Year Installed Age 
Kitchen 1992 28 Years 

Visitation 1992 28 Years 

Education 1992 28 Years 

Administration 1992 28 Years 

Pl 1992 28 Years 

Dorm 1 1992 28 Years 

Dorm 2 1992 28 Years 

Dorm 3 1992 28 Years 

Dorm 1 2017 3 Years 

Dorm 2 2017 3 Years 

Dorm 3 2012 8 Years 

Canteen In Progress 0 Years 

Visitation In Progress 0 Years 

Administration 2017 3 Years 

Kitchen 2017 3 Years 

Education 2017 3 Years 

None N/A N/A 

Institution Wide 2009 11 Years 

All Buildings 1995 25 Years 

Institution Wide 1995 25 Years 

Institution Wide 1995 25 Years 

Institution Wide 1995 25 Years 

All Buildings 1995 25 Years 

Expected Life of 

Component 
30 Years 

20 Years 

N/A 

20 Years Max 

20 Years 

40 Years 

30 Years 

30 Years 

Metal 50 Years 

*Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers Water Cooled 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Loop 

Transformers* 

Roofs 

Turbeville Correctional Institution 
Opened in 1994 

15 Support Buildings 

7 Dorms 

Location Year Installed Age 
Kitchen 1993 27 Years 

Santee Dorm 2003 17 Years 

Santee Dorm 2003 17 Years 

Maintenance 2018 2 Years 

Maintenance 2018 2 Years 

Maintenance 2017 3 Years 

Maintenance 1993 27 Years 

Maintenance 1993 27 Years 

Maintenance 1993 27 Years 

S-Building 1994 26 Year 

$-Building 2015 5 Years 

$-Building 1994 26 Years 

Institution Wide 2006 14 Years 

All Buildings 1994 26 Years 

Institution Wide 1994 26 Years 

Institution Wide 1994 26 Years 

Institution Wide 1994 26 Years 

Dorms FS,&F6 2003 17 Years 

All Others 1994 26 Years 

Expected Life of 

Component 
30 Years 

20 Years 

20 Years 

20 Years Max 

20 Years 

40 Years 

30 Years 

30 Years 

Metal SO Years 

Build-up 30+ Years 

• Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Loop 

Transformers* 

Tyger River Correctional Institution 
Opened in 1980 Upper 1983 Lower 

26 Support Buildings 

12 Dorms 

Location Year Installed Age 
Lower Kitchen 1982 38 Years 

Upper Kitchen 1997 23 Years 

Pl 1 1997 23 Years 

Paint Booth 2008 10 Years 

Tool Room 2018 2 Years 

Dorm 1 2003 (to be removed 2020) 17 Years 

Dorm 2 2003 (to be removed 2020) 17Years 

Dorm 3 2003 (to be removed 2020) 17 Years 

Dorm4 2003 (to be removed 2020) 17 Years 

Dorm 5 2003 (to be removed 2020) 17 Years 

Dorm 6 2003 (to be removed 2020) 17 Years 

Dorm 7 2003 (to be removed 2020) 17 Years 

Dorm 8 2003 (to be removed 2020) 17 Years 

Dorm 9 2003 (to be removed 2020) 17 Years 

Dorm 10 2003 (to be removed 2020) 17 Years 

None N/A N/A 

Lower Ya rd 2013 7 Years 

Upper Yard 2003 17 Years 

Lower Yard 1983 37 Years 

Upper Yard 1980 40 Years 

Support Buildings 1980 40 Years 

AC added in 2003 (added 

coi ls and boilers) but 

All Dorms original Air-handlers 17 Years 

remain. Replacement In 

Progress 

Lower Yard 1983 37 Years 

Upper Yard 1980 40 Years 

Lower Yard 1983 37 Years 

Upper Yard 1980 40 Years 

Lower Yard 1983 37 Years 

Upper Yard 1980 40 Years 

Expected Life 

of Component 
30 Years 

N/A 

20 Years 

20 Years Max 

20 Years Max 

20 Years 

40 Years 

30 Years 

30 Years 

* Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Roofs 

Tyger River Correctional Institution 
Opened in 1980 Upper 1983 Lower 

26 Support Buildings 

12 Dorms 

Upper Yard 
2004 16 Years 

Buildings 

Lower Yard 
1983 37 Years 

Buildings 

Build-up 30+ Years 

Build-up 30+ Years 

* Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Transmission 

Transformers* 

Roofs 

Walden Correctional Institution 
Opened in 1950 Closed in 2016 

9 Support Buildings 

3 Dorms (Dorms Vacant or Converted to Office Space) 

Location Year Installed Age 
Kitchen 1950 (No Longer in Use) 70 Years 

None N/A N/A 

None N/A N/A 

Institution Wide 1978 42 Years 

Building 3 2005 15 Years 

All Other Un Known 25 Years Min 

Institution Wide 1950 70 Years 

Institution 1950 70 Years 

Institution Wide 1950 70 Years 

A,I Buildings 2010 10 Years 

F Building 2016 4 Years 

E Building 2011 9 Years 

C Building 2014 6 Years 

H Building 2005 15 Years 

All Others Unknown Unkown 

Expected Life of 

Component 
30 Years 

N/A 

N/A 

20 Years Max 

20 Years 

40 Years 

30 Years 

30 Years 

Shingles 20 Years 

Hydro-Stop Over 

Metal 

Build-up 30+ Years 

Metal SO Years 

Metal 50 Years 

Build-up 30+ Years 

* Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers Air Cooled 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Loop 

Transformers* 

Roofs 

Wateree River Correctional Institution 
Opened in 1892 

15 Support Buildings 

6 Dorms 

Location Year Installed Age 
Boiler House 2019 1 Year 

Kitchen 2016 4 Years 

None N/A N/A 

Institution Wide 1986 34 Years 

Dorm 3 2010 10 Years 

All Others Unknown 25 Years Min 

Institution Wide 1970 (In Progress) 50 Years 

Institution Wide 1970 (In Progress) 50 Years 

Institution Wide 1970 (In Progress) 50 Years 

Dorm 1 2017 3 Years 

Dorm 2 2017 3 Years 

Kitchen 2012 8 Years 

Dorm 3 2008 12 Years 

Dorm4 2010 10 Years 

Chape l 2009 11 Years 

All Others Unknown Unknown 

Expected Life of 

Component 
30 Years 

20 Years 

N/A 

20 Years Max 

20 Years 

N/A 

40 Years 

30 Years 

30 Years 

Build-up 30+ Years 

Build-up 30+ Years 

Shingles 20 Years 

Metal 50 Years 

Shingles 20 Years 

Shingles 20 Years 

* Individual Air-Handlers, Transformers, or Fire Alarm components may have been replaced ind ividually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Transmission 

Transformers* 

Roofs 

Watkins Pre-Release Center 
Opened in 1964 Closed in 2012 

5 Support Buildings 

4 Dorms (Dorms converted to Office Space) 

Location Vear Installed Age 
B Dorm 2005 15 Years 

C Dorm 2016 4 Years 

None N/A N/A 

None N/A N/A 

Institution Wide 1983 37 Years 

All Buildings Unknown 20 Years Min 

Institution Wide 1964 56 Years 

Institution Wide 1964 56 Years 

Institution Wide 1964 56 Years 

All Buildings 2009 11 Years 

Expected Life of 

Component 
30 Years 

N/A 

N/A 

20 Years Max 

20 Years 

40 Years 

30 Years 

30 Years 

Shingles 20 Years 

* Individual Air-Handlers, Transformers, or Fire Alarm component s may have been replaced individually due to 

inability to repa ir as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chille rs 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Transmission 

Transformers* 

Roofs 

Headquaters Building 
300 Building Built in 1968 

100 and 200 Building Built in 1973 

2 Buildings Connected by Breezeway 

Location Year Installed Age 
None N/A N/A 

100 Bui lding 2016 4 Years 

100 Building 2013 7 Years 

All Buildings 1973 47 Years 

300 Building 2010 10 Years 

100 and 200 Building 1973 47 Years 

300 Building 1968 52 Years 

100 and 200 Building 1973 47 Years 

300 Building 1968 52 Years 

100 and 200 Building 1973 47 Years 

300 Building 1968 52 Years 

100 and 200 Building 1973 47 Years 

300 Building 2010 10 Years 

100 and 200 Buildings 1994 26 Years 

Expected Life of 

Component 
N/A 

25 Years 

20 Years 

20 Years Max 

20 Years 

40 Years 

30 Years 

30 Years 

Bui ld-up 30 Years 

Metal SO Years 

* Individual Air- Handlers, Transformers, or Fire Alarm Components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Transmission 

Transformers* 

Roofs 

Training Academy 
Built in 1988 

8 Buildings 

Annex 3 Buildings 

Location Year Installed 
None N/A 

None N/A 

None N/A 

Training Academy 2007 

Annex 1988 

Training Academy Unknown 

Annex Unknown 

Training Academy 1988 

Annex 

Training Academy 1988 

Annex 

Training Academy 1988 

Annex 

Training Academy 1988 

Annex Unknown 

Expected Life of 

Age Component 
N/A N/A 

N/A N/A 

N/A N/A 

13 Years 20 Years Max 

32 Years 

10 Years Max 20 Years 

10 Years Max 

32 Years 40 Years 

32 Years 30 Years 

32 Years 30 Years 

32 Years Metal 50 Years 

Unknown Metal 50 Years 

*Individual Air- Handlers, Transformers, or Fire Alarm Components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Transmission 

Transformers* 

Roofs 

Security Buildings 
Built in 1992 and 2010 

2 Buildings 

Location Vear Installed 
None N/A 

None N/A 

None N/A 

Building at Walden 2010 

Other 2018 

Building at Walden 2010 

Other 2015 

Building at Walden 2010 

Other 1992 

Building at Walden 2010 

Other 1992 

Building at Walden 2010 

Other 1992 

Building at Walden 2010 

Other 1992 

Expected Life of 

Age Component 
N/A N/A 

N/A N/A 

N/A N/A 

10 Years 20 Years Max 

2 Years 

10 Years 20 Years 

5 Years 

10 Years 40 Years 

28 Years 

10 Years 30 Years 

28 Years 

10 Years 30 Years 

28 Years 

10 Years Metal 50 Years 

28 Years 

* Individual Air- Handlers, Transformers, or Fire Alarm Components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Transmission 

Transformers* 

Roofs 

Central Office Annex 
Built in 1998 

1 Building 

Location Year Installed 
Annex 1998 

None N/A 

None N/A 

Annex 2003 

Annex 1998 

Annex 1998 

Annex 1998 

Annex 1998 

Annex 1998 

Expected Life of 

Age Component 
22 Years 30 Years 

N/A N/A 

N/A N/A 

17 Years 20 Years Max 

22 Years 20 Years 

22 Years 40 Years 

22 Years 30 Years 

22 Years 30 Years 

22 Years Metal 50 Years 

* Individual Air- Handlers, Transformers, or Fire Alarm Components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Transmission 

Transformers* 

Roofs 

Food Service Warehouse 
Built in 1974 

3 Buildings 

Location Year Installed Age 
None N/A N/A 

None N/A N/A 

None N/A N/A 

None N/A N/A 

None N/A N/A 

All Buildings 1974 46 Years 

All Buildings 1974 46 Years 

All Buildings 1974 46 Years 

Unknown Repaired 

All Buildings with Hydro-stop in 46 Years 

1999 

Expected Life of 

Component 
N/A 

N/A 

N/A 

N/A 

N/A 

40 Years 

30 Years 

30 Years 

Metal 50 Years/Bui ld-

up 30 Years 

* Individual Air- Handlers, Transformers, or Fire Alarm Components may have been replaced individually due to 

inability to repa ir as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component Location 
Boilers Paint Booth 

Chillers None 

Cooling Tower None 

Fire Alarm* None 

HVAC* 1 Building 

Switch Gear All Buildings 

Electrical Transmission All Buildings 

Transformers* All Buildings 

Roofs All Buildings 

Transportation 
Built in 1995 

3 Buildings 

Year Installed 
1995 

N/A 

N/A 

N/A 

1995 

1995 

1995 

1995 

1995 

Expected Life of 

Age Component 
25 Years 30 Years 

N/A N/A 

N/A N/A 

N/A N/A 

25 Years 20 Years 

25 Years 40 Years 

25 Years 30 Years 

25 Years 30 Years 

25 Years Metal 50 Years 

• Individual Air- Handlers, Transformers, or Fire Alarm Components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Transmission 

Transformers* 

Roofs 

Pl Warehouse/Print Shop 
Built in 1988 

3 Buildings 

Location Year Installed Age 
None N/A N/A 

None N/A N/A 

None N/A N/A 

All Buildings 1999 21 Years 

All Buildings 1988 32 Years 

All Buildings 1988 32 Years 

1997 

All Buildings 1988 32 Years 

All Buildings 1988 32 Years 

All Buildings N/A 32 Years 

Expected Life of 

Component 
N/A 

N/A 

N/A 

20 Years Max 

20 Years 

40 Years 

30 Years 

30 Years 

Metal 50 Years 

* Individual Air- Handlers, Transformers, or Fire Alarm Components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Transmission 

Transformers* 

Roofs 

Facilities Management 
2 Buildings Built in 1969 

1 Building Built in 1972 

1 Building built in 2010 

3 Building Built in mid 80's 

7 Buildings Total 

Location Year Installed 
Sheet Metal 1997 In Progress 

Paint Booth 2019 

None N/A 

None N/A 

2 Office Buildings Only 2018 

Office Building Unknown 

2 Quonset Huts Offices 
Unknown 

Only 

Shop Building Offices 
Unknown 

Only 

Sheet Metal Building 
Unknown 

Offices Only 

Elec. Shop 2010 

Office Building 1972 

2 Quonset Huts 1969 

Shop Building Mid 80's 

Sheet Metal Building 
Mid 80's Update In 

Progress 

Elec. Shop 2010 

Office Building 1972 

2 Quonset Huts 1969 

Shop Building Mid 80's 

Sheet Metal Building Mid 80's 

Elec. Shop 2010 

Office Building 1972 

2 Quonset Huts 1969 

Shop Building Mid 80's 

Sheet Metal Building Mid 80's 

Elec. Shop 2010 

Office Building 1995 

Age 
23 Years 

1 Year 

N/A 

N/A 

2 Years 

20 Years 

10 Years Max 

25 Years Max 

5 Years Max 

10 Years 

48 Years 

51 Years 

35 Years Max 

35 Years Max 

48 Years 

51 Yea rs 

35 Years Max 

35 Years Max 

10 Years 

48 Years 

51 Years 

35 Years Max 

35 Yea rs Max 

10 Yea rs 

25 Years 

Expected Life of 

Component 
30 Years 

N/A 

N/A 

20 Years Max 

20 Years 

40 Years 

30 Years 

30 Years 

Metal 50 Years 

* Individual Air- Handlers, Transformers, or Fire Alarm Components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Facilities Management 
2 Buildings Built in 1969 

1 Building Built in 1972 

1 Building built in 2010 

3 Building Built in mid 80's 

7 Buildings Total 

2 Quonset Huts 

Shop Buildings 

Sheet Metal Building 

Elec. Shop 

1969 

Mid 80's 

Mid 80's 

2010 

51 Years 

35 Years 

35 Years 

10 Years 

* Individual Air- Handlers, Transformers, or Fire Alarm Components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Transmission 

Transformers* 

Roofs 

Bus Terminal 
Built in 1993 

1 Building 

Location Year Installed 
None N/A 

None N/A 

None N/A 

Terminal (1 Pull Station) 1993 

Terminal (swamp cooler) 2020 

Terminal 1993 

Terminal 1993 

Terminal 1993 

Terminal 1993 

Expected Life of 

Age Component 
N/A N/A 

N/A N/A 

N/A N/A 

27 Years 20 Years Max 

0 Years 20 Years 

27 Years 40 Years 

27 Years 30 Years 

27 Years 30 Years 

27 Years Metal 50 Years 

* Individual Air- Handlers, Transformers, or Fire Alarm Components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Transmission 

Transformers* 

Roofs 

Support Services 
Built in 1988 

1 Building 

Location Year Installed 
None N/A 

None N/A 

None N/A 

Support Services 1988 

Support Services 1988 

Support Services 1988 

Support Services 1988 

Support Services 1988 

Support Services 1988 

Expected Life of 

Age Component 
N/A N/A 

N/A N/A 

N/A N/A 

32 Years 20 Years Max 

32 to 10 Years 20 Years 

32 Years 40 Years 

32 Years 30 Years 

32 Years 30 Years 

32 Years Metal 50 Years 

* Individual Air- Handlers, Transformers, or Fire Alarm Components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Transmission 

Transformers* 

Roofs 

Location 
None 

None 

None 

None 

Recruiting 

Recruiting 

Recruiting 

Recruiting 

Recruiting 

Recruiting 
Built in 1998 

1 Building 

Year Installed 
N/A 

N/A 

N/A 

N/A 

2019 

1998 

1998 

1998 

1998 

Expected Life of 

Age Component 
N/A N/A 

N/A N/A 

N/A N/A 

N/A 20 Years Max 

1 Year 20 Years 

22 Years 40 Years 

22 Years 30 Years 

22 Years 30 Years 

22 Years Metal 50 Years 

* Individual Air- Handlers, Transformers, or Fire Alarm Components may have been replaced individually due to 

inability to repair as work-orders. 

 
Included in SCDC's February 19, 2020 letter to LOC 



Component 
Boilers 

Chillers 

Cooling Tower 

Fire Alarm* 

HVAC* 

Switch Gear 

Electrical Transmission 

Transformers* 

Roofs 

Directors House/Education 
Built in 1974 

1 Building 

Location Year Installed Age 
None N/A N/A 

None N/A N/A 

None N/A N/A 

House Mid 80's 35 Years 

House 2015 5 years 

1974 1974 46 Years 

None N/A N/A 

None N/A N/A 

House 2019 1 Year 

Expected Life of 

Component 
30 Years 

N/A 

N/A 

20 Years Max 

20 Years 

40 Years 

N/A 

N/A 

Shingles 30 Years 

* Individual Air- Handlers, Transformers, or Fire Alarm Components may have been replaced individually due to 

inability to repair as work-orders. 
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Prison Industry Income Statement (as of June 30, 2019)  

Included in the Department of Corrections’ (SCDC) February 19, 2020 letter to the House Legislative Oversight 
Committee (LOC).  This information was provided in response to the following question in LOC’s January 30, 
2020, letter to the Department of Corrections: “28.  As a follow up to SCDC’s response in a prior letter about 
which prison industries are, and are not, financially self-sustaining, please provide the data supporting the 
conclusion that the various facilities are or are not self-sustaining.2” 

In addition to providing the information in this document, SCDC provided the following response: 
•  

2 SCDC Response to LOC (January 16, 2020), Question #27 
Please list which prison industries are, and are not, financially self-sustaining. 

Please see attached Year End Financials. 
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Overhead Traditional Service PIE Totals for PI
 FY 18

Year End
FY19 as a 
% of FY18

Revenue 4,595.00$          5,787,576.26$     1,427,317.04$   10,666,292.35$    17,885,780.65$    18,858,118.06$    95%
Cost of Goods Sold 7,194.56            2,319,052.39       209,082.27        116,946.15           2,652,275.37$      2,582,281.02        103%
Profit (2,599.56)           3,468,523.87       1,218,234.77     10,549,346.20      15,233,505.28      16,275,837.04      94%

Employee Expense
   PI Funded 1,015,250.21     1,067,399.38       483,745.75        744,773.40           3,311,168.74        3,579,021.76        93%
   Fringe 444,673.31        532,894.20          230,570.54        879,728.14           2,087,866.17        2,096,218.38        100%
   Inmate Earnings -                    25,705.42            243,580.43        6,976,168.96        7,245,454.81        7,482,508.99        97%
   Inmate Incentive Pay -                    90,404.43            -                    -                        90,404.43             26,803.02             
   Inmate Workers Comp -                    -                      -                    344,600.00           344,600.00           227,491.99           151%
Employee Expense 1,459,923.52     1,716,403.43       957,896.72        8,945,270.50        13,079,494.15      13,412,044.14      98%

  

Services
   Phone Service 5,088.46            2,259.66              1,074.00            -                        8,422.12               9,176.65               92%
   Other Contractual Services 3,091.04            213,144.76          3,202.16            601.30                  220,039.26           277,429.18           79%
Services 8,179.50            215,404.42          4,276.16            601.30                  228,461.38           286,605.83           80%

  
Supply Expenses
   Supplies 80,163.69          438,996.97          51,288.58          57,083.54             627,532.78           1,256,329.64        50%
Supply Expenses 80,163.69          438,996.97          51,288.58          57,083.54             627,532.78           1,256,329.64        50%

  
Other Expenses
   Travel 318.81               -                      -                    -                        318.81                  16,996.83             
   Other Rental, Fines and Fees 15,713.06          174,742.76          500.00               1,872.75               192,828.57           129,480.27           149%
Other Expenses 16,031.87          174,742.76          500.00               1,872.75               193,147.38           146,477.10           132%

  
Utilities Expenses
   Electric 26,485.56          105,373.83          85,884.40          108,513.21           326,257.00           411,430.31           79%
   Propane 559.98               1,352.37              -                    -                        1,912.35               11,587.02             17%
   Gasoline 5,787.12            603.68                -                    -                        6,390.80               8,525.14               75%
   Natural Gas 10,833.41          5,546.31              15,845.47          1,692.05               33,917.24             31,336.29             108%
   Garbage -                    -                      -                    -                        -                        -                        -
   Water/Sewer 4,598.40            6,556.68              -                    -                        11,155.08             10,848.77             103%
   Diesel 19,695.35          2,510.23              2,280.63            -                        24,486.21             23,743.25             103%
Utilities Expenses 67,959.82          121,943.10          104,010.50        110,205.26           404,118.68           497,470.78           81%

  

Equipment & Assets
Equipment -                    21,926.50            -                    -                        21,926.50             80,908.96             27%

Total Equipment & Assets -                    21,926.50            -                    -                        21,926.50             80,908.96             27%

Total Expense 1,632,258.40     2,689,417.18       1,117,971.96     9,115,033.35        14,554,680.87      15,679,836.45      93%

Income (Loss) Before 
Allocations (1,634,857.96)    779,106.69          100,262.82        1,434,312.85        678,824.41           596,000.59           114%

Allocations:
Allocation of Warehouse 418,148.17        (288,522.25)        (117,081.49)       (12,544.44)            -                        -                        -             

Allocation Percentage 69% 28% 3%

Allocation of Sales and Marketing 411,205.05        (390,644.79)        -                    (20,560.25)            -                        -                        -             
95% 5%

Allocation of Administration 805,504.74        (475,247.80)        (136,935.80)       (193,321.14)          -                        -                        -             
Allocation Percentage 59% 17% 24%

-                    (375,308.15) (153,754.48) 1,207,887.02 678,824.41 596,000.59 114%

Net Income (Loss) T -$                  (375,308.15)$       (153,754.48)$     1,207,887.02$      678,824.41$         596,000.59$         114%

Available cash as of June 30, 2019 is $4,727,721.26

Division of Prison Industries
Operating Income Statement Fiscal Year to Date

Fund 34050000
As of June 30, 2019
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101 340 380

Administration
Sales & 

Marketing PI Warehouse Overhead Totals
 FY 18

Year End
FY 19 as 

% of FY 18

Revenue -$                      4,595.00$         -$                   4,595.00$               31,607.20$        15%
Cost of Goods Sold -                        7,194.56           -                     7,194.56                 (923.75)              -779%
Profit -                        (2,599.56)          -                     (2,599.56)               32,530.95          -8%

Employee Expense
   PI Funded 521,978.21           271,057.94       222,214.06         1,015,250.21          960,176.71        106%
   Fringe 205,203.00           128,303.37       111,166.94         444,673.31             400,179.63        111%
Inmate Earnings -                        -                    -                         -                     
Employee Expense 727,181.21           399,361.31       333,381.00         1,459,923.52          1,360,356.34     107%

Services
   Phone Service 4,687.26               401.20              -                     5,088.46                 5,771.12            88%
Other Contractual Services 565.17                  772.32              1,753.55             3,091.04                 13,591.37          23%
Services 5,252.43               1,173.52           1,753.55             8,179.50                 19,362.49 42%

  

Supply Expenses
   Supplies 53,908.43             4,227.00           22,028.26           80,163.69               105,409.95        76%
Supply Expenses 53,908.43             4,227.00           22,028.26           80,163.69               105,409.95        76%

Other Expenses
  Other Rental, Fines and Fees 14,853.06             860.00              -                     15,713.06               16,939.45          93%
  Travel -                        318.81              -                     318.81                    2,622.05            12%
Other Expenses 14,853.06             1,178.81           -                     16,031.87               19,561.50          82%

  

Utilities Expenses
   Electric 3,920.97               -                    22,564.59           26,485.56               52,889.05          50%
   Propane -                        -                    559.98                559.98                    1,029.32            54%
   Gasoline 90.81                    2,664.85           3,031.46             5,787.12                 7,645.84            76%
   Natural Gas 297.83                  -                    10,535.58           10,833.41               7,855.29            138%
   Water/Sewer -                        -                    4,598.40             4,598.40                 4,439.20            104%
   Diesel -                        -                    19,695.35           19,695.35               19,581.28          101%
Utilities Expenses 4,309.61               2,664.85           60,985.36           67,959.82               93,439.98          73%

  
Equipment & Assets

Equipment -                        -                    -                     -                         (47,844.00)         0%
Total Equipment & Assets -                        -                    -                     -                         (47,844.00)         0%

Total Expense 805,504.74           408,605.49       418,148.17         1,632,258.40          1,550,286.26     105%

Income (Loss) Before 
Allocations (805,504.74)          (411,205.05)      (418,148.17)       (1,634,857.96)        (1,517,755.31)    108%

Allocations:
Allocation of Warehouse -                        -                    418,148.17         418,148.17             401,638.71        
   Allocation of Sales and     

Marketing -                        411,205.05       -                     411,205.05             402,772.74        
Allocation of Administration 805,504.74           -                    -                     805,504.74             743,981.06        

Income (Loss) After Allocations 
and Equipment -                        -                    -                     -                         -                     

Total Income (Loss) -$                      -$                  -$                   -$                       -$                   

Division of Prison Industries
Operating Income Statement Fiscal Year To Date

Fund 34050000
PI Overhead

As of June 30, 2019
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342 346 352 354 356 359 368 387 388 391 396 FY 19 as
Broad River Lee Perry Camille Graham McCormick Headquarters PI HQ PI HQ Leath Lee HQ a % of 

Signs Mattress Wood Products Apparel 

Modular, 
Chairs & 
Furniture Microfilm Frame Shop Print Shop Apparel Cut & Sew

Relocation 
Services

Total 
Traditional

 FY 18
Year End FY 18

Revenue 195,611.83$  461,246.25$      256,959.41$     201,086.50$      792,317.98$     16,327.78$    32,914.42$    1,730,918.25$    560,252.00$  1,535,324.70$  4,617.14$      5,787,576.26$ 6,182,756.57$  94%
Cost of Goods Sold 91,964.09      155,514.97        85,624.92         82,051.80          505,827.93       -                7,120.39        470,469.88        305,637.98    614,840.43       -                 2,319,052.39   2,110,095.06    110%
Profit 103,647.74    305,731.28        171,334.49       119,034.70        286,490.05       16,327.78      25,794.03      1,260,448.37     254,614.02    920,484.27       4,617.14        3,468,523.87   4,072,661.51    85%

Employee Expense
   PI Funded 25,516.00      60,384.01          160,139.11       78,184.00          242,804.84       -                15,603.09      333,941.24        64,128.48      86,698.61         -                 1,067,399.38   1,013,422.05    105%
   Fringe 12,035.09      29,228.79          78,031.99         30,875.38          127,561.01       -                1,193.63        166,200.83        35,654.64      52,112.84         -                 532,894.20      458,180.67       116%
   Inmate Earnings 10,811.13      1,261.00            11,573.70         293.03               1,024.34          -                -                -                     16.97             -                   725.25           25,705.42        41,987.61         61%
   Inmate Incentive Pay 14,062.44      2,074.84            12,617.44          28,774.48      32,875.23         -                 90,404.43        26,803.02         
Employee Expense 62,424.66      92,948.64          249,744.80       121,969.85        371,390.19       -                16,796.72      500,142.07        128,574.57    171,686.68       725.25           1,716,403.43   1,540,393.35    111%

Services
   Phone Service -                 -                     -                   -                     2,259.66          -                -                -                     -                -                   2,259.66          2,355.87          
   Other Contractual Services 451.56           367.00               6,460.82           390.00               4,806.00          12,080.00      30.10             188,206.11        -                353.17              -                 213,144.76      262,208.83       
Services 451.56           367.00               6,460.82           390.00               7,065.66          12,080.00      30.10             188,206.11        -                353.17              -                 215,404.42      264,564.70       81%

  

Supply Expenses
   Supplies 22,174.27      16,233.33          90,559.00         30,663.45          135,600.93       -                12,018.26      96,418.29          12,689.85      21,175.93         1,463.66        438,996.97      1,006,421.98    
Supply Expenses 22,174.27      16,233.33          90,559.00         30,663.45          135,600.93       -                12,018.26      96,418.29          12,689.85      21,175.93         1,463.66        438,996.97      1,006,421.98    44%

Other Expenses
   Other Rental, Fines and Fees -                 -                     948.65              -                     (4,250.00)         -                -                178,044.11        -                -                   -                 174,742.76      123,086.32       
   Travel -                 -                     -                   -                     -                   -                -                -                     -                -                   -                 -                  1,574.78          
Other Expenses -                 -                     948.65              -                     (4,250.00)         -                -                178,044.11        -                -                   -                 174,742.76      124,661.10       140%

  

Utilities Expenses
   Electric 10,140.25      11,147.04          10,456.82         10,044.16          -                   -                -                19,859.28          4,841.25        38,885.03         -                 105,373.83      124,342.12       
   Propane -                 419.56               932.81              -                     -                   -                -                -                     -                -                   -                 1,352.37          10,388.72         
   Gasoline -                 -                     -                   -                     528.45             -                -                75.23                 -                -                   -                 603.68             879.30             
   Natural Gas 1,361.00        -                     -                   -                     -                   -                -                4,185.31            -                -                   -                 5,546.31          4,307.85          
   Garbage -                 -                     -                   -                     -                   -                -                -                     -                -                   -                 -                  -                   
   Water/Sewer -                 -                     -                   1,972.95            -                   -                -                4,583.73            -                -                   -                 6,556.68          6,409.57          
   Diesel -                 -                     -                   -                     2,510.23          -                -                -                     -                -                   -                 2,510.23          1,148.64          
Utilities Expenses 11,501.25      11,566.60          11,389.63         12,017.11          3,038.68          -                -                28,703.55          4,841.25        38,885.03         -                 121,943.10      147,476.20       83%

  

Equipment & Assets
Equipment -                 -                     -                   13,527.00          -                   -                -                -                     8,399.50        -                   21,926.50        128,752.98       
Total Equipment & Assets -                 -                     -                   13,527.00          -                   -                -                -                     8,399.50        -                   21,926.50        128,752.98       17%

 
Total Expense 96,551.74      121,115.57        359,102.90       178,567.41        512,845.46       12,080.00      28,845.08      991,514.13        154,505.17    232,100.81       2,188.91        2,689,417.18   3,212,270.31    84%

Income (Loss) Before 
Allocations 7,096.00        184,615.71        (187,768.41)      (59,532.71)         (226,355.41)     4,247.78        (3,051.05)      268,934.24        100,108.85    688,383.46       2,428.23        779,106.69      860,391.20       91%

Allocations:
Allocation of Warehouse (12,544.45)     (20,907.41)         (62,722.23)        (12,544.45)         (79,448.15)       -                (4,181.48)      (20,907.41)         (25,088.89)     (50,177.78)        -                 (288,522.25)     (305,892.42)     

Allocation Percentage 3% 5% 15% 3% 19% 1% 5% 6% 12% 69% 84%

Allocation of Sales and 
Marketing (8,224.10)       (20,560.25)         (164,482.02)      (8,224.10)           (127,473.57)     -                (24,672.30)     (16,448.20)         (4,112.05)      (16,448.20)        -                 (390,644.79)     (368,767.99)     

Allocation Percentage 2% 5% 40% 2% 31% 6% 4% 1% 4% 95% 94%

Allocation of Admin. Exp (8,055.05)       (64,440.38)         (72,495.43)        (32,220.19)         (64,440.38)       -                (8,055.05)      (64,440.38)         (64,440.38)     (92,633.04)        (4,027.52)       (475,247.80)     (424,012.19)     
Allocation Percentage 1% 8% 9% 4% 8% 1% 8% 8% 11.5% 0.5% 59% 62%

(21,727.60) 78,707.67 (487,468.09) (112,521.45) (497,717.51) 4,247.78 (39,959.88) 167,138.25 6,467.53 529,124.44 (1,599.29) (375,308.15) (238,281.40) 158%

Total Income (Loss) (21,727.60)$   78,707.67$        (487,468.09)$    (112,521.45)$     (497,717.51)$   4,247.78$      (39,959.88)$   167,138.25$      6,467.53$      529,124.44$     (1,599.29)$     (375,308.15)$   (238,281.40)$   158%

Division of Prison Industries
Operating Income Statement Fiscal Year to Date

Fund 34050000
Traditional

As of June 30, 2019
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341 348 360 367 373 381 382 386 399 400 FY 19 as
Broad River Perry Lee Lieber Lieber Perry McCormick Trenton Ridgeland MacDougall a % of 

Tags Pay Key
Plastics 
Reclaim

Carolina 
Textiles Tire Retread M&S Soap Upholstery

Inmate Pkg 
Pgm

Plastics 
Reclaim

Carolina 
Textiles Total Service

 FY 18
Year End FY 18

Revenue 90,677.80$  535.40$   144,227.10$      15,536.87$     419,579.20$    11,631.20$ -$             293,300.42$      193,555.14$   258,273.91$   1,427,317.04$    1,485,520.29$  96%
Cost of Goods Sold -               -          -                    -                  209,082.27      -              -               -                    -                  -                 209,082.27$      265,254.16       79%
Profit 90,677.80    535.40     144,227.10        15,536.87       210,496.93      11,631.20   -               293,300.42        193,555.14     258,273.91     1,218,234.77     1,220,266.13    100%

Employee Expense
   PI Funded 11,723.57    -          19,068.63          -                  174,964.82      -              -               110,864.76        89,557.54       77,566.43       483,745.75        554,441.64       87%
   Fringe 5,529.64      -          9,230.15           -                  76,871.12        -              -               45,971.83          50,899.50       42,068.30       230,570.54        239,549.71       96%
   Inmate Earnings 23,806.50    161.52     32,296.34          4,217.74         27,469.05        4,190.01     9,188.93      11,886.46          54,655.70       75,708.18       243,580.43        280,282.73       87%
Employee Expense 41,059.71    161.52     60,595.12          4,217.74         279,304.99      4,190.01     9,188.93      168,723.05        195,112.74     195,342.91     957,896.72        1,074,274.08 89%

Services
   Phone Service -               -          -                    -                  1,074.00         -              -               -                    -                  -                 1,074.00            1,049.66           102%
Other Contractual Services 207.47         -          115.89              -                  2,878.80         -              -               -                    -                  -                 3,202.16            265.50              1206%
Services 207.47         -          115.89              -                  3,952.80         -              -               -                    -                  -                 4,276.16            1,315.16 325%

  

Supply Expenses
   Supplies 10,188.18    -          5,126.31           -                  27,249.46        -              -               2,752.19           3,233.43         2,739.01         51,288.58          64,097.48         80%
Supply Expenses 10,188.18    -          5,126.31           -                  27,249.46        -              -               2,752.19           3,233.43         2,739.01         51,288.58          64,097.48         80%

  

Other Expenses
   Other Rental, Fines and Fees -               -          -                    -                  500.00            -              -               -                    -                  -                 500.00               555.72              90%
Other Expenses -               -          -                    -                  500.00            -              -               -                    -                  -                 500.00               555.72              90%

  

Utilities Expenses
   Electric 4,659.03      -          14,776.31          11,936.88       24,221.87        -              -               5,435.44           16,713.26       8,141.61         85,884.40          109,136.23       79%
   Propane -               -          -                    -                  -                  -              -               -                    -                  -                 -                     168.98              0%
   Gasoline -               -          -                    -                  -                  -              -               - -                  -                 -                     -                    0%
   Natural Gas 625.32         -          -                    2,537.22         12,682.93        -              -               -                    -                  -                 15,845.47          17,184.50         92%
   Water/Sewer -               -          -                    -                  -                  -              -               -                    -                  -                 -                     -                    0%
   Diesel -               -          -                    -                  2,280.63         -              -               -                    -                  -                 2,280.63            3,013.33           76%
Utilities Expenses 5,284.35      -          14,776.31          14,474.10       39,185.43        -              -               5,435.44           16,713.26       8,141.61         104,010.50        129,503.04       80%

Equipment & Assets
Equipment -               -          -                    -                  -                  -              -               -                    -                  -                     -                    0%

Total Equipment & Assets -               -          -                    -                  -                  -              -               -                    -                  -                 -                     -                    0%

Total Expense 56,739.71    161.52     80,613.63          18,691.84       350,192.68      4,190.01     9,188.93      176,910.68        215,059.43     206,223.53     1,117,971.96     1,269,745.48    88%

Income (Loss) Before 
Allocations 33,938.09    373.88     63,613.47          (3,154.97)        (139,695.75)    7,441.19     (9,188.93)     116,389.75        (21,504.29)      52,050.38       100,262.82        (49,479.35)        -203%

Allocations:
Allocation of Warehouse -               -          -                    -                  (66,903.71)      -              -               (50,177.78)        -                  -                 (117,081.49)       (67,147.11)        

Allocation Percentage 16% 12% 28% 18%

Allocation of Sales and Marketing -               -          -                    -                  -                  -              -               -                    -                  -                 -                     -                    
Allocation Percentage

Allocation of Administration (16,110.09)   -          (32,220.19)        -                  (32,220.19)      -              -               (32,220.19)        (24,165.14)      -                 (136,935.80)       (178,531.40)      
2% 4% 4% 4% 3% 17% 24%

17,828.00 373.88 31,393.28 (3,154.97) (238,819.65) 7,441.19 (9,188.93) 33,991.78 (45,669.43) 52,050.38 (153,754.48) (295,157.86) 52%

Total Income (Loss) 17,828.00$  373.88$   31,393.28$        (3,154.97)$      (238,819.65)$  7,441.19$   (9,188.93) 33,991.78$        (45,669.43)$    52,050.38$     (153,754.48)$     (295,157.86)$    52%

Division of Prison Industries
Operating Income Statement Fiscal Year to Date

Fund 3405000
PI Service

As of June 30, 2019
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343 345 & 378 362 366 372 374 389
Broad River Tyger River Livesay PI HQ Evans Leath Kershaw FY19 as a

Signs Anderson Anderson Framing Midcon Craig Industries Suncrest Total PIE
 FY 18

Year End % of FY18

Revenue 239,081.12$  7,105,458.66$ 1,683,456.58$ 43,318.71$    1,043,551.63$  164,215.29$     387,210.36$     10,666,292.35$  11,158,234.00$ 96%
Cost of Goods Sold 112,400.56    -                   -                  4,545.59        -                   -                   -                   116,946.15         207,855.55        56%
Profit 126,680.56    7,105,458.66   1,683,456.58   38,773.12      1,043,551.63    164,215.29       387,210.36      10,549,346.20    10,950,378.45   96%

Employee Expense
   PI Funded 31,722.60      385,487.10      157,293.29      -                75,097.17         18,796.68         76,376.56        744,773.40         1,050,961.36     71%
   Fringe 17,151.27      542,322.90      159,871.13      1,569.77        91,554.32         10,450.72         56,808.03        879,728.14         998,308.37        88%
   Inmate Earnings 28,611.58      4,694,726.02   1,074,102.27   20,519.72      738,235.49       121,150.44       298,823.44      6,976,168.96      7,160,238.65     97%
   Inmate Workers Comp 1,413.32        231,904.16      53,057.15        1,013.61        36,466.43         5,984.44           14,760.90        344,600.00         227,491.99        151%
Employee Expense 78,898.77      5,854,440.18   1,444,323.84   23,103.10      941,353.41       156,382.28       446,768.93      8,945,270.50      9,437,000.37     95%

Services
   Phone Service -                 -                   -                  -                -                   -                   -                   -                     -                    0%
   Other Contractual Services 561.40           -                   -                  39.90            -                   -                   -                   601.30                -                    0%
Services 561.40           -                   -                  39.90            -                   -                   -                   601.30                -                    0%

  
Supply Expenses
   Supplies 27,568.01      3,553.28          1,455.32          15,931.19      4,435.89           3,719.52           420.33             57,083.54           80,400.23          71%
Supply Expenses 27,568.01      3,553.28          1,455.32          15,931.19      4,435.89           3,719.52           420.33             57,083.54           80,400.23          71%

  
Other Expenses
   Other Rental, Fines and Fees (550.00)          1,384.44          -                  -                -                   -                   1,038.31          1,872.75             1,698.78            110%
Other Expenses (550.00)          1,384.44          -                  -                -                   -                   1,038.31          1,872.75             1,698.78            110%

  
Utilities Expenses
   Electric 12,606.80      59,620.08        9,097.90          -                10,276.12         4,841.25           12,071.06        108,513.21         125,062.94        87%
   Propane -                 -                   -                  -                -                   -                   -                   -                     -                    0%
   Gasoline -                 -                   -                  -                -                   -                   -                   -                     -                    0%
   Natural Gas 1,692.05        -                   -                  -                -                   -                   -                   1,692.05             1,988.65            85%
   Garbage -                 -                   -                  -                -                   -                   -                   -                     -                    0%
   Water/Sewer -                 -                   -                  -                -                   -                   -                   -                     -                    0%
   Diesel -                 -                   -                  -                -                   -                   -                   -                     -                    0%
Utilities Expenses 14,298.85      59,620.08        9,097.90          -                10,276.12         4,841.25           12,071.06        110,205.26         127,051.59        87%

  

Equipment & Assets
Equipment -                 -                   -                  -                -                   -                   -                   -                     -                    0%

Total Equipment & Assets -                 -                   -                  -                -                   -                   -                   -                     -                    0%
 

Total Expense 120,777.03    5,918,997.98   1,454,877.06   39,074.19      956,065.42       164,943.05       460,298.63      9,115,033.35      9,646,150.97     94%

Income (Loss) Before 
Allocations 5,903.53        1,186,460.68   228,579.52      (301.07)         87,486.21         (727.76)             (73,088.27)       1,434,312.85      1,304,227.48     110%

Allocations:
Allocation of Warehouse (4,181.48)       -                   -                  (8,362.96)      -                   -                   -                   (12,544.44)          -                    -           

Allocation Percentage 1% - 2% 3%

Allocation of Sales and Marketing (4,112.05)       -                   (16,448.20)    -                   -                   -                   (20,560.25)          (32,066.75)         
Allocation Percentage 1% 0% 4% 5% 8%

Allocation of Admin. Exp (8,055.05)       (72,495.43)       (24,165.14)       (8,055.05)      (24,165.14)       (24,165.14)        (32,220.19)       (193,321.14)        (141,337.45)       
Allocation Percentage 1% 9% 3% 1% 3% 3% 4% 24% 19%

(10,445.05) 1,113,965.25 204,414.38 (33,167.28) 63,321.07 (24,892.90) (105,308.46) 1,207,887.02 1,130,823.28 107%

Total Income (Loss) (10,445.05)$   1,113,965.25$ 204,414.38$    (33,167.28)$   63,321.07$       (24,892.90)$      (105,308.46)$   1,207,887.02$    1,130,823.28$   107%NOTE:  The workers 

Division of Prison Industries
Operating Income Statement Fiscal Year to Date

Fund 34050000
PIE

As of June 30, 2019
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Notes to financials: 

1. Inmate Worker's Comp is paid in full every July. The total for FY19 is $344,600.

2. Ricoh equipment lease is paid in July every year. FY19 price is $122,483.55.

3. Equipment and Assets expenditures - Camille purchased a screen press machine and dryer for $13,527. Leath purchased a button hole machine for $8,339.50.

4. $ Journal entry for $2,700.19 in utilities from Allendale has been given back to Industries.

5. Recent FY19 allocation updates moved 95% of Sales and Marketing costs to Traditional Programs.

6. Suncrest has closed operations at Kershaw CI as of March 31, 2019.

Non-traditional expenses realated to Perry/McCormick move:

1. $11,000 engineering water test
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Palmetto Unified School District Program Listing 

Included in the Department of Corrections’ (SCDC) February 19, 2020 letter to the House Legislative Oversight 
Committee (LOC).  This information was provided in response to the following question in LOC’s January 30, 
2020, letter to the Department of Corrections: “31.  How many different programs does SCDC currently offer 
inmates across all of SCDC’s facilities?  Does SCDC have reliable data on recidivism, by individual program?  
Does SCDC have a uniform method by which it evaluates the impact made by, or resources required to offer, 
each of the programs?” 

In addition to providing the information in this document, SCDC provided the following response: 
• Information provided to the HLOC in June 2019 indicated there were approximately 1,715 programs 

provided by Programs, Reentry, and Rehabilitative Services’ staff, chaplains, volunteers, and inmates in 21 
institutions. This data does not include programming by the Young Offender Parole and Reentry Services 
Division, or programming delivered by Mental Health and Substance Abuse staff.  The total number of 
programs offered across SCDC is unknown at this time. 

The Palmetto Unified School District provides academic instruction in 12 schools, GED instruction in 21 
schools, Special Education instruction in 6 schools, and 14 different vocational occupational fields of 
instruction, creating 40 vocational courses in various schools, as well as WorkKeys/WIN certification in all 
schools. There are also 12 occupational fields for earning certification through the Department of Labor 
Apprenticeships, and 307 different occupational levels of On the Job Training (OJT), certificates. 

There is no data on recidivism, by individual program. There is no instrument for measuring outcomes of 
programs. Resources for programs vary based on the nature of the individual programs, who delivers the 
program, whether it is volunteer programming, or evidence-based programming. 

No, SCDC does not have a uniform method by which it evaluates the impact made by, or resources 
required to offer each of the programs. 
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ALLENDALE CARPENTRY
BROAD RIVER HORTICULTURE  
C. GRAHAM WELDING Servesafe
EVANS Master Hair Care
KERSHAW CARPENTRY SMALL ENGINE UPHOLSTERY MASONRY
LEATH Master Hair Care HORTICULTURE Servesafe
LEE MASONRY WELDING CULINARY ARTS CARPENTRY
LIEBER CARPENTRY
LIVESAY MASONRY
MACDOUGALL AUTO BODY MASONRY Carpentry
MANNING MASONRY CARPENTRY Servesafe
MCCORMICK CARPENTRY AUTO MECHANICS
PERRY MASONRY CARPENTRY
RIDGELAND CARPENTRY
TRENTON MASONRY WELDING CARPENTRY
TURBEVILLE MASONRY CARPENTRY PLUMBING ELECTRICAL   
TYGER RIVER AUTO BODY MASONRY AUTO MECHANICS HVAC
Goodman SMALL ENGINE  
WATEREE WELDING CARPENTRY
Vocational programs-40

 

 
 
 
 
 
 
 
 
 

Vocational programs and locations

   PALMETTO UNIFIED SCHOOL DISTRICT                                                                                       
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DOL 
43 programs at different institutions
AUTO BODY REPAIR
AUTO MECHANICS
BARBER
BRICKLAYER
CARPENTER
DAIRY
ELECTRICAL
FARM WORKER
HORSE TRAINING
UPHOLSTERY
WELDING
HVAC

OJTs  

307 (includes levels 1-4)
76 different ojts
CABLE AND WIRE HARNESS ASSEMBLER I
CABLE AND WIRE HARNESS ASSEMBLER II
CABLE AND WIRE HARNESS ASSEMBLER III
CABLE AND WIRE HARNESS ASSEMBLER IV
OJT ADMINISTRATIVE CLERK I
OJT ADMINISTRATIVE CLERK II
OJT ADMINISTRATIVE CLERK III
OJT ADMINISTRATIVE CLERK IV
OJT ANIMAL HUSBANDRY I
OJT ANIMAL HUSBANDRY II
OJT ANIMAL HUSBANDRY III
OJT ANIMAL HUSBANDRY IV
OJT APPAREL CUTTING I
OJT APPAREL CUTTING II
OJT APPAREL CUTTING III
OJT APPAREL CUTTING IV
OJT ASBESTOS REMOVAL I
OJT ASBESTOS REMOVAL II
OJT ASBESTOS REMOVAL III
OJT ASBESTOS REMOVAL IV
OJT BARBERING I
OJT BARBERING II
OJT BARBERING III
OJT BARBERING IV
OJT BEE KEEPING I
OJT BEE KEEPING III
OJT BEE KEEPING IV
OJT BOILER ROOM I
OJT BOILER ROOM II

 79 different vocational levels/certificates, 40 
different Department of Labor locations/programs, 
307 different OJT levels/certificates
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OJT BOILER ROOM III
OJT BOILER ROOM IV
OJT BRAILLE TRANSCRIPTION I
OJT BRAILLE TRANSCRIPTION II
OJT BRAILLE TRANSCRIPTION III
OJT BRAILLE TRANSCRIPTION IV
OJT BUILDING MAINTENANCE I
OJT BUILDING MAINTENANCE II
OJT BUILDING MAINTENANCE III
OJT BUILDING MAINTENANCE IV
OJT CARPENTRY I
OJT CARPENTRY II
OJT CARPENTRY III
OJT CARPENTRY IV
OJT CHAPLAIN CLERK I
OJT CHAPLAIN CLERK II
OJT CHAPLAIN CLERK III
OJT CHAPLAIN CLERK IV
OJT COMMISSARY I
OJT COMMISSARY II
OJT COMMISSARY III
OJT COMMISSARY IV
OJT CULINARY ARTS I
OJT CULINARY ARTS II
OJT CULINARY ARTS III
OJT CULINARY ARTS IV
OJT CUSTODIAL SERVICES I
OJT CUSTODIAL SERVICES II
OJT CUSTODIAL SERVICES III
OJT CUSTODIAL SERVICES IV
OJT DOG GROOMING I
OJT DOG GROOMING II
OJT DOG GROOMING III
OJT DOG GROOMING IV
OJT DOG REHABILITATION I
OJT DOG REHABILITATION II
OJT DOG REHABILITATION III
OJT DOG REHABILITATION IV
OJT EGG LAYING HOUSE I
OJT EGG LAYING HOUSE II
OJT EGG LAYING HOUSE III
OJT EGG LAYING HOUSE IV
OJT EGG PROCESSING I
OJT EGG PROCESSING II
OJT EGG PROCESSING III
OJT EGG PROCESSING IV
OJT ELECTRICAL I
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OJT ELECTRICAL II
OJT ELECTRICAL III
OJT ELECTRICAL IV
OJT EQUESTRIAN CARE I
OJT EQUESTRIAN CARE II
OJT EQUESTRIAN CARE III
OJT EQUESTRIAN CARE IV
OJT FARM MAINTENANCE I
OJT FARM MAINTENANCE II
OJT FARM MAINTENANCE III
OJT FARM MAINTENANCE IV
OJT FINISHING SPECIALIST I
OJT FINISHING SPECIALIST II
OJT FINISHING SPECIALIST III
OJT FINISHING SPECIALIST IV
OJT FOOD SERVICE I
OJT FOOD SERVICE II
OJT FOOD SERVICE III
OJT FOOD SERVICE IV
OJT FORK LIFT OPERATOR I
OJT FORK LIFT OPERATOR II
OJT FORK LIFT OPERATOR III
OJT FORK LIFT OPERATOR IV
OJT FRAME SHOP I
OJT FRAME SHOP II
OJT FRAME SHOP III
OJT FRAME SHOP IV
OJT FURNITURE ASSEMBLY I
OJT FURNITURE ASSEMBLY II
OJT FURNITURE ASSEMBLY III
OJT FURNITURE ASSEMBLY IV
OJT GENERAL MAINTENANCE I
OJT GENERAL MAINTENANCE II
OJT GENERAL MAINTENANCE III
OJT GENERAL MAINTENANCE IV
OJT GREENHOUSE/NURSERY I
OJT GREENHOUSE/NURSERY II
OJT GREENHOUSE/NURSERY III
OJT GREENHOUSE/NURSERY IV
OJT GROUNDS MAINTENANCE I
OJT GROUNDS MAINTENANCE II
OJT GROUNDS MAINTENANCE III
OJT GROUNDS MAINTENANCE IV
OJT HEAVY EQUIPMENT I
OJT HEAVY EQUIPMENT II
OJT HEAVY EQUIPMENT III
OJT HEAVY EQUIPMENT IV
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OJT HIGHWAY SANITATION I
OJT HIGHWAY SANITATION II
OJT HIGHWAY SANITATION III
OJT HIGHWAY SANITATION IV
OJT HORTICULTURE I
OJT HORTICULTURE II
OJT HORTICULTURE III
OJT HORTICULTURE IV
OJT HVAC I
OJT HVAC II
OJT HVAC III
OJT HVAC IV
OJT INDUSTRIAL MANUFACTURING I
OJT INDUSTRIAL MANUFACTURING II
OJT INDUSTRIAL MANUFACTURING III
OJT INDUSTRIAL MANUFACTURING IV
OJT INST. SM. ENGINE REPAIR I
OJT INST. SMALL ENGINE REPAIR I
OJT INST. SMALL ENGINE REPAIR III
OJT INST. SMALL ENGINE REPAIR IV
OJT INST. SMALL ENGINE REPAIR II
OJT INVENTORY CONTROL IV
OJT INVENTORY RECORD KEEPING I
OJT INVENTORY RECORD KEEPING II
OJT INVENTORY RECORD KEEPING III
OJT LAMINATION SPECIALIST I
OJT LAMINATION SPECIALIST II
OJT LAMINATION SPECIALIST III
OJT LAMINATION SPECIALIST IV
OJT LANDSCAPING I
OJT LANDSCAPING II
OJT LANDSCAPING III
OJT LANDSCAPING IV
OJT LAUNDRY I
OJT LAUNDRY II
OJT LAUNDRY III
OJT LAUNDRY IV
OJT LAW LIBRARY CLERK I
OJT LAW LIBRARY CLERK II
OJT LAW LIBRARY CLERK III
OJT LAW LIBRARY CLERK IV
OJT MASONRY I
OJT MASONRY II
OJT MASONRY III
OJT MASONRY IV
OJT MATERIAL HANDLER I
OJT MATERIAL HANDLER II
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OJT MATERIAL HANDLER III
OJT MATERIAL HANDLER IV
OJT MEDIA CENTER CLERK I
OJT MEDIA CENTER CLERK II
OJT MEDIA CENTER CLERK III
OJT MEDIA CENTER CLERK IV
OJT METAL FABRICATION I
OJT METAL FABRICATION II
OJT METAL FABRICATION III
OJT METAL FABRICATION IV
OJT MILK PROCESSING I
OJT MILK PROCESSING II
OJT MILK PROCESSING III
OJT MILK PROCESSING IV
OJT PAALS I
OJT PAALS II
OJT PAALS III
OJT PAALS IV
OJT PAINT I
OJT PAINT II
OJT PAINT III
OJT PAINT IV
OJT PALLIATIVE CARE I
OJT PALLIATIVE CARE II
OJT PALLIATIVE CARE III
OJT PALLIATIVE CARE IV
OJT PERSONAL CARE ASSISTANT I
OJT PERSONAL CARE ASSISTANT II
OJT PERSONAL CARE ASSISTANT III
OJT PERSONAL CARE ASSISTANT IV
OJT PLUMBING I
OJT PLUMBING II
OJT PLUMBING III
OJT PLUMBING IV
OJT PRINT SHOP I
OJT PRINT SHOP II
OJT PRINT SHOP III
OJT PRINT SHOP IV
OJT QUALITY CONTROL SPECIALIST I
OJT QUALITY CONTROL SPECIALIST II
OJT QUALITY CONTROL SPECIALIST III
OJT QUALITY CONTROL SPECIALIST IV
OJT RECREATION I
OJT RECREATION II
OJT RECREATION III
OJT RECREATION IV
OJT RECYCLING I
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OJT RECYCLING II
OJT RECYCLING III
OJT RECYCLING IV
OJT ROAD REPAIR I
OJT ROAD REPAIR II
OJT ROAD REPAIR III
OJT ROAD REPAIR IV
OJT ROOFING I
OJT ROOFING II
OJT ROOFING III
OJT ROOFING IV
OJT SAW OPERATOR I
OJT SAW OPERATOR II
OJT SAW OPERATOR III
OJT SAW OPERATOR IV
OJT SERVSAFE FOOD HANDLER
OJT SEWER LIFT I
OJT SEWER LIFT II
OJT SEWER LIFT III
OJT SEWER LIFT IV
OJT SEWING I
OJT SEWING II
OJT SEWING III
OJT SEWING IV
OJT SEWING MACHINE REPAIR I
OJT SEWING MACHINE REPAIR II
OJT SEWING MACHINE REPAIR III
OJT SEWING MACHINE REPAIR IV
OJT SHORT ORDER COOK I
OJT SHORT ORDER COOK II
OJT SHORT ORDER COOK III
OJT SHORT ORDER COOK IV
OJT SILK SCREEN OPERATOR I
OJT SILK SCREEN OPERATOR II
OJT SILK SCREEN OPERATOR III
OJT SILK SCREEN OPERATOR IV
OJT SMALL ENGINE REPAIR I
OJT SMALL ENGINE REPAIR II
OJT SMALL ENGINE REPAIR III
OJT SMALL ENGINE REPAIR IV
OJT SPRAY SPECIALIST I
OJT SPRAY SPECIALIST II
OJT SPRAY SPECIALIST III
OJT SPRAY SPECIALIST IV
OJT STOCK ROOM CLERK I
OJT STOCK ROOM CLERK II
OJT STOCK ROOM CLERK III
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OJT STOCK ROOM CLERK IV
OJT TEACHER ASSISTANT I
OJT TEACHER ASSISTANT II
OJT TEACHER ASSISTANT III
OJT TEACHER ASSISTANT IV
OJT UNIFORM PRODUCTION I
OJT UNIFORM PRODUCTION II
OJT UNIFORM PRODUCTION III
OJT UNIFORM PRODUCTION IV
OJT VEHICLE MAINTENANCE I
OJT VEHICLE MAINTENANCE II
OJT VEHICLE MAINTENANCE III
OJT VEHICLE MAINTENANCE IV
OJT WAREHOUSE PRODUCTION I
OJT WAREHOUSE PRODUCTION II
OJT WAREHOUSE PRODUCTION III
OJT WAREHOUSE PRODUCTION IV
OJT WELDING I
OJT WELDING II
OJT WELDING III
OJT WELDING IV
OJT WOOD PRODUCTION MAINTENANCE I
OJT WOOD PRODUCTION MAINTENANCE II
OJT WOOD PRODUCTION MAINTENANCE III
OJT WOOD PRODUCTION MAINTENANCE IV
OJT WOOD SHOP CLERK LEVEL I
OJT WOOD SHOP CLERK LEVEL II
OJT WOOD SHOP CLERK LEVEL III
OJT WOOD SHOP CLERK LEVEL IV
OJT WOOD SHOP FOREMAN I
OJT WOOD SHOP FOREMAN II
OJT WOOD SHOP FOREMAN III
OJT WOOD SHOP FOREMAN IV
OJT WOOD SHOP SPECIALTY FABRICATOR
OJT WOOD SHOP STOCK ROOM CLERK
OJT WRAPPING/SHIPPING I
OJT WRAPPING/SHIPPING II
OJT WRAPPING/SHIPPING III
OJT WRAPPING/SHIPPING IV
WOOD SHOP SPECIALTY FABRICATOR LEVEL I
WOOD SHOP SPECIALTY FABRICATOR LEVEL II
WOOD SHOP SPECIALTY FABRICATOR LEVEL III
WOOD SHOP SPECIALTY FABRICATOR LEVEL IV
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Common Risk Assessment Tool - Survey to Other State Correctional Facilities 

Included in the Department of Corrections’ (SCDC) February 19, 2020 letter to the House Legislative Oversight 
Committee (LOC).  This information was provided in response to the following question in LOC’s January 30, 
2020, letter to the Department of Corrections: “37.  What other states utilize a common risk assessment tool?” 

In addition to providing the information in this document, SCDC provided the following response: 
• Please see attached Risk-Needs Assessment and Caseload Management Software Results. 
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State/Agency: Texas Department of Criminal Justice

Name: Justin Brock

Title: Manager IV ‐ Executive Services

Phone: 936‐437‐6452

Email: justin.brock@tdcj.texas.gov

Response Yes

Other (please specify)

Response No

Other (please specify)

If you answered “yes” to question 3, which “off-the-shelf” 
assessment do you use?

Open-Ended Response

Response Yes

Other (please specify)

If the state-tailored assessment was substantially based on an 
existing assessment, such as COMPAS, LSI, or ORAS, from which 
assessment was it based?

Open-Ended Response Ohio Risk Assessment System (ORAS)

If the state-tailored assessment was created with substantial 
assistance from an independent researcher or research team, with 
whom did you work? A general response is acceptable (such as 
“local university”).

Open-Ended Response University of Ohio ‐ Cincinnati

If the state-tailored assessment was created nearly completely in-
house, which internal groups or units were responsible for its 
creation?

Open-Ended Response Texas Department of Criminal Justice‐Community Justice Assistance 

Division and Harris County Community Supervision and Corrections 

Department.

If your assessment’s development was not captured by any of the 
prior questions, please give a brief sense of how it was developed.

Open-Ended Response

Response Yes

Other (please specify)

What assessment do you use for adult prisoner reentry? Open-Ended Response Texas Risk Assessment System (TRAS) ‐ Reentry Tool or Supplement 

Reentry Tool.

What assessment do you use for youth prisoner reentry? Open-Ended Response The Texas Department of Criminal Justice oversees adult incarceration and

community supervision.

What assessment do you use for adult community corrections? Open-Ended Response Community Supervision Tool, Texas Risk Assessment System, and 

assessments completed by the Parole Division, Rehabilitative Services 

Division and Reentry and Integration Division.

What assessments do you use for youth community corrections? Open-Ended Response The Texas Department of Criminal Justice oversees adult incarceration and

community supervision.

What other assessments do you use, if any? Please give the 
name/type of the assessment, and for which purpose it is used.

Open-Ended Response STATIC 99R – additional risk to recidivate for Sex Offender population; 

used in conjunction with TRAS‐ Texas Risk Assessment System while on 

parole supervision. While the TDCJ does not directly supervise 

probationers, we provide oversight for a decentralized system of 122 local 

community supervision and corrections departments (CSCDs) that may 

use additional assessments for other purposes.  The TDCJ does require the 

use of state‐adapted criminogenic risk assessment, TRAS, to be used for 

assessing offender risk/needs.  CSCDs use specialized assessments 

depending on the need, such as mental health, substance abuse, domestic 

violence, sex offenses, etc.   Use of these instruments will vary based on 

the probation department and judicial district.

Response Other (please specify)

Other (please specify) The TDCJ developed an information system dedicated to TRAS; however, 

individual CSCDs also use their own case management systems that 

predate the TDCJ system.  TRAS information is merged between the two 

systems.  Texas probation does not have a state electronic case 

management system.

Response Other (please specify)

Other (please specify) N/A

If you answered “yes” to question 17, which case management 
software package do you use?

Open-Ended Response

Case planning
Contact notes Contact notes

Drug testing Drug testing

Education modules
Presentence investigation
Rules of supervision Rules of supervision

Substance use modules
Violation reporting Violation reporting

Workload management Workload management

Other (please specify) Texas probation does not have a state case management software 

package.

If you checked “Other” in question 19, please explain. Open-Ended Response Commitment and Pre‐Release information, supervision history 

information, program referral, compliance monitoring, fee collection, 

offender demographics and special condition compliance and 

requirements.

Response Other (please specify)

Other (please specify) N/A

Response Other (please specify)

Other (please specify) N/A

Case planning
Presentence investigation
Violation reporting
Other (please specify)

If you checked “Other” in question 23, please explain. Open-Ended Response

Was your case management software package created by some 
other organization, such as is provided along with the COMPAS 
risk/needs assessment?

Check every feature that is built into your case management system:

Is your electronic case management system automated in some 
way? In other words, does it work with any other data systems to 
give calculated results for items like risk scores or expected release 
dates?
Does your case management system integrate risk/needs 
assessment results into its logic in any way (such as risk scores or 
criminogenic needs)? 
If you answered “yes” to question 22, check all of the features that 
those results factor into: <Check all that apply>

Do you use an electronic case management system?

Please enter the contact information for the person completing the 
survey.

Does your state use a risk/needs assessment at any step of your 
offenders’ entrance into, stay within, or exit from incarceration or 
community supervision?

Do you use an assessment that was created by some other 
organization, and that has NOT been tailored to your state’s needs in 
any way? These are often referred to as “off-the-shelf” assessments, 
such as the COMPAS, LSI or ORAS.

Do you use an assessment that has been tailored to your state in 
some way?

Do you use different assessments for different purposes?
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State/Agency:

Name:
Title:

Phone:
Email:
Response
Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 3, which “off-the-shelf” 
assessment do you use?

Open-Ended Response

Response
Other (please specify)

If the state-tailored assessment was substantially based on an 
existing assessment, such as COMPAS, LSI, or ORAS, from which 
assessment was it based?

Open-Ended Response

If the state-tailored assessment was created with substantial 
assistance from an independent researcher or research team, with 
whom did you work? A general response is acceptable (such as 
“local university”).

Open-Ended Response

If the state-tailored assessment was created nearly completely in-
house, which internal groups or units were responsible for its 
creation?

Open-Ended Response

If your assessment’s development was not captured by any of the 
prior questions, please give a brief sense of how it was developed.

Open-Ended Response

Response
Other (please specify)

What assessment do you use for adult prisoner reentry? Open-Ended Response

What assessment do you use for youth prisoner reentry? Open-Ended Response

What assessment do you use for adult community corrections? Open-Ended Response

What assessments do you use for youth community corrections? Open-Ended Response

What other assessments do you use, if any? Please give the 
name/type of the assessment, and for which purpose it is used.

Open-Ended Response

Response

Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 17, which case management 
software package do you use?

Open-Ended Response

Case planning
Contact notes
Drug testing
Education modules
Presentence investigation
Rules of supervision
Substance use modules
Violation reporting
Workload management
Other (please specify)

If you checked “Other” in question 19, please explain. Open-Ended Response

Response
Other (please specify)

Response
Other (please specify)

Case planning
Presentence investigation
Violation reporting
Other (please specify)

If you checked “Other” in question 23, please explain. Open-Ended Response

Was your case management software package created by some 
other organization, such as is provided along with the COMPAS 
risk/needs assessment?

Check every feature that is built into your case management system:

Is your electronic case management system automated in some 
way? In other words, does it work with any other data systems to 
give calculated results for items like risk scores or expected release 
dates?
Does your case management system integrate risk/needs 
assessment results into its logic in any way (such as risk scores or 
criminogenic needs)? 
If you answered “yes” to question 22, check all of the features that 
those results factor into: <Check all that apply>

Do you use an electronic case management system?

Please enter the contact information for the person completing the 
survey.

Does your state use a risk/needs assessment at any step of your 
offenders’ entrance into, stay within, or exit from incarceration or 
community supervision?

Do you use an assessment that was created by some other 
organization, and that has NOT been tailored to your state’s needs in 
any way? These are often referred to as “off-the-shelf” assessments, 
such as the COMPAS, LSI or ORAS.

Do you use an assessment that has been tailored to your state in 
some way?

Do you use different assessments for different purposes?

Minnesota Department of Corrections Mississippi Department of Corrections

Bridget Letnes Delicia McGee

Program Manager Director of Policy, Planning, Research and Evaluation

651‐361‐7241 601‐359‐6174

bridget.letnes@state.mn.us ddmcgee@mdoc.state.ms.us

Yes Yes

Yes No

LS/CMI N/A

Yes Yes

NA N/A

DOC Research Department Crime and Justice Institute

Planning and Performance N/A

N/A

Yes Yes

MNSTARR and LS/CMI CJI's Instrument for Institutions

YLS CJI's Instrument for Institutions

LS/CMI CJI's Instrument for Community Institutions

YLS N/A

None

No ‐ If you answered “No” to this question, you have completed this 

survey. Thank you for your time

Yes

Other (please specify)

Case Management is incorporated in the software solution for 

community corrections; vendor is Automon.

Caseload explorer by automon.

Case planning

Contact notes

Drug testing

Presentence investigation

Rules of supervision

Substance use modules

Violation reporting

Workload management

N/A

Yes

Yes

Case planning

Violation reporting

MDOC Specific Forms

Various forms used by Community Corrections are managed through 

the caseload explorer software.
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State/Agency:

Name:
Title:

Phone:
Email:
Response
Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 3, which “off-the-shelf” 
assessment do you use?

Open-Ended Response

Response
Other (please specify)

If the state-tailored assessment was substantially based on an 
existing assessment, such as COMPAS, LSI, or ORAS, from which 
assessment was it based?

Open-Ended Response

If the state-tailored assessment was created with substantial 
assistance from an independent researcher or research team, with 
whom did you work? A general response is acceptable (such as 
“local university”).

Open-Ended Response

If the state-tailored assessment was created nearly completely in-
house, which internal groups or units were responsible for its 
creation?

Open-Ended Response

If your assessment’s development was not captured by any of the 
prior questions, please give a brief sense of how it was developed.

Open-Ended Response

Response
Other (please specify)

What assessment do you use for adult prisoner reentry? Open-Ended Response

What assessment do you use for youth prisoner reentry? Open-Ended Response

What assessment do you use for adult community corrections? Open-Ended Response

What assessments do you use for youth community corrections? Open-Ended Response

What other assessments do you use, if any? Please give the 
name/type of the assessment, and for which purpose it is used.

Open-Ended Response

Response

Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 17, which case management 
software package do you use?

Open-Ended Response

Case planning
Contact notes
Drug testing
Education modules
Presentence investigation
Rules of supervision
Substance use modules
Violation reporting
Workload management
Other (please specify)

If you checked “Other” in question 19, please explain. Open-Ended Response

Response
Other (please specify)

Response
Other (please specify)

Case planning
Presentence investigation
Violation reporting
Other (please specify)

If you checked “Other” in question 23, please explain. Open-Ended Response

Was your case management software package created by some 
other organization, such as is provided along with the COMPAS 
risk/needs assessment?

Check every feature that is built into your case management system:

Is your electronic case management system automated in some 
way? In other words, does it work with any other data systems to 
give calculated results for items like risk scores or expected release 
dates?
Does your case management system integrate risk/needs 
assessment results into its logic in any way (such as risk scores or 
criminogenic needs)? 
If you answered “yes” to question 22, check all of the features that 
those results factor into: <Check all that apply>

Do you use an electronic case management system?

Please enter the contact information for the person completing the 
survey.

Does your state use a risk/needs assessment at any step of your 
offenders’ entrance into, stay within, or exit from incarceration or 
community supervision?

Do you use an assessment that was created by some other 
organization, and that has NOT been tailored to your state’s needs in 
any way? These are often referred to as “off-the-shelf” assessments, 
such as the COMPAS, LSI or ORAS.

Do you use an assessment that has been tailored to your state in 
some way?

Do you use different assessments for different purposes?

Nebraska Department of Correctional Services Oregon Department of Corrections

Laura Strimple Jon Hansen

Chief of Staff Operations and Policy Analyst

402‐479‐5713 503‐930‐5071

Laura.strimple@nebraska.gov jon.m.hansen@doc.state.or.us

Yes Yes

No Yes

LSCMI for men  WRNA for women

Yes No ‐ skip to question 10

Washington State ‐ STRONG.  Static Risk Offender Needs Guide. n/a

assessments.com; Vant4ge n/a

N/A n/a

N/A n/a

Yes No

STRONG‐R  Static Risk offender Needs Guide ‐ Revised LSCMI for men  WRNA for women

N/A n/a

N/A LSCMI for men  WRNA ‐ Community for women

N/A n/a

Static ‐ for sex offenders; Stable for sex offenders; Violence risk guide ‐ 

revised; Risk for sexual violence protocol; Violence risk scale ‐ sex 

offenders; Hare psychopathy; Wechster abbreviated scale of 

intelligence; personality assessment; MMPI; Dementia rating scale; Mini 

mental status exam; Wechster memory scale; test of memory 

malingering; structured interview of reported systems; structured 

inventory ofmalingered symptoms; Millon clinical multiaxial inventory 

dot counting test; repeatable battery for the assessment of 

neuropsychological status; montreal cognitive assessment; HCR‐20 V3 

(Violence)

n/a

Yes Yes

No Other (please specify)

Oregon DOC IT services built it for prison and community corrections 

case managment

n/a

Case planning Case planning

Contact notes Contact notes

Education modules Education modules

Substance use modules

Violation reporting

Non‐clinical programs

Non‐clinical programs ‐ T4C, MRT n/a

Yes No

Yes No

Case planning

Referral to programs MRT & T4C none of the above

MRT and T4C are non‐clinical programs called Moral Reconation 

Therapy and Thinking For a Change, respectively.

n/a
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State/Agency:

Name:
Title:

Phone:
Email:
Response
Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 3, which “off-the-shelf” 
assessment do you use?

Open-Ended Response

Response
Other (please specify)

If the state-tailored assessment was substantially based on an 
existing assessment, such as COMPAS, LSI, or ORAS, from which 
assessment was it based?

Open-Ended Response

If the state-tailored assessment was created with substantial 
assistance from an independent researcher or research team, with 
whom did you work? A general response is acceptable (such as 
“local university”).

Open-Ended Response

If the state-tailored assessment was created nearly completely in-
house, which internal groups or units were responsible for its 
creation?

Open-Ended Response

If your assessment’s development was not captured by any of the 
prior questions, please give a brief sense of how it was developed.

Open-Ended Response

Response
Other (please specify)

What assessment do you use for adult prisoner reentry? Open-Ended Response

What assessment do you use for youth prisoner reentry? Open-Ended Response

What assessment do you use for adult community corrections? Open-Ended Response

What assessments do you use for youth community corrections? Open-Ended Response

What other assessments do you use, if any? Please give the 
name/type of the assessment, and for which purpose it is used.

Open-Ended Response

Response

Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 17, which case management 
software package do you use?

Open-Ended Response

Case planning
Contact notes
Drug testing
Education modules
Presentence investigation
Rules of supervision
Substance use modules
Violation reporting
Workload management
Other (please specify)

If you checked “Other” in question 19, please explain. Open-Ended Response

Response
Other (please specify)

Response
Other (please specify)

Case planning
Presentence investigation
Violation reporting
Other (please specify)

If you checked “Other” in question 23, please explain. Open-Ended Response

Was your case management software package created by some 
other organization, such as is provided along with the COMPAS 
risk/needs assessment?

Check every feature that is built into your case management system:

Is your electronic case management system automated in some 
way? In other words, does it work with any other data systems to 
give calculated results for items like risk scores or expected release 
dates?
Does your case management system integrate risk/needs 
assessment results into its logic in any way (such as risk scores or 
criminogenic needs)? 
If you answered “yes” to question 22, check all of the features that 
those results factor into: <Check all that apply>

Do you use an electronic case management system?

Please enter the contact information for the person completing the 
survey.

Does your state use a risk/needs assessment at any step of your 
offenders’ entrance into, stay within, or exit from incarceration or 
community supervision?

Do you use an assessment that was created by some other 
organization, and that has NOT been tailored to your state’s needs in 
any way? These are often referred to as “off-the-shelf” assessments, 
such as the COMPAS, LSI or ORAS.

Do you use an assessment that has been tailored to your state in 
some way?

Do you use different assessments for different purposes?

NYS DOCCS South Carolina Department of Corrections

Megan MacTavish Ginny Barr

Director of Guidance and Counseling Division Director

(518) 402‐1811 803‐896‐1777

Megan.Mactavish@doccs.ny.gov barr.ginny@doc.sc.gov

Yes Yes

Other (please specify) No

COMPAS tailored for New York State.

Yes Yes

COMPAS N/A

N/A Dr. Stephen Gavazzi  Great Thinker Productions,LLC

N/A N/A

N/A N/A

No No

COMPAS Reentry Assessment N/A

None Global Risk Assessment Device (GRAD)

COMPAS Reentry Assessment N/A

None Global Risk Assessment Device

N/A N/A

Yes No ‐ If you answered “No” to this question, you have completed this 

survey. Thank you for your time

Other (please specify) Other (please specify)

NYS ITS to accompany COMPAS N/A

N/A N/A

Case planning

Workload management

Track program status, PREA, personal documents N/A

Case Management, "Custom Fields" are attached to the COMPAS case 

plan for quarterly reviews.

Other (please specify) Other (please specify)

Automated with our mainframe to update Case management. N/A

No Other (please specify)

N/A

N/A

N/A
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State/Agency:

Name:
Title:

Phone:
Email:
Response
Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 3, which “off-the-shelf” 
assessment do you use?

Open-Ended Response

Response
Other (please specify)

If the state-tailored assessment was substantially based on an 
existing assessment, such as COMPAS, LSI, or ORAS, from which 
assessment was it based?

Open-Ended Response

If the state-tailored assessment was created with substantial 
assistance from an independent researcher or research team, with 
whom did you work? A general response is acceptable (such as 
“local university”).

Open-Ended Response

If the state-tailored assessment was created nearly completely in-
house, which internal groups or units were responsible for its 
creation?

Open-Ended Response

If your assessment’s development was not captured by any of the 
prior questions, please give a brief sense of how it was developed.

Open-Ended Response

Response
Other (please specify)

What assessment do you use for adult prisoner reentry? Open-Ended Response

What assessment do you use for youth prisoner reentry? Open-Ended Response

What assessment do you use for adult community corrections? Open-Ended Response

What assessments do you use for youth community corrections? Open-Ended Response

What other assessments do you use, if any? Please give the 
name/type of the assessment, and for which purpose it is used.

Open-Ended Response

Response

Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 17, which case management 
software package do you use?

Open-Ended Response

Case planning
Contact notes
Drug testing
Education modules
Presentence investigation
Rules of supervision
Substance use modules
Violation reporting
Workload management
Other (please specify)

If you checked “Other” in question 19, please explain. Open-Ended Response

Response
Other (please specify)

Response
Other (please specify)

Case planning
Presentence investigation
Violation reporting
Other (please specify)

If you checked “Other” in question 23, please explain. Open-Ended Response

Was your case management software package created by some 
other organization, such as is provided along with the COMPAS 
risk/needs assessment?

Check every feature that is built into your case management system:

Is your electronic case management system automated in some 
way? In other words, does it work with any other data systems to 
give calculated results for items like risk scores or expected release 
dates?
Does your case management system integrate risk/needs 
assessment results into its logic in any way (such as risk scores or 
criminogenic needs)? 
If you answered “yes” to question 22, check all of the features that 
those results factor into: <Check all that apply>

Do you use an electronic case management system?

Please enter the contact information for the person completing the 
survey.

Does your state use a risk/needs assessment at any step of your 
offenders’ entrance into, stay within, or exit from incarceration or 
community supervision?

Do you use an assessment that was created by some other 
organization, and that has NOT been tailored to your state’s needs in 
any way? These are often referred to as “off-the-shelf” assessments, 
such as the COMPAS, LSI or ORAS.

Do you use an assessment that has been tailored to your state in 
some way?

Do you use different assessments for different purposes?

Maryland Department of Public Safety and Correctional Services Louisiana Department of Public Safety & Corrections

David Greene Rhett Covington

Director, Case Management Assistant Secretary

410‐585‐3435 225‐342‐1231

david.greene@maryland.gov rhett.covington@la.gov

Yes Yes

No No

N/A

Yes Yes

N/A It is not based substantially on an existing assessment

James Austin, Ph.D  (JFA Institute) We worked with the Sociology Department at Louisiana State University

N/A It was created by LSU researchers, not in‐house

N/A

Yes Yes

Maryland Prison Static Risk Assessment  Maryland Prison Dynamic Risk 

Assessment

TIGER (Louisiana's tailored RNR tool)

N/A The Office of Juvenile Justice oversees youth prisoners and has their 

own assessment instrument.  For those serving time as adults, but are 

still youth, we use the TIGER.

N/A TIGER

N/A The Office of Juvenile Justice oversees youth prisoners and has their 

own assessment instruments.  For those on supervision as adults, but 

are still youth, we use the TIGER.

N/A Test of Adult Basic Education is used to determine educational level for 

adult education.

Yes No ‐ If you answered “No” to this question, you have completed this 

survey. Thank you for your time

Yes

Offender Case Management System developed by Mi‐Case

Case planning

Contact notes

Violation reporting

See Question 20

Security classification, jon/program assignments, parole results, victim 

services, sentence computation

Other (please specify)

Yes, release data computation, but from internal data only.

No

N/A

N/A
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State/Agency:

Name:
Title:

Phone:
Email:
Response
Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 3, which “off-the-shelf” 
assessment do you use?

Open-Ended Response

Response
Other (please specify)

If the state-tailored assessment was substantially based on an 
existing assessment, such as COMPAS, LSI, or ORAS, from which 
assessment was it based?

Open-Ended Response

If the state-tailored assessment was created with substantial 
assistance from an independent researcher or research team, with 
whom did you work? A general response is acceptable (such as 
“local university”).

Open-Ended Response

If the state-tailored assessment was created nearly completely in-
house, which internal groups or units were responsible for its 
creation?

Open-Ended Response

If your assessment’s development was not captured by any of the 
prior questions, please give a brief sense of how it was developed.

Open-Ended Response

Response
Other (please specify)

What assessment do you use for adult prisoner reentry? Open-Ended Response

What assessment do you use for youth prisoner reentry? Open-Ended Response

What assessment do you use for adult community corrections? Open-Ended Response

What assessments do you use for youth community corrections? Open-Ended Response

What other assessments do you use, if any? Please give the 
name/type of the assessment, and for which purpose it is used.

Open-Ended Response

Response

Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 17, which case management 
software package do you use?

Open-Ended Response

Case planning
Contact notes
Drug testing
Education modules
Presentence investigation
Rules of supervision
Substance use modules
Violation reporting
Workload management
Other (please specify)

If you checked “Other” in question 19, please explain. Open-Ended Response

Response
Other (please specify)

Response
Other (please specify)

Case planning
Presentence investigation
Violation reporting
Other (please specify)

If you checked “Other” in question 23, please explain. Open-Ended Response

Was your case management software package created by some 
other organization, such as is provided along with the COMPAS 
risk/needs assessment?

Check every feature that is built into your case management system:

Is your electronic case management system automated in some 
way? In other words, does it work with any other data systems to 
give calculated results for items like risk scores or expected release 
dates?
Does your case management system integrate risk/needs 
assessment results into its logic in any way (such as risk scores or 
criminogenic needs)? 
If you answered “yes” to question 22, check all of the features that 
those results factor into: <Check all that apply>

Do you use an electronic case management system?

Please enter the contact information for the person completing the 
survey.

Does your state use a risk/needs assessment at any step of your 
offenders’ entrance into, stay within, or exit from incarceration or 
community supervision?

Do you use an assessment that was created by some other 
organization, and that has NOT been tailored to your state’s needs in 
any way? These are often referred to as “off-the-shelf” assessments, 
such as the COMPAS, LSI or ORAS.

Do you use an assessment that has been tailored to your state in 
some way?

Do you use different assessments for different purposes?

Michigan Dept. of Corrections Arkansas Department of Correction

Michael Keck Tiffanye Compton

COMPAS Program Manager Research & Planning Administrator

517‐334‐9426 870‐267‐6335

KeckM1@michigan.gov tiffanye.compton@arkansas.gov

Yes Yes

Other (please specify) No

We use COMPAS, but it has been tailored to our needs.

N/A

Yes Yes

ORAS

JFA Associates, LLC

N/A

N/A

Yes No

We use the Reentry COMPAS once a prisoner receives positive parole 

action, unless the parole release date is less than 12 months from the 

completion of the Core COMPAS.  If that is the case then we use Core 

COMPAS.

ARORA ‐ Pre‐Release

We only serve juvenile offenders sentenced to the adult system.  For 

those cases we would use the Youth COMPAS for offenders under the 

age of 17.  Our state recently passed legislation raising the age to 18, so 

that should be moving to offenders under the age of 18.  For females, 

we have used the Adult Reentry COMPAS, with gender specific scales, 

but are currently reviewing the pros/cons of using the Reentry COMPAS 

vs. the Youth COMPAS.  We rarely, if ever, have had an offender under 

the age of 17 released from prison.  They typically are 17 or older when 

they are released.

N/A

Community Corrections isn't under the control of the MDOC, but we 

handle the contracts.  Each county engages in their own form of 

community corrections, some of which is funded by the State.  Some of 

the counties use the Core COMPAS assessment, but there is no 

requirement.  For offenders supervised by the MDOC in the community 

(probationers), we use the Adult Core COMPAS or Youth COMPAS, 

depending upon their age.

ARORA ‐ Pre‐Release

We do not serve youthful offenders, unless they are waived to the adult 

system.  For offenders supervised by the MDOC in the community 

(probationers), we use the Youth COMPAS for offenders under the age 

of 17.  That should be moving to offenders under the age of 18.  For 

females, we have used the Adult Core COMPAS, with gender specific 

scales, but are currently reviewing the pros/cons of using the Core 

COMPAS vs. the Youth COMPAS.

N/A

‐ Static‐99 R and STABLE for sex offenders  ‐ IDA for OUIL offenders 

(pilot project)  ‐ URICA to assess motivation in our Vivitrol population  ‐ 

We are currently looking at using the ACE and the PTSD assessments to 

assess trauma

N/A

Yes Yes

Yes No

The current case management was created by Sybase and is called 

OMNI (Offender Management Network Information).  We are currently 

moving to a new system created by ATG (Advanced Technologies 

Group) called COMS (Correctional Offender Management System).

Case planning Case planning

Contact notes Contact notes

Drug testing Drug testing

Education modules Education modules

Presentence investigation Presentence investigation

Rules of supervision

Substance use modules Substance use modules

Violation reporting Violation reporting

Workload management

Prisoner tracking, food service, misconducts, healthcare, Parole Board 

functions, visitor tracking, and prisoner accounting

The new system will also handle prisoner tracking, food service, 

misconducts, healthcare, Parole Board functions, visitor tracking, and 

prisoner accounting.  It is intended that COMPAS will be interfaced into 

COMS to reduce the amount of duplicative work.

N/A

Yes Yes

Other (please specify) Yes

The current system doesn't integrate the offender risk/needs, but the 

new system should interface with COMPAS.

Case planning Case planning

Presentence investigation

Violation reporting

Unknown at this time

We are still in the planning phase as to how this will work. N/A
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State/Agency:

Name:
Title:

Phone:
Email:
Response
Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 3, which “off-the-shelf” 
assessment do you use?

Open-Ended Response

Response
Other (please specify)

If the state-tailored assessment was substantially based on an 
existing assessment, such as COMPAS, LSI, or ORAS, from which 
assessment was it based?

Open-Ended Response

If the state-tailored assessment was created with substantial 
assistance from an independent researcher or research team, with 
whom did you work? A general response is acceptable (such as 
“local university”).

Open-Ended Response

If the state-tailored assessment was created nearly completely in-
house, which internal groups or units were responsible for its 
creation?

Open-Ended Response

If your assessment’s development was not captured by any of the 
prior questions, please give a brief sense of how it was developed.

Open-Ended Response

Response
Other (please specify)

What assessment do you use for adult prisoner reentry? Open-Ended Response

What assessment do you use for youth prisoner reentry? Open-Ended Response

What assessment do you use for adult community corrections? Open-Ended Response

What assessments do you use for youth community corrections? Open-Ended Response

What other assessments do you use, if any? Please give the 
name/type of the assessment, and for which purpose it is used.

Open-Ended Response

Response

Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 17, which case management 
software package do you use?

Open-Ended Response

Case planning
Contact notes
Drug testing
Education modules
Presentence investigation
Rules of supervision
Substance use modules
Violation reporting
Workload management
Other (please specify)

If you checked “Other” in question 19, please explain. Open-Ended Response

Response
Other (please specify)

Response
Other (please specify)

Case planning
Presentence investigation
Violation reporting
Other (please specify)

If you checked “Other” in question 23, please explain. Open-Ended Response

Was your case management software package created by some 
other organization, such as is provided along with the COMPAS 
risk/needs assessment?

Check every feature that is built into your case management system:

Is your electronic case management system automated in some 
way? In other words, does it work with any other data systems to 
give calculated results for items like risk scores or expected release 
dates?
Does your case management system integrate risk/needs 
assessment results into its logic in any way (such as risk scores or 
criminogenic needs)? 
If you answered “yes” to question 22, check all of the features that 
those results factor into: <Check all that apply>

Do you use an electronic case management system?

Please enter the contact information for the person completing the 
survey.

Does your state use a risk/needs assessment at any step of your 
offenders’ entrance into, stay within, or exit from incarceration or 
community supervision?

Do you use an assessment that was created by some other 
organization, and that has NOT been tailored to your state’s needs in 
any way? These are often referred to as “off-the-shelf” assessments, 
such as the COMPAS, LSI or ORAS.

Do you use an assessment that has been tailored to your state in 
some way?

Do you use different assessments for different purposes?

Florida Department of Corrections Colorado CDOC

Brad Locke Bob Mayes

Bureau Chief ADMIN SERVICES OFFICER

850‐717‐3975 719‐226‐4910

Bradford.Locke@fdc.myflorida.com bobby.mayes@state.co.us

Yes Yes

No Yes

oras ‐ called CTAP  Ohio Risk Assessment System

Other (please specify) Yes

To be specific, our risk/needs assessment was built completely in house. 

Please see question 9

ORAS

na

na

Spectrum was designed completely in‐house by the Bureau of Applied 

Science, Research & Policy and developed completely in‐house by our IT 

based on the Applied Science design, business rules, and specs.

na

No No

Spectrum once fully implemented ORAS Pit

Spectrum once full implemented. na

Spectrum once fully implemented ORAS CST ( Not currently used but will be)

Spectrum once fully implemented na

CINAS, predecessor of Spectrum. CINAS is currently used until Spectrum 

has been fully implemented.

na

Yes Yes

No Yes

Marquis eOmis

Case planning

Contact notes

Drug testing

Education modules

Presentence investigation

Rules of supervision

Substance use modules

Violation reporting

Workload management

Yes Yes

Yes Yes

Case planning Case planning

Presentence investigation

Violation reporting

See number 24

Spectrum is our upgraded system and has not been completely released 

statewide in either institutions or community corrections. Once released

statewide, Spectrum results can be used in presentence investigations 

and violations reports/hearings as determined by Community 

Corrections staff. The majority of the Spectrum case plan is based on
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State/Agency:

Name:
Title:

Phone:
Email:
Response
Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 3, which “off-the-shelf” 
assessment do you use?

Open-Ended Response

Response
Other (please specify)

If the state-tailored assessment was substantially based on an 
existing assessment, such as COMPAS, LSI, or ORAS, from which 
assessment was it based?

Open-Ended Response

If the state-tailored assessment was created with substantial 
assistance from an independent researcher or research team, with 
whom did you work? A general response is acceptable (such as 
“local university”).

Open-Ended Response

If the state-tailored assessment was created nearly completely in-
house, which internal groups or units were responsible for its 
creation?

Open-Ended Response

If your assessment’s development was not captured by any of the 
prior questions, please give a brief sense of how it was developed.

Open-Ended Response

Response
Other (please specify)

What assessment do you use for adult prisoner reentry? Open-Ended Response

What assessment do you use for youth prisoner reentry? Open-Ended Response

What assessment do you use for adult community corrections? Open-Ended Response

What assessments do you use for youth community corrections? Open-Ended Response

What other assessments do you use, if any? Please give the 
name/type of the assessment, and for which purpose it is used.

Open-Ended Response

Response

Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 17, which case management 
software package do you use?

Open-Ended Response

Case planning
Contact notes
Drug testing
Education modules
Presentence investigation
Rules of supervision
Substance use modules
Violation reporting
Workload management
Other (please specify)

If you checked “Other” in question 19, please explain. Open-Ended Response

Response
Other (please specify)

Response
Other (please specify)

Case planning
Presentence investigation
Violation reporting
Other (please specify)

If you checked “Other” in question 23, please explain. Open-Ended Response

Was your case management software package created by some 
other organization, such as is provided along with the COMPAS 
risk/needs assessment?

Check every feature that is built into your case management system:

Is your electronic case management system automated in some 
way? In other words, does it work with any other data systems to 
give calculated results for items like risk scores or expected release 
dates?
Does your case management system integrate risk/needs 
assessment results into its logic in any way (such as risk scores or 
criminogenic needs)? 
If you answered “yes” to question 22, check all of the features that 
those results factor into: <Check all that apply>

Do you use an electronic case management system?

Please enter the contact information for the person completing the 
survey.

Does your state use a risk/needs assessment at any step of your 
offenders’ entrance into, stay within, or exit from incarceration or 
community supervision?

Do you use an assessment that was created by some other 
organization, and that has NOT been tailored to your state’s needs in 
any way? These are often referred to as “off-the-shelf” assessments, 
such as the COMPAS, LSI or ORAS.

Do you use an assessment that has been tailored to your state in 
some way?

Do you use different assessments for different purposes?

Massachusetts Department of Correction Utah State Department of Corrections

Jaileen A. Hopkins Dennis Franklin

Director of Program Services SRR Grant Manager

508‐422‐3309 1‐385‐441‐0978

Jaileen.Hopkins@doc.state.ma.us dfranklin@utah.gov

Yes Yes

Yes Yes

COMPAS LS/RNR

No ‐ skip to question 10 No ‐ skip to question 10

Yes Other (please specify)

We use the LR/RNR for all offenders and the Sotips and Vasor for Sex 

Offenders.

COMPAS Risk and Need Assessment LS/RNR

N/A N/A

N/A LS/RNR

N/A N/A

Texas Christian University Drug Screen V (TCU‐D)  TCU‐D screening 

identifies the specific substance use needs of our population.

Sotips and Vasor for Community Supervision of Sex Offenders.

Yes Yes

No No

Case planning Case planning

Contact notes Contact notes

Drug testing Drug testing

Education modules Education modules

Presentence investigation

Rules of supervision

Substance use modules Substance use modules

Violation reporting Violation reporting

Additional features are built into our case management system, see 

response to question 20 for specifics.

MA DOC case management includes the following modules:  

Administration, Admission, Classification, Bed Management, Date 

Computation, Medical/Mental Health, Program/Work, Reentry, 

Schedules, Security and Official Version

Other (please specify) Yes

COMPAS Risk and Need scores interface nightly between COMPAS and 

out data system,however other automation does occur within our own 

system i.e: release dates

Yes Yes

Case planning Case planning
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State/Agency:

Name:
Title:

Phone:
Email:
Response
Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 3, which “off-the-shelf” 
assessment do you use?

Open-Ended Response

Response
Other (please specify)

If the state-tailored assessment was substantially based on an 
existing assessment, such as COMPAS, LSI, or ORAS, from which 
assessment was it based?

Open-Ended Response

If the state-tailored assessment was created with substantial 
assistance from an independent researcher or research team, with 
whom did you work? A general response is acceptable (such as 
“local university”).

Open-Ended Response

If the state-tailored assessment was created nearly completely in-
house, which internal groups or units were responsible for its 
creation?

Open-Ended Response

If your assessment’s development was not captured by any of the 
prior questions, please give a brief sense of how it was developed.

Open-Ended Response

Response
Other (please specify)

What assessment do you use for adult prisoner reentry? Open-Ended Response

What assessment do you use for youth prisoner reentry? Open-Ended Response

What assessment do you use for adult community corrections? Open-Ended Response

What assessments do you use for youth community corrections? Open-Ended Response

What other assessments do you use, if any? Please give the 
name/type of the assessment, and for which purpose it is used.

Open-Ended Response

Response

Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 17, which case management 
software package do you use?

Open-Ended Response

Case planning
Contact notes
Drug testing
Education modules
Presentence investigation
Rules of supervision
Substance use modules
Violation reporting
Workload management
Other (please specify)

If you checked “Other” in question 19, please explain. Open-Ended Response

Response
Other (please specify)

Response
Other (please specify)

Case planning
Presentence investigation
Violation reporting
Other (please specify)

If you checked “Other” in question 23, please explain. Open-Ended Response

Was your case management software package created by some 
other organization, such as is provided along with the COMPAS 
risk/needs assessment?

Check every feature that is built into your case management system:

Is your electronic case management system automated in some 
way? In other words, does it work with any other data systems to 
give calculated results for items like risk scores or expected release 
dates?
Does your case management system integrate risk/needs 
assessment results into its logic in any way (such as risk scores or 
criminogenic needs)? 
If you answered “yes” to question 22, check all of the features that 
those results factor into: <Check all that apply>

Do you use an electronic case management system?

Please enter the contact information for the person completing the 
survey.

Does your state use a risk/needs assessment at any step of your 
offenders’ entrance into, stay within, or exit from incarceration or 
community supervision?

Do you use an assessment that was created by some other 
organization, and that has NOT been tailored to your state’s needs in 
any way? These are often referred to as “off-the-shelf” assessments, 
such as the COMPAS, LSI or ORAS.

Do you use an assessment that has been tailored to your state in 
some way?

Do you use different assessments for different purposes?

Rhode Island Department of Corrections NC Department of Public Safety

Lisa Chamarro Karen Buck

Assistant Administrator Evidence Based Practice Administrator

401‐462‐6598 252‐714‐6438

lisa.blanchette@doc.ri.gov karen.buck@ncdps.gov

Yes Yes

Yes No

LSIR, LSIR‐SV

No ‐ skip to question 10 Yes

A combination of public domain instruments.

No

Research and Planning, Community Corrections, Prisons and MIS 

planning committees.

The DCC Risk and Needs Assessment Committee met between 

December 2005 and June 2006. The following outlines  the relevant 

activities and processes used to develop the needs assessment tool:  a) 

Conduct a review of the literature on criminogenic needs,  b) Review of 

available assessments (e.g., LSI, TCU‐CTS),  c) Examine institutional 

experience with officer‐scored assessments utilized by DCC in the 1970’s

and 1980’s,  d) Decide on an assessment protocol that relies primarily 

on offender self‐report information,  e) Select questions from public 

domain instruments and develop original questions to collect 

information on  offender needs and barriers in life areas,  f) Test 

questions for reading grade level,  g) Identify a structure/format for 

automated case planning  h) Compare the life areas to categories of 

questions on the LSI‐R and Wisconsin Risk assessments to get a sense  of 

over‐lap or omitted topics,  i) Establish face validity of questions and 

place them on appropriate scales to measure needs and barriers in the  

identified life areas,1  j) Field test the assessment, and  k) Assess internal 

reliability and where possible, concurrent or predictive validity.

Yes Yes

LIR/LSIR‐SV Current Risk Need Assessment

unknown‐Adults only in our system Not sure what Juvenile utilizes

LSIR/LSIR‐SV Risk Needs Assessment created in house

Unknown ‐ Adults only in our system. NA

Static for Sex Offenders

No ‐ If you answered “No” to this question, you have completed this 

survey. Thank you for your time

Yes

No

Created in house with MIS department connected to the information 

provided in the RNA.

Case planning

Contact notes

Drug testing

Rules of supervision

Violation reporting

Workload management

Structured worksheets, referral to TASC and CBI providers contracted by

the state, incentives and consequences, behavior management system 

for our Confinement in Response to violations (CRVs), services, 

programs and strategies utilized to address criminogenic needs and 

barriers to succes and resource involvement in the community. The 

Case Plan is the to do list for the offender appointment to appointment 

and track behavior response for all positive and negative behaviors. We 

have also added the MH Prison aftercare plan and Functions Ability 

Rating System for MH specialized cases.

MH Aftercare Plan  Referrals to TASC and CBI   Behavior Management 

system for field and residential

Yes

Yes

Case planning

Violation reporting

Program, services and behavior responses

Also include MH flags from RNA, information for items the probationers 

would like to improve from the RNA and reminds officers of 

Criminogenic needs, includes many structured worksheets and 

strategies to move the probationer forward.
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State/Agency:

Name:
Title:

Phone:
Email:
Response
Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 3, which “off-the-shelf” 
assessment do you use?

Open-Ended Response

Response
Other (please specify)

If the state-tailored assessment was substantially based on an 
existing assessment, such as COMPAS, LSI, or ORAS, from which 
assessment was it based?

Open-Ended Response

If the state-tailored assessment was created with substantial 
assistance from an independent researcher or research team, with 
whom did you work? A general response is acceptable (such as 
“local university”).

Open-Ended Response

If the state-tailored assessment was created nearly completely in-
house, which internal groups or units were responsible for its 
creation?

Open-Ended Response

If your assessment’s development was not captured by any of the 
prior questions, please give a brief sense of how it was developed.

Open-Ended Response

Response
Other (please specify)

What assessment do you use for adult prisoner reentry? Open-Ended Response

What assessment do you use for youth prisoner reentry? Open-Ended Response

What assessment do you use for adult community corrections? Open-Ended Response

What assessments do you use for youth community corrections? Open-Ended Response

What other assessments do you use, if any? Please give the 
name/type of the assessment, and for which purpose it is used.

Open-Ended Response

Response

Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 17, which case management 
software package do you use?

Open-Ended Response

Case planning
Contact notes
Drug testing
Education modules
Presentence investigation
Rules of supervision
Substance use modules
Violation reporting
Workload management
Other (please specify)

If you checked “Other” in question 19, please explain. Open-Ended Response

Response
Other (please specify)

Response
Other (please specify)

Case planning
Presentence investigation
Violation reporting
Other (please specify)

If you checked “Other” in question 23, please explain. Open-Ended Response

Was your case management software package created by some 
other organization, such as is provided along with the COMPAS 
risk/needs assessment?

Check every feature that is built into your case management system:

Is your electronic case management system automated in some 
way? In other words, does it work with any other data systems to 
give calculated results for items like risk scores or expected release 
dates?
Does your case management system integrate risk/needs 
assessment results into its logic in any way (such as risk scores or 
criminogenic needs)? 
If you answered “yes” to question 22, check all of the features that 
those results factor into: <Check all that apply>

Do you use an electronic case management system?

Please enter the contact information for the person completing the 
survey.

Does your state use a risk/needs assessment at any step of your 
offenders’ entrance into, stay within, or exit from incarceration or 
community supervision?

Do you use an assessment that was created by some other 
organization, and that has NOT been tailored to your state’s needs in 
any way? These are often referred to as “off-the-shelf” assessments, 
such as the COMPAS, LSI or ORAS.

Do you use an assessment that has been tailored to your state in 
some way?

Do you use different assessments for different purposes?

State of Arizona, Department of Corrections Virginia Department of Corrections

Chuck Manning Wendy Goodman

Deputy Division Director Administrator of Case Management and Program Infrastructure

602.542.3830 434‐906‐2787

cmanning@azadc.gov wendy.goodman@vadoc.virginia.gov

Yes Yes

No Yes

N?A COMPAS and WRNA‐T (women).  Also use STATIC,  Acute and STABLE 

for sex offenders.

Yes Yes

N/A We still use COMPAS, but had to tailor a few questions on a certain scale

to Virginia's need to eliminate language related to religion.

Community risk/needs assessment:  University of Cincinnati N/A

Risk Needs in prison assessment was completed with input from 

Research Bureau, program areas, and operations staff.

N/A

Risk Needs in prison based on research by Dr. Daryl Fischer (ADC 

research bureau at the time) to create a community risk to recidivate 

score based on 50,000 inmates released from ADC over a 10‐year 

period.  The needs categories were assessed individually and included 

prioritizing placement.

N/A

Other (please specify) Yes

In prison risk and needs uses program specific assessments (e.g., TCUD, 

CTS, etc.) to determine the relative need for a given program. The 

community risk level of the inmate is then matrixed with the need level 

to produce an intervention level, which is the basis for prioritizing 

placement through the overall risk needs instrument.

Arizona Community Corrections Assessment tool. Reentry COMPAS  WRNA‐T

N/A VADOC does not work with juvenile reentry

Arizona Community Corrections Assessment tool. EBP COMPAS (selected scales from COMPAS Core)

N/A VADOC does not work with youth community corrections

Arizona Sex Offender Assessment Screening; Profile for Regulatory 

Community Notification.

Sex offender assessments named in previous question.  We also use the 

Brief Mental Health Screener in community corrections

Yes Yes

No No

N/A

Case planning Case planning

Contact notes Contact notes

Drug testing Drug testing

Education modules Education modules

Presentence investigation

Rules of supervision

Substance use modules

Violation reporting Violation reporting

Workload management Workload management

staff action queues to notify staff of needed case mgt actions for 

inmates & offenders.

Explained in #19 We use VACORIS, which is our statewide data management system.  It 

was built by Abilis.

Other (please specify) Yes

Yes; it calculates needs and intervention levels; provides suggested case 

plan activities, tracks results, etc.

Yes Yes

Case planning Case planning

Violation reporting

scheduling, results, reporting, etc.

 
Included in SCDC's February 19, 2020 letter to LOC 



State/Agency:

Name:
Title:

Phone:
Email:
Response
Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 3, which “off-the-shelf” 
assessment do you use?

Open-Ended Response

Response
Other (please specify)

If the state-tailored assessment was substantially based on an 
existing assessment, such as COMPAS, LSI, or ORAS, from which 
assessment was it based?

Open-Ended Response

If the state-tailored assessment was created with substantial 
assistance from an independent researcher or research team, with 
whom did you work? A general response is acceptable (such as 
“local university”).

Open-Ended Response

If the state-tailored assessment was created nearly completely in-
house, which internal groups or units were responsible for its 
creation?

Open-Ended Response

If your assessment’s development was not captured by any of the 
prior questions, please give a brief sense of how it was developed.

Open-Ended Response

Response
Other (please specify)

What assessment do you use for adult prisoner reentry? Open-Ended Response

What assessment do you use for youth prisoner reentry? Open-Ended Response

What assessment do you use for adult community corrections? Open-Ended Response

What assessments do you use for youth community corrections? Open-Ended Response

What other assessments do you use, if any? Please give the 
name/type of the assessment, and for which purpose it is used.

Open-Ended Response

Response

Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 17, which case management 
software package do you use?

Open-Ended Response

Case planning
Contact notes
Drug testing
Education modules
Presentence investigation
Rules of supervision
Substance use modules
Violation reporting
Workload management
Other (please specify)

If you checked “Other” in question 19, please explain. Open-Ended Response

Response
Other (please specify)

Response
Other (please specify)

Case planning
Presentence investigation
Violation reporting
Other (please specify)

If you checked “Other” in question 23, please explain. Open-Ended Response

Was your case management software package created by some 
other organization, such as is provided along with the COMPAS 
risk/needs assessment?

Check every feature that is built into your case management system:

Is your electronic case management system automated in some 
way? In other words, does it work with any other data systems to 
give calculated results for items like risk scores or expected release 
dates?
Does your case management system integrate risk/needs 
assessment results into its logic in any way (such as risk scores or 
criminogenic needs)? 
If you answered “yes” to question 22, check all of the features that 
those results factor into: <Check all that apply>

Do you use an electronic case management system?

Please enter the contact information for the person completing the 
survey.

Does your state use a risk/needs assessment at any step of your 
offenders’ entrance into, stay within, or exit from incarceration or 
community supervision?

Do you use an assessment that was created by some other 
organization, and that has NOT been tailored to your state’s needs in 
any way? These are often referred to as “off-the-shelf” assessments, 
such as the COMPAS, LSI or ORAS.

Do you use an assessment that has been tailored to your state in 
some way?

Do you use different assessments for different purposes?

DE Department of Correction Kentucky Department of Corrections

R. E. Seifert, MBA Kieryn Fannin

Planner & Projects Coordinator Director of Population Management

302‐857‐5273 502‐782‐2346

rich.seifert@delaware.gov kieryn.fannin@ky.gov

Yes Yes

Yes Yes

LSI‐R, RNR Adult Program Tool, Static 99 for sex offenders, DVSI for 

domestic violence; STG for security threat group assessment.

ORAS

Yes No ‐ skip to question 10

RNR Adult Program Tools has been modified for DEDOC offender 

management system, but still has the same content.

George Mason University

Planning & Research Unit & CNTI (vendor)

n/a

Yes Yes

LSI‐R & RNR ORAS ‐ Prisoner Intake Tool, Reentry Tool and Supplemental Reentry 

Tool.

Same listed above, however youth offenders are administrated via a 

different DE agency.

N/A

LSI‐R, except for special populations (Static 99, DVSI) ORAS ‐ Community Supervision Tool.

YRS or LSI‐R N/A

See #4

Yes Yes

Other (please specify) Yes

DEDOC developed with vendor assistance (CNTI)

DACS (locally built) Marquis Software

Case planning Case planning

Contact notes Contact notes

Drug testing Drug testing

Education modules

Presentence investigation

Rules of supervision Rules of supervision

Substance use modules

Violation reporting Violation reporting

Workload management Workload management

Programming, movement, records

Also has connection to electronic health records (iCHRT)

Yes Yes

Yes Yes

Case planning Case planning

Violation reporting
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State/Agency:

Name:
Title:

Phone:
Email:
Response
Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 3, which “off-the-shelf” 
assessment do you use?

Open-Ended Response

Response
Other (please specify)

If the state-tailored assessment was substantially based on an 
existing assessment, such as COMPAS, LSI, or ORAS, from which 
assessment was it based?

Open-Ended Response

If the state-tailored assessment was created with substantial 
assistance from an independent researcher or research team, with 
whom did you work? A general response is acceptable (such as 
“local university”).

Open-Ended Response

If the state-tailored assessment was created nearly completely in-
house, which internal groups or units were responsible for its 
creation?

Open-Ended Response

If your assessment’s development was not captured by any of the 
prior questions, please give a brief sense of how it was developed.

Open-Ended Response

Response
Other (please specify)

What assessment do you use for adult prisoner reentry? Open-Ended Response

What assessment do you use for youth prisoner reentry? Open-Ended Response

What assessment do you use for adult community corrections? Open-Ended Response

What assessments do you use for youth community corrections? Open-Ended Response

What other assessments do you use, if any? Please give the 
name/type of the assessment, and for which purpose it is used.

Open-Ended Response

Response

Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 17, which case management 
software package do you use?

Open-Ended Response

Case planning
Contact notes
Drug testing
Education modules
Presentence investigation
Rules of supervision
Substance use modules
Violation reporting
Workload management
Other (please specify)

If you checked “Other” in question 19, please explain. Open-Ended Response

Response
Other (please specify)

Response
Other (please specify)

Case planning
Presentence investigation
Violation reporting
Other (please specify)

If you checked “Other” in question 23, please explain. Open-Ended Response

Was your case management software package created by some 
other organization, such as is provided along with the COMPAS 
risk/needs assessment?

Check every feature that is built into your case management system:

Is your electronic case management system automated in some 
way? In other words, does it work with any other data systems to 
give calculated results for items like risk scores or expected release 
dates?
Does your case management system integrate risk/needs 
assessment results into its logic in any way (such as risk scores or 
criminogenic needs)? 
If you answered “yes” to question 22, check all of the features that 
those results factor into: <Check all that apply>

Do you use an electronic case management system?

Please enter the contact information for the person completing the 
survey.

Does your state use a risk/needs assessment at any step of your 
offenders’ entrance into, stay within, or exit from incarceration or 
community supervision?

Do you use an assessment that was created by some other 
organization, and that has NOT been tailored to your state’s needs in 
any way? These are often referred to as “off-the-shelf” assessments, 
such as the COMPAS, LSI or ORAS.

Do you use an assessment that has been tailored to your state in 
some way?

Do you use different assessments for different purposes?

WV Division of Corrections and Rehabilitation Missouri Department of Corrections

Lesley Hill Kelly Dills

Director of Classification Quality Assurance and Process Improvement Mgr.

304‐558‐2036 573‐526‐6566

Lesley.J.Hill@wv.gov kelly.dills@doc.mo.gov

Yes Yes

Yes Yes

Level of Service Case Management Inventory (LS/CMI) ORAS

No ‐ skip to question 10 No ‐ skip to question 10

No Yes

ORAS Reentry Tool or Supplemental Reentry Tool

Youth Level of Service Case Management Inventory (YLS/CMI) N/A

Level of Service Case Management Inventory (LS/CMI) ORAS Community Supervision Tool

Youth Level of Service Case Management Inventory (YLS/CMI) N/A

Static 99‐Sex Offenders  Addiction Severity Index‐‐SUD treatment need  

PREA

No ‐ If you answered “No” to this question, you have completed this 

survey. Thank you for your time

Yes

Yes

Ohio Risk Assessment System

Case planning

Yes

Yes

Case planning
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State/Agency:

Name:
Title:

Phone:
Email:
Response
Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 3, which “off-the-shelf” 
assessment do you use?

Open-Ended Response

Response
Other (please specify)

If the state-tailored assessment was substantially based on an 
existing assessment, such as COMPAS, LSI, or ORAS, from which 
assessment was it based?

Open-Ended Response

If the state-tailored assessment was created with substantial 
assistance from an independent researcher or research team, with 
whom did you work? A general response is acceptable (such as 
“local university”).

Open-Ended Response

If the state-tailored assessment was created nearly completely in-
house, which internal groups or units were responsible for its 
creation?

Open-Ended Response

If your assessment’s development was not captured by any of the 
prior questions, please give a brief sense of how it was developed.

Open-Ended Response

Response
Other (please specify)

What assessment do you use for adult prisoner reentry? Open-Ended Response

What assessment do you use for youth prisoner reentry? Open-Ended Response

What assessment do you use for adult community corrections? Open-Ended Response

What assessments do you use for youth community corrections? Open-Ended Response

What other assessments do you use, if any? Please give the 
name/type of the assessment, and for which purpose it is used.

Open-Ended Response

Response

Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 17, which case management 
software package do you use?

Open-Ended Response

Case planning
Contact notes
Drug testing
Education modules
Presentence investigation
Rules of supervision
Substance use modules
Violation reporting
Workload management
Other (please specify)

If you checked “Other” in question 19, please explain. Open-Ended Response

Response
Other (please specify)

Response
Other (please specify)

Case planning
Presentence investigation
Violation reporting
Other (please specify)

If you checked “Other” in question 23, please explain. Open-Ended Response

Was your case management software package created by some 
other organization, such as is provided along with the COMPAS 
risk/needs assessment?

Check every feature that is built into your case management system:

Is your electronic case management system automated in some 
way? In other words, does it work with any other data systems to 
give calculated results for items like risk scores or expected release 
dates?
Does your case management system integrate risk/needs 
assessment results into its logic in any way (such as risk scores or 
criminogenic needs)? 
If you answered “yes” to question 22, check all of the features that 
those results factor into: <Check all that apply>

Do you use an electronic case management system?

Please enter the contact information for the person completing the 
survey.

Does your state use a risk/needs assessment at any step of your 
offenders’ entrance into, stay within, or exit from incarceration or 
community supervision?

Do you use an assessment that was created by some other 
organization, and that has NOT been tailored to your state’s needs in 
any way? These are often referred to as “off-the-shelf” assessments, 
such as the COMPAS, LSI or ORAS.

Do you use an assessment that has been tailored to your state in 
some way?

Do you use different assessments for different purposes?

Maine Department of Corrections Alabama

David Simpson Murray Robinson

Manager Evidence Based Practices

207‐215‐2149 3343532949

david.simpson@maine.gov Murray.robinson@doc.alabama.gov

Yes Yes

Yes Yes

LSI‐r (male adults)  Spin‐W (Adult females)  YLSI (youthful offenders) ORAS

No ‐ skip to question 10 No ‐ skip to question 10

Yes Yes

LSI‐r and Spin‐W are completed within 30 days of release. Data is 

utilized for case planning and classification purposes in the community

ORAS RT

We do not use a standardized reentry assessment N/A

Lsi‐r and Spin‐W N/A

YLSI N/A

TCUDS, Static 99, SA and MH, ODARA, also utilize education 

assessments

PIT and SRT

Yes No ‐ If you answered “No” to this question, you have completed this 

survey. Thank you for your time

Other (please specify)

CORIS

Case planning

Contact notes

Drug testing

Education modules

Presentence investigation

Rules of supervision

Substance use modules

Violation reporting

Programming, classification, incidents and disciplines, demographic info,

visits, UA, housing, movement

Programming, classification, incidents and disciplines, demographic info,

visits, UA, housing, movement, good time calculations

Yes

Yes

Case planning
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State/Agency:

Name:
Title:

Phone:
Email:
Response
Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 3, which “off-the-shelf” 
assessment do you use?

Open-Ended Response

Response
Other (please specify)

If the state-tailored assessment was substantially based on an 
existing assessment, such as COMPAS, LSI, or ORAS, from which 
assessment was it based?

Open-Ended Response

If the state-tailored assessment was created with substantial 
assistance from an independent researcher or research team, with 
whom did you work? A general response is acceptable (such as 
“local university”).

Open-Ended Response

If the state-tailored assessment was created nearly completely in-
house, which internal groups or units were responsible for its 
creation?

Open-Ended Response

If your assessment’s development was not captured by any of the 
prior questions, please give a brief sense of how it was developed.

Open-Ended Response

Response
Other (please specify)

What assessment do you use for adult prisoner reentry? Open-Ended Response

What assessment do you use for youth prisoner reentry? Open-Ended Response

What assessment do you use for adult community corrections? Open-Ended Response

What assessments do you use for youth community corrections? Open-Ended Response

What other assessments do you use, if any? Please give the 
name/type of the assessment, and for which purpose it is used.

Open-Ended Response

Response

Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 17, which case management 
software package do you use?

Open-Ended Response

Case planning
Contact notes
Drug testing
Education modules
Presentence investigation
Rules of supervision
Substance use modules
Violation reporting
Workload management
Other (please specify)

If you checked “Other” in question 19, please explain. Open-Ended Response

Response
Other (please specify)

Response
Other (please specify)

Case planning
Presentence investigation
Violation reporting
Other (please specify)

If you checked “Other” in question 23, please explain. Open-Ended Response

Was your case management software package created by some 
other organization, such as is provided along with the COMPAS 
risk/needs assessment?

Check every feature that is built into your case management system:

Is your electronic case management system automated in some 
way? In other words, does it work with any other data systems to 
give calculated results for items like risk scores or expected release 
dates?
Does your case management system integrate risk/needs 
assessment results into its logic in any way (such as risk scores or 
criminogenic needs)? 
If you answered “yes” to question 22, check all of the features that 
those results factor into: <Check all that apply>

Do you use an electronic case management system?

Please enter the contact information for the person completing the 
survey.

Does your state use a risk/needs assessment at any step of your 
offenders’ entrance into, stay within, or exit from incarceration or 
community supervision?

Do you use an assessment that was created by some other 
organization, and that has NOT been tailored to your state’s needs in 
any way? These are often referred to as “off-the-shelf” assessments, 
such as the COMPAS, LSI or ORAS.

Do you use an assessment that has been tailored to your state in 
some way?

Do you use different assessments for different purposes?

New Mexico Corrections Department Wyoming Department of Corrections

Haven Scogin Lauren Kenney

Community Corrections Administrator Prison Division Training Program Manager

505‐934‐2188 307‐777‐7303

haven.scogin@state.nm.us lauren.kenney@wyo.gov

Yes Yes

Yes

COMPAS

Other (please specify)

The COMPAS assessments have been normed and validated to the 

Wyoming population.

COMPAS Core and the Women's Risk Needs Assessment (WRNA) trailer 

for female inmates

N/A

N/A

N/A

Yes

COMPAS Core at the moment. We are deciding whether or not to go 

back to using the COMPAS Reentry.

N/A ‐ Wyoming DOC does not supervise minors. Please contact the 

Wyoming Department of Family Services for that information.

COMPAS Core

N/A ‐ see question 12

We use the Static 99R and Stable 2007 for certain sex offenders; the 

DVSI‐R for domestic violence offenders; and the Impaired Driver's 

Assessment (IDA) for certain DUI offenders.     Also, as mentioned, we 

use a specific women's assessment in COMPAS (the WRNA) for female 

inmates.

Yes

Yes

COMPAS

Case planning

N/A

Yes

Yes

Case planning

Some information from our prison division data base (Wyoming 

Criminal Information System, WCIS) integrates into the COMPAS 

software. This is mostly for demographic information (birth date, etc.).

Some information from our prison division data base (Wyoming 

Criminal Information System, WCIS) integrates into the COMPAS 

software. This is mostly for demographic information (birth date, etc.).
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State/Agency:

Name:
Title:

Phone:
Email:
Response
Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 3, which “off-the-shelf” 
assessment do you use?

Open-Ended Response

Response
Other (please specify)

If the state-tailored assessment was substantially based on an 
existing assessment, such as COMPAS, LSI, or ORAS, from which 
assessment was it based?

Open-Ended Response

If the state-tailored assessment was created with substantial 
assistance from an independent researcher or research team, with 
whom did you work? A general response is acceptable (such as 
“local university”).

Open-Ended Response

If the state-tailored assessment was created nearly completely in-
house, which internal groups or units were responsible for its 
creation?

Open-Ended Response

If your assessment’s development was not captured by any of the 
prior questions, please give a brief sense of how it was developed.

Open-Ended Response

Response
Other (please specify)

What assessment do you use for adult prisoner reentry? Open-Ended Response

What assessment do you use for youth prisoner reentry? Open-Ended Response

What assessment do you use for adult community corrections? Open-Ended Response

What assessments do you use for youth community corrections? Open-Ended Response

What other assessments do you use, if any? Please give the 
name/type of the assessment, and for which purpose it is used.

Open-Ended Response

Response

Other (please specify)

Response
Other (please specify)

If you answered “yes” to question 17, which case management 
software package do you use?

Open-Ended Response

Case planning
Contact notes
Drug testing
Education modules
Presentence investigation
Rules of supervision
Substance use modules
Violation reporting
Workload management
Other (please specify)

If you checked “Other” in question 19, please explain. Open-Ended Response

Response
Other (please specify)

Response
Other (please specify)

Case planning
Presentence investigation
Violation reporting
Other (please specify)

If you checked “Other” in question 23, please explain. Open-Ended Response

Was your case management software package created by some 
other organization, such as is provided along with the COMPAS 
risk/needs assessment?

Check every feature that is built into your case management system:

Is your electronic case management system automated in some 
way? In other words, does it work with any other data systems to 
give calculated results for items like risk scores or expected release 
dates?
Does your case management system integrate risk/needs 
assessment results into its logic in any way (such as risk scores or 
criminogenic needs)? 
If you answered “yes” to question 22, check all of the features that 
those results factor into: <Check all that apply>

Do you use an electronic case management system?

Please enter the contact information for the person completing the 
survey.

Does your state use a risk/needs assessment at any step of your 
offenders’ entrance into, stay within, or exit from incarceration or 
community supervision?

Do you use an assessment that was created by some other 
organization, and that has NOT been tailored to your state’s needs in 
any way? These are often referred to as “off-the-shelf” assessments, 
such as the COMPAS, LSI or ORAS.

Do you use an assessment that has been tailored to your state in 
some way?

Do you use different assessments for different purposes?

Ohio Department of Rehabilitation and Correction Hawaii Department of Public Safety

Katrina Ransom Jodie Maesaka‐Hirata

Superintendent of Field Services

614‐387‐2619 8085871340

katrina.ransom@odrc.state.oh.us jodie.f.maesaka‐hirata@hawaii.gov

Yes Yes

Other (please specify) Yes

We use the ORAS but it was tailored to our states offenders and needs

LSIR

Yes No ‐ skip to question 10

ORAS was created from Ohio offenders

University of Cincinnati

Yes Yes

ORAS ‐ SRT or RT ORAS Screening for pretrial

we don't work with youth but the Ohio Department of Youth Services 

uses the OYAS.

LSIR

ORAS ‐ primarily the CST LSIR

N/A Hawaii PSD does not house juveniles.

STATIC 99 AND STABLE 2007 ASUS

Yes No ‐ If you answered “No” to this question, you have completed this 

survey. Thank you for your time

No

Contact notes

Drug testing

Violation reporting

No

No
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Sentencing Range Discussion 

Included in the Department of Corrections’ (SCDC) February 19, 2020 letter to the House Legislative Oversight 
Committee (LOC).  This information was provided in response to the following question in LOC’s January 30, 
2020, letter to the Department of Corrections: “38.  Is SCDC in support of judges utilizing sentencing ranges?  
If so, please explain how SCDC would see the system working from the sentence to release, along with 
potential benefits and risks of using sentencing ranges.” 

In addition to providing the information in this document, SCDC provided the following response: 
• Please see attached Sentencing Ranges.   
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Sentencing Ranges in South Carolina 

SCDC would support implementation if adopted by the General Assembly and 
approved by the Governor.  Sentencing ranges, or indeterminate sentences, are sentences 
that consist of a minimum term of years and a maximum term of years, such as “six to ten 
years.”  An inmate who is given such a sentence will serve no less than the minimum term 
and no more than the maximum term, but the credits the inmate earns while in prison 
determines exactly how long the inmate will serve.  The principle behind indeterminate 
sentences is the hope that prison will rehabilitate inmates, since the prospect of earlier 
release gives prisoners an incentive to behave, work, and take advantage of educational 
opportunities while incarcerated.  The use sentencing ranges – and the announcement of 
the range in open court – also provides a more accurate and realistic picture of the sentence 
to both the defendant and any victims involved in the case.  However, since South Carolina 
has never utilized sentencing ranges, the process of implementing them for all criminal 
offenses would require an overhaul of the criminal statutes.   

Alternatively, or in the meantime, South Carolina could adopt statutes that require 
sentencing judges to provide more detailed information to defendants and victims at the 
sentencing proceeding. (This would likely require that judges be provided additional 
training on how different types of sentences are calculated and how good time credits and 
earned work and education credits are applied.)  For example, judges could be required to 
provide the following information on the record at all sentencing proceedings: 

For parolable offenses: 

Inmates serving sentences for “parolable” offenses - offenses that are eligible for parole 
consideration – generally serve somewhere between 51% and 65% of their sentences.  Loss 
of good time credit for misbehavior and failure to work a productive duty assignment affect 
where an inmate falls within this range, and a substantial loss of credit or a consistent 
failure to work can cause an inmate to serve more than 65% of a parolable sentence.  Under 
the law, inmates serving parolable sentences can earn 20 days of good time credit per 
month.  These inmates can also earn work and education credits, which are capped at 180 
days of credit per year. 

For 85% or “no parole” offenses: 

An inmate serving an 85% “no parole” offense is required by statute to serve at least 85% 
of the sentence.  Good time credits and earned work credits can be applied to reduce the 
sentence from 100% to 85%.  85% inmates can earn a maximum of 3 days of good time 
credit per month and 6 days of earned work/education credits per month.  Once an 85% 
inmate satisfies his sentence, he is required to be released to community supervision, a 
program under which the inmate is supervised by the South Carolina Department of 
Probation, Parole, and Pardon Services for a period of up to two years. 
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Legislative Audit Council Recommendation Implementation Status 
(as of February 2020) 

Included in the Department of Corrections’ (SCDC) February 19, 2020 letter to the House Legislative Oversight 
Committee (LOC).  This information was provided in response to the following question in LOC’s January 30, 
2020, letter to the Department of Corrections: “41.  Please provide information in the cells highlighted in the 
attached Excel spreadsheet and answer, within the chart, any questions in all caps to update SCDC’s 
implementation status of recommendations from the LAC audit requested by the Committee.” 

In addition to providing the information in this document, SCDC provided the following response: 
• Please see updated LAC Recommendations. 
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SCDC Status of Implementing LAC Recommendations
(as of February 19, 2020)

LAC 
Audit 
Page #

LAC Audit 
Chapter

LAC Audit 
Section

Rec to… Rec # Recommendation Implementation Status (Action taken or reason no action taken) Complete (C), In-
Progress (IP), 
Waiting on 
another entity (W), 
Disagree with 
recommendation 
(D), For another 
entity (FAE) 

Additional Funds 
and/or personnel 
needed to 
implement 
recommendation 
(Yes or No)

Division 
responsible

12 Correctional 
Officers (Cos) 
and Other Staff

Recruitment SCDC 1 The S.C. Department of Corrections should compare 
advertising expenditures to selected referral sources of 
new recruits.

As of 1.1.2019, SCDC Recruitment Branch tracks all marketing related to 
recruitment and retention of hired staff. This includes (digital advertisement, 
geotarget) and is done with tracking pixels on our landing pages on our employment 
page. SCDC compares the costs by using google analytics to compare where are 
applicants are coming from (ex. Website, billboard, Radio, etc.).  As for the 
Traditional methods of advertising, SCDC cross references the number of hits and 
applications by volume prior to tv or radio advertisement, and then account for the 
volume 30 days after as well.  As always, when candidates come onsite for processing 
each candidate is asked how they heard about the opportunity.  SCDC then compiles 
the results weekly and archives them to measure results on advertisement efforts.

IP No DDA

12 Correctional 
Officers (Cos) 
and Other Staff

Recruitment SCDC 2 The S.C. Department of Corrections should refine the 
referral source selections in the NEOGOV tracking system 
to allow more specific tracking of referral sources.

SCDC is currently working with the Department of Administration, specifically 
Stacey Lanham (SC NEOGOV Administrator), and NEOGOV team to assist with 
changes to update referral source tracking for our State Job Board.  The first meeting 
to make needed changes was held on 2.11.20.

W No DDA

12 Correctional 
Officers (Cos) 
and Other Staff

Recruitment SCDC 3 The S.C. Department of Corrections should design its 
website to include more information, such as videos, on 
available financial incentives for correctional officers.

As of 1.16.20, SCDC has been working on a public web site redesign, and will 
incorporate the suggestion to include more information, such as videos, on available 
financial incentives for correctional officers.

IP No DDA

12 Correctional 
Officers (Cos) 
and Other Staff

Recruitment General 
Assembly

4 The General Assembly should amend state law to lower 
the minimum age to become a correctional officer.

As of 1.16.20, SCDC submitted this as a law change recommendation (Operations 
Law Change #15) to the House Legislative Oversight Committee.  

W Yes DDO

13 Correctional 
Officers (Cos) 
and Other Staff

Background 
Checks for 
Correctional 
Officers

SCDC 5 The S.C. Department of Corrections should include in 
policy that all correctional officers are required to 
complete post-employment background checks every five 
years, as required by federal regulation.

As of 1.16.20, SCDC is in the process of updating the policy to reflect this change. IP No DDA

13 Correctional 
Officers (Cos) 
and Other Staff

Background 
Checks for 
Correctional 
Officers

SCDC 6 The S.C. Department of Corrections should complete post-
employment background checks on all correctional officers 
every five years, as required by federal regulation, and 
maintain documentation for the required period.

SCDC is  currently working with Inmate Services, who monitors our 
Volunteer Applications, and ensures backgrounds are completed.  Recruiting 
Branch does not print an ID unless they have a completed background with 
the application.

C Yes DDA

14 Correctional 
Officers (Cos) 
and Other Staff

Background 
Checks for 
Volunteers

SCDC 7 The S.C. Department of Corrections should ensure that 
background checks are completed on all volunteers before 
allowing them to attend orientation, as required by policy.

SCDC is  currently working with Inmate Services, who monitors our 
Volunteer Applications, and ensures backgrounds are completed.  Recruiting 
Branch does not print an ID unless they have a completed background with 
the application.

C No DDPRRS

14 Correctional 
Officers (Cos) 
and Other Staff

Background 
Checks for 
Volunteers

SCDC 8 The S.C. Department of Corrections should complete 
background checks on all volunteers every three years, as 
required by policy, and maintain documentation for the 
required period.

SCDC is  currently working with Inmate Services, who monitors our 
Volunteer Applications, and ensures backgrounds are completed.  Recruiting 
Branch does not print an ID unless they have a completed background with 
the application.

C No DDPRRS

19 Correctional 
Officers (Cos) 
and Other Staff

Correctional 
Officer Training

SCDC 9 The S.C. Department of Corrections should submit its 
training immediately to the South Carolina Criminal 
Justice Academy for approval by the S.C Law 
Enforcement Training Academy, and then every two years, 
as required.

As of 8.29.19, training was submitted and approved by South Carolina Law 
Enforcement Training Council.

C No DDO

19 Correctional 
Officers (Cos) 
and Other Staff

Correctional 
Officer Training

SCDC 10 The S.C. Department of Corrections should document 
changes and updates to training curricula.

Effective January 2020, changes, updates, and edits in lesson plans (required to be 
reviewed at a minimum of every  year) will be noted in a similar format as changes are 
tracked and monitored in the agency's policies.  Changes will be maintained and 
archived.  

IP No DDO

19 Correctional 
Officers (Cos) 
and Other Staff

Correctional 
Officer Training

SCDC 11 The S.C. Department of Corrections should reevaluate its 
curriculum that was eliminated from correctional officer 
basic training to determine if or how the deletion is 
affecting officer preparedness.

As of 9.3.90, SCDC requested review of new officer training by the National Institute 
of Corrections.

W No DDO
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19 Correctional 
Officers (Cos) 
and Other Staff

Correctional 
Officer Training

SCDC 12 The S.C. Department of Corrections should hold quarterly 
agency training advisory council meetings to assess the 
agency’s training needs.

In October 2019, SCDC began training advisory council meetings. C No DDO

19 Correctional 
Officers (Cos) 
and Other Staff

Correctional 
Officer Training

SCDC 13 The S.C. Department of Corrections should complete the 
implementation of computer labs at all institutions.

As of 7.8.2019, SCDC has installed computer labs at all institutions. C No DDO

19 Correctional 
Officers (Cos) 
and Other Staff

Correctional 
Officer Training

SCDC 14 The S.C. Department of Corrections should ensure all 
training, conducted via video, requires a comprehension 
quiz following the training video

Action was taken in October and September 2019 so that effective Jan 2020 SCDC 
will incorporate quizzes for all SCDC produced training videos.  A passing score of 
70% will be required.

C No DDO

19 Correctional 
Officers (Cos) 
and Other Staff

Correctional 
Officer Training

SCDC 15 The S.C. Department of Corrections should implement a 
policy for completing the first two courses of the 
supervisory development program within six months of 
being promoted to a supervisory position.

As of 1.16.20, the Director of the Training Academy is planning to add to a policy 
requiring the first two courses of the supervisory development program for uniformed 
staff to be completed within twelve (12) months of being promoted to a supervisor 
position.  

IP No DDO

19 Correctional 
Officers (Cos) 
and Other Staff

Correctional 
Officer Training

SCDC 16 The S.C. Department of Corrections should determine 
what level of supervisor must participate in the supervisory 
development program.

As of 1.16.20, the Director of the Training Academy is planning to add language to a 
policy that directs the level of supervisor that must complete the supervisory 
development program for uniformed staff. 

IP No DDO

19 Correctional 
Officers (Cos) 
and Other Staff

Correctional 
Officer Training

SCDC 17 The S.C. Department of Corrections should maintain 
consistent class sizes in the supervisory development 
program to ensure that all students who complete the first 
course can complete the entire program in the prescribed 
timeframe.

Effective January 2020, class size is expanded. C No DDO

19 Correctional 
Officers (Cos) 
and Other Staff

Correctional 
Officer Training

SCDC 18 The S.C. Department of Corrections should ensure that it 
maintains accurate training records on the attendance and 
completion of training.

Effective January 2020, training records will be scanned and archived electronically.  
Records are archieved via PDF

C No DDO

19 Correctional 
Officers (Cos) 
and Other Staff

Correctional 
Officer Training

SCDC 19 The S.C. Department of Corrections should implement 
communication skills’ training for supervisors.

SCDC's supervisory development courses currently contain communication 
components.  The Training Academy will review each curriculum beginning in 
January 2020. 

IP No DDO

20 Correctional 
Officers (Cos) 
and Other Staff

Required 
Training for 
Contraband 
Control Officers 
Not Provided

SCDC 20 The S.C. Department of Corrections should develop 
specific contraband training for contraband control officers 
and require its completion, as required by policy, to ensure 
consistent methods are used across all institutions for 
searching for and recording contraband that is found.

On 8.21.19, a draft contraband policy placing this requirement under the Operations 
Division was sent to the Deputy Director of Operations.  A curriculum has been 
developed by Division of Security and is pending approval by Division of Security 
Division Director.  

IP No DDO

22 Correctional 
Officers (Cos) 
and Other Staff

Off-Duty 
Training and 
Overtime Pay

SCDC 21 The S.C. Department of Corrections should amend its 
policy regarding security staff to complete training during 
off-duty hours to reflect its current practice to the extent 
that amendments adhere with national correctional 
standards.

The American Correctional Association standard does not state that employees 
cannot attend training during off-duty hours.  It states that employees must be 
compensated for their time when training is conducted during off-duty hours.  SCDC 
compensates all employees for time spent during training off-duty.  Mr. Stines will 
submit change to ADM 17.03 on January 15, 2020.

C No DDO

24 Correctional 
Officers (Cos) 
and Other Staff

Programs for 
Employees Who 
Experience 
Stress and 
Trauma

SCDC 22 The S.C. Department of Corrections should amend its 
orientation training to include education on the Critical 
Incident Stress Management program.

Effective January 2020, Critical Incident Stress Management and Employee 
Assistance Program information will be incorporated into the New Employee On-
Boarding class.

C No DDPRRS

25 Correctional 
Officers (Cos) 
and Other Staff

Meal Breaks for 
Security Staff

SCDC 23 When staffing levels permit, S.C. Department of 
Corrections should ensure that security staff take bona fide 
meal breaks.

As of 1.16.20, staff are provided meal breaks as staffing allows. IP No DDO

25 Correctional 
Officers (Cos) 
and Other Staff

Meal Breaks for 
Security Staff

SCDC 24 The S.C. Department of Corrections should implement an 
electronic timekeeping system at institutions to track when 
employees arrive, depart, and take breaks.

As of 1.16.20, SCDC is in the implementation stages of utilizing KRONOS, an 
electronic timekeeping system.

IP No DDA
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34 Correctional 
Officers (Cos) 
and Other Staff

Correctional 
Officer Staffing 
Levels

SCDC 25 The S.C. Department of Corrections should implement 
incentives for correctional officers that target institutions 
with high vacancy rates and/or high inmate-to-officer 
ratios to help alleviate staffing issues at those institutions.

Since FY2008, SCDC has, and still currently, offers incentive pay at Level 2 and 
Level 3 institutions due to higher security risks.  Proviso 37.32 allows for Special 
Assignment Pay for Level 2 and Level 3 institutions.  Level 2 and 3 Institutions are 
the current high vacancy institutions.

C (to include medical 
staff)

Yes DDA

42 Correctional 
Officers (Cos) 
and Other Staff

Correctional 
Officer Salaries

SCDC 26 The S.C. Department of Corrections should ensure that 
overtime is being granted to the institutions that are in 
most need of staffing assistance due to vacancies.

As of 1.16.20, overtime is granted to institutions that need staffing assistance. C No DDA

42 Correctional 
Officers (Cos) 
and Other Staff

Correctional 
Officer Salaries

SCDC 27 The S.C. Department of Corrections should contact the 
Federal Bureau of Prisons to determine if it has evaluated 
the effectiveness of the various types of incentive pay that 
are offered to federal correctional officers.

SCDC has reached out to the Federal Bureau of Prison, however, all of their Human 
Resources staffing is centralized out of Grand Prairie, Texas.  Therefore, they were 
unable to assist with this effort.

C No DDA

42 Correctional 
Officers (Cos) 
and Other Staff

Correctional 
Officer Salaries

SCDC 28 The S.C. Department of Corrections should evaluate 
whether offering an incentive for correctional officers to 
work at correctional institutions close to Federal Bureau 
of Prisons’ facilities would help alleviate staffing issues at 
those institutions.

SCDC reached out to all Federal Institutions in South Carolina, but only received 
information from FCI Bennettsville.  SCDC's point of contact is Warden Travis 
Bragg.  Federal Bureau of Prisons is currently offering a 10% recruitment incentive 
for some of their critical institutions and none in South Carolina are currently on the 
critical list.  SCDC is waiting to receive additional information to compare best 
practices.

IP No DDA

45 Correctional 
Officers (Cos) 
and Other Staff

Nursing Staff 
Salaries

SCDC 29 The S.C. Department of Corrections should evaluate what 
wages should be paid and incentives offered to certified 
nursing assistants, licensed practical nurses, and registered 
nurses to more effectively compete with private employers 
for nursing staff.

As of 7.1.19, SCDC has evaluated wages for all these nursing professionals by 
comparing to the labor market in the different regions in South Carolina and with 
various state agencies. Our findings reveal that rates of pay for certified nursing 
assistants (CNAs), licensed practical nurses (LPNs) and registered nurses (RNs) are 
far lower than the market rates where we recruit personnel. SCDC rates for CNAs are 
18% lower, LPNs are 40% lower, and RNs are 43% lower than the community rates. 
In Fiscal Year 2019 the Legislature granted an appropriation of $1.25M which we 
applied to nursing salaries. This lessened the disparity, but we remain far below the 
community labor market rates for all of these professions. We have requested a 
significant increase in our FY2020/2021 budget in order to improve rates further to 
become competitive and be able to recruit and retain qualified nursing staff. 

W Yes DDHS

47 Correctional 
Officers (Cos) 
and Other Staff

Distribution of 
Overtime

SCDC 30 The S.C. Department of Corrections should implement a 
policy outlining how overtime will be distributed among 
the agency’s employees.

Since 1.1.2005, SCDC Policy ADM 11.21, Regular Working Hours/Overtime, has 
addressed how overtime is paid.

IP No DDA

49 Correctional 
Officers (Cos) 
and Other Staff

Inspections of 
Detention 
Facilities and 
Holding Cells

SCDC 31 The S.C. Department of Corrections should identify the 
location of all holding cells in the state and inspect them 
annually as required by S.C. Code §24-9-20.

SCDC will initiate action to identify all Holding Cells in the state and ensure that they 
are inspected annually when proper staffing is allocated.  Additional Inspections staff 
was not yet funded through the budget process and the Agency will  request again 
during  FY2021-2022 budget process.

W Yes, 3 FTEs DDLC

55 Correctional 
Officers (Cos) 
and Other Staff

Efforts to 
Improve Staff 
Retention

SCDC 32 The S.C. Department of Corrections should create 
targeted bonuses for institutions and shifts with high 
vacancy rates.

As of 1.16.20, SCDC is in the process of analyzing shift retention at each institution. IP No DDA

55 Correctional 
Officers (Cos) 
and Other Staff

Efforts to 
Improve Staff 
Retention

SCDC 33 The S.C. Department of Corrections should place 
retention lieutenants at the institutions with the highest 
turnover rates.

As of 1.16.20, Retention Lieutenants have been placed in all Level 2 and 3 
Institutions which are the current high vacancy institutions.

C No DDA

55 Correctional 
Officers (Cos) 
and Other Staff

Efforts to 
Improve Staff 
Retention

SCDC 34 The S.C. Department of Corrections should create a policy 
that sets a timeframe for the completion of the 
Correctional Officer Skills Enhancement Program.

As of 2.21.20, the policy has been drafted by Recruiting and was provided to Policy 
Development Branch for processing.

IP No DDA

55 Correctional 
Officers (Cos) 
and Other Staff

Efforts to 
Improve Staff 
Retention

SCDC 35 The S.C. Department of Corrections should work to refine 
its tracking of employee reassignment requests in order to 
identify managers who could benefit from additional 
training.

SCDC currently tracks employee retention by the Shift by Retention Report.  If a 
certain shift is below a 60% retention rate,  the supverisory staff is referred for 
Frontline Manager training faciltiated thorugh the S.C. Criminal Justice Academy.  
SCDC is currently tracking this information to determine if it is beneficial. 

IP No DDA
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56 Correctional 
Officers (Cos) 
and Other Staff

Earning 
Exemptions for 
Retired 
Correctional 
Officers

General 
Assembly

36 The S.C. General Assembly should amend S.C. Code §9-1-
1790 to add an exemption that would eliminate the cap on 
the annual amount that may be earned by a retired 
correctional officer who returns to covered employment 
with the state, if the correctional officer works in a critical 
need area.

As of 1.6.20, SCDC submitted this law recommendation (DDA Law Change #3) to 
the House Legislative Oversight Committee.  

W No DDA

57 Correctional 
Officers (Cos) 
and Other Staff

No Time Limits 
for Issuing 
Corrective 
Actions

SCDC 37 The S.C Department of Corrections should establish, in 
policy, time limits addressing the length of time permitted, 
from the date of occurrence to the review meeting, in 
which employee violations are to be addressed.

As of 1.16.20, DDA Division staff is meeting with staff in the General Counsel's 
Office to make corrections and add time limits.

IP No DDA

57 Correctional 
Officers (Cos) 
and Other Staff

Analysis of 
Security Staff 
Separations

N/A N/A None None N/A N/A DDO

66 Correctional 
Officers (Cos) 
and Other Staff

Exit Survey 
Data

SCDC 38 The S.C. Department of Corrections should have 
separating employees directly enter responses into survey 
software.

As of 1.16.20, SCDC agrees with the need to have a more robust exit interview 
process.  Note that  this will require a procedural change as the survey tool (survey 
monkey) direct entry; however, it will take more time to implement as well requires a 
policy change.  This is currently in progress.  

IP No DDA

66 Correctional 
Officers (Cos) 
and Other Staff

Exit Survey 
Data

SCDC 39 The S.C. Department of Corrections should only draw 
conclusions regarding data when response rates are 
adequate.

As of 1.16.20, SCDC agrees with this recommendation and will only draw 
conclusions regarding data when response rates are adequate.  SCDC considers 
adequate repsonse rates at 50%; however, this is a voluntary process and we cannot 
force an exiting employee to complete.

IP No DDA

72 Inmates Classification 
System

SCDC 40 The S.C Department of Corrections should change its 
classification policy by integrating security and custody 
levels.

As of 5.1.19, SCDC has identified a classification system and is in the process of 
implementing this system, beginning February 15, 2020.  The Agency is currently 
training staff for implementation.  SCDC has also recommended a modification to 24-
3-20 to require inmates sentenced to 365 days or more to be sent to SCDC (see 
Operations Law Change #1 from January 6, 2020 letter).       

IP No DDO

72 Inmates Classification 
System

SCDC 41 The S.C. Department of Corrections should increase the 
number of classification levels, as necessary, and ensure 
that each level is distinctly different in terms of security 
and supervision.

As of 5.1.19, SCDC has identified a classification system and is in the process of 
implementing this system, beginning February 15, 2020.  The Agency is currently 
training staff for implementation.  SCDC has also recommended a modification to 24-
3-20 to require inmates sentenced to 365 days or more to be sent to SCDC (see 
Operations Law Change #1 from January 6, 2020 letter).       

IP No DDO

72 Inmates Classification 
System

SCDC 42 The S.C. Department of Corrections should consider 
changes to its classification system based on 
recommendations from its newly-hired consultant.

As of 5.1.19, SCDC has identified a classification system and is in the process of 
implementing this system, beginning February 15, 2020.  The Agency is currently 
training staff for implementation.  SCDC has also recommended a modification to 24-
3-20 to require inmates sentenced to 365 days or more to be sent to SCDC (see 
Operations Law Change #1 from January 6, 2020 letter).       

IP No DDO

72 Inmates Classification 
System

SCDC 43 The S.C. Department of Corrections should ensure that its 
risk and needs assessment tool is revalidated every 3-5 
years.

The risk and needs assessment is one component of an agency's classification system.  
The risk and needs assessment determines an inmates risk to recidivate and their 
needs (what areas would assist in lowering their chance to recidivate).  The 
classification/reclassification instrument determines the appropriate placement (by 
custody) where an inmate should be housed.  SCDC agrees that the entire 
classification system should be revalidated every 3-5 years and will incorporate this 
requirement in the classification policy. 

IP No DDO

72 Inmates Classification 
System

SCDC 44 The S.C Department of Corrections should develop 
reclassification criteria that emphasize inmate participation 
in work opportunities, programs, and consistently good 
behavior.

As of 5.1.19, SCDC has identified a classification system and is in the process of 
implementing this system, beginning February 15, 2020.  The Agency is currently 
training staff for implementation.  SCDC has also recommended a modification to 24-
3-20 to require inmates sentenced to 365 days or more to be sent to SCDC (see 
Operations Law Change #1 from January 6, 2020 letter).       

IP No DDO

75 Inmates Classification 
System

SCDC 45 The S.C. Department of Corrections should revise its 
current security level criteria to place less significance on 
inmate incarcerative sentences and more on inmate 
behavior.

As of 5.1.19, SCDC has identified a classification system and is in the process of 
implementing this system, beginning February 15, 2020.  The Agency is currently 
training staff for implementation.  SCDC has also recommended a modification to 24-
3-20 to require inmates sentenced to 365 days or more to be sent to SCDC (see 
Operations Law Change #1 from January 6, 2020 letter).       

IP No DDO
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76 Inmates Classification 
System

SCDC 46 The S.C. Department of Corrections should ensure that all 
security and custody level overrides are accompanied by a 
detailed, written explanation for the override code.

The new classification system will provide detailed/written explanation for each 
override of custody.    

IP No DDO

83 Inmates Programs for 
Inmates

SCDC 47 The S.C. Department of Corrections should move forward 
with implementing a system to track classes/programs, 
when they are offered, by whom (volunteer or staff), 
attendance, mastery, and completion.

As of 9.1.19, SCDC requested funding in the FY 20/21 budget for a comprehensive 
software package that will provide a Risk, Needs, Responsivity assessment as well as 
monitor and track all inmates program Management Information Notes. Until such 
time as a new instrument is in place, PRRS staff is entering class participation in 
current Offender Management System for documentation of course completion.

W Yes DDPRRS

83 Inmates Programs for 
Inmates

SCDC 48 The S.C. Department of Corrections should identify 
evidence-based, core classes to offer to all inmates.

Prior to 1.16.20, the Division of Programs, Reentry, and Rehabilitative services 
identified evidence-based core courses to be taught to all offenders, please see 
attached list.  As of 1.16.20, the Division is in the process of identifying additional 
courses. The ongoing issue of limited staff continues to create an impediment to the 
effective delivery of course work to all offenders.

IP Yes DDPRRS

83 Inmates Programs for 
Inmates

SCDC 49 The S.C. Department of Corrections should implement a 
policy on programming, including the identification of 
evidence-based, core courses and how successful 
completion will be measured.

As of 1.16.20, the Division of Program, Reentry, and Rehabilitative Services plans to 
develop a policy outlining the requirement of "core" courses for all inmates as well as 
an assessment tool to measure outcomes.  The assessment tool to measure 
programmatic outcomes cannot be developed until all core program Management 
Information Notes is identified and purchased. Individual assessments will need to be 
conducted on each course.

IP Yes DDPRRS

83 Inmates Programs for 
Inmates

SCDC 50 The S. C. Department of Corrections should implement a 
policy outlining reentry preparation steps to be taken to 
prepare inmates for reentry into the community.

As of 8.1.19, the reentry policy was in the developmental stage and will be provided 
to Policy Development once finalized for processing.  

IP No DDPRRS

83 Inmates Programs for 
Inmates

SCDC 51 The S.C. Department of Corrections should examine the 
possibility of using completion of specific core 
classes/programs as incentives for inmates to earn good 
time credit.

As of 12.1.19, the Division of Programs Services, and Reentry submitted a law 
change recommendation to the House Legislative Oversight Committee for an an 
amendment to legislation, specifically §24-13-230, to include an "earned program 
credit" for active participation in specific programs, whereby participants may receive 
a reduction in the term of his/her sentence in compliance with applicable state 
statutes.  Currently SCDC is unable to restore good time credit forfeited by virtue of 
a disciplinary conviction; however, any good time taken in addition to the forfeited 
good time can be reinstated.  The criteria for reinstatement of any good time taken, 
that was not forfeited due to a disciplinary conviction, can be established by SCDC.  

W No DDPRRS

83 Inmates Programs for 
Inmates

SCDC 52 If the S.C. Department of Corrections establishes 
appropriate coursework for which good time credit may 
be applied, the General Assembly should amend state law 
to allow for specific training/class completion as qualifiers 
for good time credit

Course work is being identified as "core" courses for which inmates may be eligible 
for "earned program credit" based upon applicable state laws. As of 12.1.19, the 
Division of Programs Services, and Reentry submitted a law change recommendation 
to the House Legislative Oversight Committee for an an amendment to legislation, 
specifically §24-13-230, to include an "earned program credit" for active participation 
in specific programs, whereby participants may receive a reduction in the term of 
his/her sentence in compliance with applicable state statutes.

W No DDPRRS

83 Inmates Programs for 
Inmates

SCDC 53 The S.C. Department of Corrections should continue to 
hire or reassign staff, as possible, to buttress the 
programming already provided by volunteers at its 
institutions.

As of 8.1.19, the Division of Programs Services, Reentry and Rehabilitative Services 
requested additional staff positions in the FY 20/21 budget to continue to grow 
programs and reentry services offered to offenders statewide.

W Y-Additional funds 
and positions needed

DDPRRS

85 Inmates Security Threat 
Groups

SCDC 54 The S.C. Department of Corrections should include 
specific sanctions for inmates identified as being in a 
security threat group in its security threat group policy.

The Division of Security is developing a policy for Security Threat Groups (STGs) 
that will be implemented once the new classification system is implemented.  SCDC is  
currently seeking to hire an STG expert to lead this effort.

IP No DDO
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85 Inmates Security Threat 
Groups

SCDC 55 The S.C. Department of Corrections should impose 
sanctions on security threat group-validated leaders that 
are more severe than sanctions imposed on other security 
threat group members.

The Division of Security is developing a policy for Security Threat Groups (STGs) 
that will be implemented once the new classification system is implemented.  SCDC is  
currently seeking to hire an STG expert to lead this effort.

IP No DDO

86 Inmates Security Threat 
Groups

SCDC 56 The S.C. Department of Corrections should develop and 
implement a detailed security threat group step-down 
program that includes incentives for renouncing a security 
threat group.

The Division of Security is developing a policy for Security Threat Groups (STGs) 
that will be implemented once the new classification system is implemented.  SCDC is  
currently seeking to hire an STG expert to lead this effort.

IP No DDO

90 Inmates Security Threat 
Groups

SCDC 57 The S.C. Department of Corrections should pilot the 
separation of security threat groups in institutions known 
to have large numbers of inmates affiliated with a security 
threat group.

The Division of Security is developing a policy for Security Threat Groups (STGs) 
that will be implemented once the new classification system is implemented.  SCDC is  
currently seeking to hire an STG expert to lead this effort.

IP No DDO

90 Inmates Security Threat 
Groups

SCDC 58 The S.C. Department of Corrections should evaluate how 
the separation of security threat groups affects overall 
violent infractions within the prison.

The Division of Security is developing a policy for Security Threat Groups (STGs) 
that will be implemented once the new classification system is implemented.  SCDC is  
currently seeking to hire an STG expert to lead this effort.

IP No DDO

90 Inmates Security Threat 
Groups

SCDC 59 If piloted separation of security threat groups is successful, 
the S.C. Department of Corrections should implement 
separation of security threat groups in policy and practice.

The Division of Security is developing a policy for Security Threat Groups (STGs) 
that will be implemented once the new classification system is implemented.  SCDC is  
currently seeking to hire an STG expert to lead this effort.

IP No DDO

91 Inmates Security Threat 
Groups

SCDC 60 The S.C. Department of Corrections should include 
specific requirements in policy for the police services 
division and the classification division to regularly share all 
information regarding security threat groups.

As of 4.22.19, management of Security Threat Groups (STGs) has been removed 
from Police Services and is now under the Operations Division.  This change and the 
newly proposed policy will ensure information is more readily shared within the 
Division.   New STG policy pending implementation of new classification system. 

IP No DDO

93 Inmates Placement of 
Mentally Ill 
Inmates

SCDC 61 The S.C Department of Corrections should develop and 
implement methods to ensure that all mentally ill inmates 
are placed in appropriate institutions and units based on 
security level, custody level, and necessary mental 
healthcare.

As of 8.9.19, the Operations Division requested the Health Services Division place a 
full time Qualified Mental Health Professional at Manning Reentry and Work Release 
Center.  This will allow mentally ill inmates to be placed at a Level I (Minimum 
Custody) institution; thus, providing the implementation of this recommendation.  

IP No DDHS

93 Inmates Placement of 
Mentally Ill 
Inmates

SCDC 62 The S.C. Department of Corrections should include mental 
health in security and custody level criteria.

As of 1.16.20, SCDC is training staff for implementation of its new classification 
system, which will incorporate the mental health status/needs of the inmate into 
consideration for custody levels and housing.  SCDC has a target completion date of 
June 2020.

IP No DDO

93 Inmates Placement of 
Mentally Ill 
Inmates

SCDC 63 The S.C. Department of Corrections should evaluate 
possible changes, such as including mental health units in 
lower-security institutions or rotating mental health staff to 
lower-level institutions, to care for mentally ill inmates.

As of 1.16.20, the Operations Division requested the Health Services Division place a 
full time Qualified Mental Health Professional at Manning Reentry and Work Release 
Center.  Completion of this recommendation will be part of the implementation of the 
new classification system when it takes effect.  SCDC has a target completion date of 
June 2020.

IP No DDO
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96 Inmates Use of Force in 
SCDC Facilities

SCDC 64 The S.C. Department of Corrections should conduct a 
review to
determine the causes of the increasingly disproportionate 
uses of force against inmates with mental illnesses.

Quality and Improvement Risk Management Division (QIRM) has been meeting with 
Operations once to twice per month to discuss Use of Force (UOF) Incidents 
beginning in 2017 and issuing reports for compliance assessment for settlement 
agreement purposes since 2016.  QIRM and Operations also meet monthly for a 
telephone conference call with the Implementation Panel UOF expert during which 
UOF Management Information Notes and a monthly QIRM UOF Report are analyzed 
beginning in 2017.  As of 9.1.19, Behavioral Health now works in collaboration with 
Operations and QIRM to review all UOF situations to determine whether appropriate 
procedures were followed.  Behavioral Health has a designated staff member that 
reviews all situations and works with the team to conduct Continuous Quality 
Improvement (CQI) studies for the Mental Health Lawsuit Implementation Panel (IP) 
with the goal of the reduction of UOF overall and specifically for those with mental 
illness. Although SCDC has not isolated exact root causes contributing to the ongoing 
disparity in use of force against inmates with a Mental Health (MH) Classification, 
efforts are ongoing to attempt to identify and respond appropriately. One theory 
explored was the need for training for staff in properly responding to inmates with a 
MH designation. SCDC has provided ongoing training to include Recognizing and 
Appropriately Responding to Mentally Ill Inmates, Managing Mentally Ill Offenders 
and Mental Health First Aid. The Division of QIRM is recommending an additional 
detailed study to assess and determine if objective criteria are used by the QMHPs in 
determining when to allow security staff to proceed with planned use of forces and 
the impact of this process. If these criteria have not been established, the 
recommendation is to establish the criteria, test the process in selected institutions and 
monitor to determine the impact on closing the gap between the two populations. The 
process would be adapted and spread systemwide as it is determined to be effective.

IP Yes.  QIRM currently 
has 5 analysts who are 
each assigned up to 4 
institutions. This limits 
the ability of the staff 
to conduct ongoing 
statewide audits of all 
institutions. The 
addition of five 
additional analyst 
positions would allow 
each analyst to have 
two institutions as 
their focus and allow 
the agency to have 
ongoing monitoring of 
all institutions year-
round to include use 
of force.

DDLC

96 Inmates Use of Force in 
SCDC Facilities

SCDC 65 The S.C. Department of Corrections should ensure that all 
staff receive the required annual use of force training and 
training on managing inmates with mental illnesses.

As of 1.16.20, Use of Force training has been added to the annual mandatory 
curriculum and this annual requirement will be specifically indicated in the Use of 
Force Policy OP-22.01.  The annual training on managing inmates with mental illness 
has been updated and renamed “Mental Health in the Correctional Setting: Making 
Choices for Safety and Well-Being” and includes the topics: What is Mental Health, 
Mental Disorder and Patients’ Right, Common Medications and malingering, 
Understanding the Roles of Correctional Officers and Mental Health Staff, 
Communication Between Correctional Officers and Mental Health Staff, and Crisis 
Prevention.  Policy will be updated to include this annual requirement.  SCDC has a 
target completion date of 3.1.20. 

IP No DDO

97 Inmates Moving inmates 
to Private or 
Out-of-State 
Institutions

SCDC 66 The S.C. Department of Corrections should conduct an 
analysis on the implications of transferring more 
problematic inmates to private or out-of-state institutions. 
Factors of this analysis should include, at a minimum: (a) 
Costs; (b) Quality of confinement; (c) Safe reduction of 
the S.C. Department of Corrections’ inmate population; 
and (d) Decrease in major disciplinaries within the 
institutions, particularly considering reduction of security 
threat group-affiliated inmates.

As of 1.16.20, SCDC has not evaluated the implications of transferring more 
problematic inmates to private or out-of-state institutions.  SCDC does believe the 
correctional goal of safety for staff and inmates was achieved with this transfer.  

D N/A DDO

100 Inmates Inmate 
Sentences

General 
Assembly

67 The General Assembly should amend S.C. Code §24-3-20 
to only allow inmates with sentences of more than one 
year to be within the custody of the S.C. Department of 
Corrections.

As of 1.6.20, SCDC submitted this as a law change recommendation (Operations Law 
Change #1) to the House Legislative Oversight Committee. 

W No DDO
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104 Inmates SCDC and PPP SCDC 68 The S.C. Department of Corrections and the S.C. 
Department of Probation, Parole and Pardon Services 
should communicate regularly on methods to safely release 
eligible inmates into the public, in addition to sharing 
inmate records through the offender management system 
and the parole information system.

As of 6.19.19, Directors from SCDC and PPP set up a task force of key employees 
from both agencies to meet regularly and discuss issues that mutually involve both 
agencies.

IP No, however, future 
projects that are 
explored/implemented 
as a result of this task 
force may require 
additional funding 
and/or perosnnel, 
which requested 
through the budget 
process.   

DDLC/DDO/RIM

104 Inmates SCDC and PPP SCDC 69 The S.C. Department of Corrections and the S.C. 
Department of Probation, Parole and Pardon Services 
should continue agency director meetings to facilitate 
communication about ways to prepare inmates for release 
and safely release inmates.

As of 6.19.19, Directors from SCDC and PPP set up a task force of key employees 
from both agencies to meet regularly and discuss issues that mutually involve both 
agencies.

IP No, however, future 
projects that are 
explored/implemented 
as a result of this task 
force may require 
additional funding 
and/or perosnnel, 
which requested 
through the budget 
process.   

DDLC/DDO/RIM

104 Inmates SCDC and PPP SCDC 70 The S.C. Department of Corrections should develop a 
system that can track the completion of programs for 
current inmates and ensure that the S.C. Department of 
Probation, Parole and Pardon Services has user- friendly 
access to this system.

As of 6.19.19, Directors from SCDC and PPP set up a task force of key employees 
from both agencies to meet regularly and discuss issues that mutually involve both 
agencies.

IP No, however, future 
projects that are 
explored/implemented 
as a result of this task 
force may require 
additional funding 
and/or perosnnel, 
which requested 
through the budget 
process.   

DDLC/DDO/RIM

104 Inmates SCDC and PPP SCDC 71 The S.C. Department of Corrections and the S.C. 
Department of Probation, Parole and Pardon Services 
should discuss the possibility of developing a victim-
offender mediation program.

As of 3.1.18, SCDC implemented a policy for the Victim Offender Dialogue (VOD) 
Process.  SCDC is not aware of the current status of PPP’s implementation of the 
VOD process. 

IP Y DDPRRS

104 Inmates SCDC and PPP PPP 72 The S.C. Department of Probation, Parole and Pardon 
Services should communicate about how to handle cases 
where inmates eligible for parole are near their max-out 
dates.

As of 1.16.20, SCDC has no authority over the parole board and the rates of parole. 
SCDC provides data daily to PPP on every inmate in our system to include their 
release dates. PPP makes these dates available to the parole board. Communication 
and coordination between SCDC and the Parole Board would be preferable, but, to 
date, no such relationship exist.

For another entity SCPPP will need to 
decide if additional 
funding/staffing is 
required.

PPP

104 Inmates SCDC and PPP PPP 73 The S.C. Department of Probation, Parole and Pardon 
Services should require that all new parole board 
members, prior to their service on the board, observe 
parole board hearings for both violent and nonviolent 
offenders.

As of 1.16.20, SCDC has no authority over the parole board and the rates of parole. 
SCDC provides data daily to PPP on every inmate in our system to include their 
release dates. PPP makes these dates available to the parole board. Communication 
and coordination between SCDC and the Parole Board would be preferable, but, to 
date, no such relationship exist.

For another entity SCPPP will need to 
decide if additional 
funding/staffing is 
required.

PPP

109 Inmates SCDC and PPP SCDC 74 The S.C. Department of Corrections should develop a plan 
to safely decrease the percentage of max-out releases, 
specifically in Level 3 institutions, by increasing 
communication with the S.C. Department of Probation, 
Parole and Pardon and adding more programs provided to 
inmates in Level 3 institutions.

The LAC utilized Kirkland in the study to deter Management Information Notes the 
number of maxout releases from a Level III institution.  Kirkland should not have 
been utilized given the fact they are an R&E and a number of inmates max out prior 
to getting assigned to an institution due to the short length of sentences.

D N/A DDO
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110 Inmates Issue for 
Further Study - 
Criteria for 
Parole

N/A N/A None None N/A N/A SCPPP

117 Policy Review 
and Compliance 
Issues

External Policy 
Reviews

SCDC 75 The S.C. Department of Corrections should implement the 
remaining National Institute of Corrections’ 
recommendations from the its 2009 technical assistance 
report on the agency by revising agency policies, almost all 
of which are security-related.

As of 1.16.20, the Operations Division has implemented some of the National 
Institute of Corrections recommendations and is in the process of reviewing the 
additional recommendations.

IP YES, Policy 
Development has 
requested through the 
Strategic/Long Range 
Plan process that two 
(2) additional FTEs be 
allocated at a cost of 
approximately 
$84,778.00 per year.

DDO/DDLC

117 Policy Review 
and Compliance 
Issues

External Policy 
Reviews

SCDC 76 The S.C. Department of Corrections should amend the 
agency’s policies concerning internal audits of the lock 
shop and the use of inmates in security system checks to 
align with the National Institute of Corrections’ 
recommendations.

As of 1.16.20, the Operations Division is working on these recommendations. IP No DDO

117 Policy Review 
and Compliance 
Issues

External Policy 
Reviews

SCDC 77 The S.C. Department of Corrections should continue 
addressing the implementation panel’s policy 
recommendations.

As of 1.16.20, the Operations Division continues to implement the Mental Health 
Implementation Panel's (IP) policy recommendations.  A revised Restricted Housing 
Unit policy has been drafted by Operations and is currently under review; The Special 
Concerns Unit has not yet been created so the policy is not necessary at this time; The 
draft policy for Mental Health procedures for Use of Force was submitted to and 
approved by the IP on October 15, 2019.  The Office of Policy Development is 
awaiting the red-lined version of the amendments from SCDC Health Services; The 
policy revision to require annual review of the agency list of approved Use of Force 
instruments was completed by Operations on September 6, 2019; The Housing Unit 
Post Orders as they pertain to Cover Teams was revised by Operations prior to the 
November 2019 IP site visit to require that use of MK-9 must be consistent with 
manufacturer's instructions.  SCDC will continue to revise policy as recommendations 
are made by the IP and agreed upon by all parties.

IP No DDO

117 Policy Review 
and Compliance 
Issues

External Policy 
Reviews

SCDC 78 The S.C. Department of Corrections should implement the 
three policy recommendations concerning emergency 
preparedness, first responder procedures, and on-the-job 
training practices made by the Association of State 
Correctional Administrators that have yet to be 
implemented.

As of 1.1.19, SCDC began implementing Incident Command System for Corrections 
for emergency preparedness and first responder procedures  As of 1.16.20, on the job 
training policy changes are being drafted by the Division of Education.

IP No DDO

118 Policy Review 
and Compliance 
Issues

Efforts to 
Control 
Contraband

N/A N/A None None N/A N/A N/A

125 Policy Review 
and Compliance 
Issues

Issues with 
Contraband 
Detection and 
Prevention

SCDC 79 The S.C Department of Corrections should ensure that 
security staff perform all required security checks on 
individuals prior to their entry into an institution.

As of 9.30.19, SCDC installed body scanners at all Level II and Level III institutions. 
Staff, visitors, vendors, volunteers all must pass prior to entry.  At two (2) 
institutions, the use of these body scanners are being prohibited by the internet 
bandwidth.  Wide Area Network circuit upgrades are in the process to upgrade to 
100mbps.  Kershaw is pending and Allendale will be up when the fiber is available in 
the area.  Searches of staff, visitors, vendors, and volunteers are not as stringent at 
Level I institutions. 

IP No DDO

125 Policy Review 
and Compliance 
Issues

Issues with 
Contraband 
Detection and 
Prevention

SCDC 80 The S.C Department of Corrections should ensure that 
security staff properly conduct all required security checks 
on inmates.

As of 1.9.20, Level I Wardens were notified of the policy requirement.  Regional 
Directors and Division of Security Colonels will ensure policy is being adhered to 
through institutional inspections.  

IP No DDO
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125 Policy Review 
and Compliance 
Issues

Issues with 
Contraband 
Detection and 
Prevention

SCDC 81 The S.C. Department of Corrections should ensure that 
there are no gaps in netting coverage around its 
institutions.

As of 2.5.19, gaps in netting were corrected at Lee, Kershaw, Turbeville, and 
Ridgeland Correctional Institutions.  Currently, there are no gaps in the netting at any 
institution with netting.

C No DDO

129 Policy Review 
and Compliance 
Issues

Staff Not 
Following 
Agency Policies

SCDC 82 The S.C. Department of Corrections should update its 
corrective action policy to include oral warnings, if the 
agency believes that is an appropriate corrective action for 
certain violations in the place of more punitive actions.

As of 9.1.07, verbal warnings were made part of the Corrective Action policy. C No DDA

132 Policy Review 
and Compliance 
Issues

Criminal 
Penalties for 
Introducing 
Contraband into 
Correctional 
Facilities

General 
Assembly

83 The General Assembly should amend state law to make it 
illegal to introduce, or attempt to introduce, contraband 
into a correctional facility, regardless of intent.

As of 1.6.20, SCDC submitted this as a law change recommendation (Police Services 
Law Change #3 and #4) to the House Legislative Oversight Committee.

W No DDPS

132 Policy Review 
and Compliance 
Issues

Criminal 
Penalties for 
Introducing 
Contraband into 
Correctional 
Facilities

General 
Assembly

84 The General Assembly should amend state law to provide 
for different criminal penalties for different types of 
contraband.

As of 1.6.20, SCDC submitted this as a law change recommendation (Police Services 
Law Change #3 and #4) to the House Legislative Oversight Committee.

W No DDPS

137 Policy Review 
and Compliance 
Issues

Federal PREA 
Regulations

SCDC 85 The S.C. Department of Corrections should prepare 
annual reports detailing corrective actions it has taken to 
prevent sexual abuse, the number of allegations and 
substantiated incidents of sexual abuse by facility, and 
comparisons with data from prior years. These reports 
should further be publicly released on the agency’s 
website.

SCDC began a process to ensure seamless cooperation between Police Services and 
the PREA Coordinator.  Beginning in May 2019, Police Services and the PREA 
Coordinator began reviewing cases on a monthly basis to ensure all cases are received 
and triaged appropriately. Beginning in 2020, Police Services will send a monthly 
report for review.  Police Services will send the PREA Coordinator a monthly report 
by the 10th of the following month of cases opened.  The PREA Coordinators office 
will review with Police Services all cases reported to the PREA Coordinators Office.  
SCDC is currently in the process of preparing the 2019 annual report and antipcate 
completion by the end of April 2019.

IP YES, Policy 
Development has 
requested through the 
Strategic/Long Range 
Plan process that two 
(2) additional FTEs be 
allocated at a cost of 
approximately 
$84,778.00 per year.

DDLC

137 Policy Review 
and Compliance 
Issues

Federal PREA 
Regulations

SCDC 86 The S.C. Department of Corrections should revise its 
policy to more accurately reflect federal regulations 
promulgated under the Prison Rape Elimination Act.

SCDC requested and received assistance from the national PREA Resource Center 
for review of its PREA policy and completed the adjustments to accurately reflect 
federal regulations.  A draft of the proposed amendments was completed on October 
22, 2019 and approved by the Legal and Compliance Deputy Director on December 
5, 2019.  As of 1.16.20, the amendments are currently being formatted and prepared 
by the Policy Development Branch for the agency distribution/approval process. 

IP YES, an assistant 
PREA 
Coordinator to 
assist with policy 
review and 
revision

DDLC

137 Policy Review 
and Compliance 
Issues

Federal PREA 
Regulations

SCDC 87 The S.C. Department of Corrections division of police 
services should proactively collaborate with agency’s 
Prison Rape Elimination Act (PREA) staff in order to 
ensure that cases are properly classified as PREA cases.

SCDC began a process to ensure seamless cooperation between Police Services and 
the PREA Coordinator.  Beginning in May 2019, Police Services and the PREA 
Coordinator began reviewing cases on a monthly basis to ensure all cases are received 
and triaged appropriately. Beginning in January of 2020, Police Services will send a 
monthly report to PREA Coordinator for review. PREA Coordinator James and 
Police Services Chief Hagan will then meet as needed to address any discrepancies or 
concerns. 

C No DDPS/DDLC

137 Policy Review 
and Compliance 
Issues

Federal PREA 
Regulations

SCDC 88 The S.C. Department of Corrections should revise its 
policy to include procedures to ensure that resignations 
from employees under investigation or terminated for 
sexual misconduct are not accepted.

As of 5.1.18, SCDC began a process to ensure resignations from employees under 
investigation for sexual misconduct are not accepted by sending all resignation letters 
to Police Services. The prohibition is also included in the draft amendment to the 
PREA policy.  Police Services receives notifications sent to 
EmployeeClearance@doc.sc.gov and checks each name against the case management 
system.  Notification to Human Resources, Employee Relations and General Counsel 
is made for any person found to be subject of an open investigation.

C No DDA
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139 Policy Review 
and Compliance 
Issues

Inadequate 
Application of 
Internal 
Controls for 
Detecting and 
Preventing 
Contraband

SCDC 89 The S.C. Department of Corrections should resume the 
management review program and complete these reviews 
according to the schedule outlined in the agency policy

As of 8.14.19, SCDC made a budget request for two additional personnel to restore 
funding/positions to conduct the management reviews.  

W Yes, additional funds 
for two additional 
FTEs

DDLC

140 Policy Review 
and Compliance 
Issues

Inadequate 
Policy Update 
Process

SCDC 90 The S.C. Department of Corrections should amend its 
policy review process to ensure responsible parties are 
annually reviewing their respective policies for accuracy.

SCDC Policy GA-01.01, Policies, Publications, and Forms, was revised effective 
August 29, 2019, to reflect the recommendation made by the LAC.  While agency 
policies will still be sent out for statewide review to ensure all SCDC staff are allowed 
to review and make policy recommendations, an additional process has been 
implemented to ensure that the responsible parties in the agency document their 
review of their respective policies.  The Policy Development Branch created three 
new forms to establish a procedure to document the responsible party's review of their 
respective polices.  The new procedure became effective on September 3, 2019.

C YES, Policy 
Development has 
requested through the 
Strategic/Long Range 
Plan process that two 
(2) additional FTEs be 
allocated at a cost of 
approximately 
$84,778.00 per year.

DDLC

141 Policy Review 
and Compliance 
Issues

Institutional 
Post Orders Not 
Archived

SCDC 91 The S.C. Department of Corrections should require that 
specific institutional post orders are approved by agency 
administration.

Post orders are developed and published by the Division Director for Security and 
signed by the Deputy Director of Operations.  Wardens issue "Specific Institutional 
Procedures" in the appropriate section of the Post Order.  These procedures do not 
dilute the authority of the Post Order but rather provide institutional specific nuances 
that may be applicable.  

D N/A DDO

141 Policy Review 
and Compliance 
Issues

Institutional 
Post Orders Not 
Archived

SCDC 92 The S.C. Department of Corrections should ensure that 
specific institutional post orders are archived by agency 
administration.

As of 1.9.20, SCDC Policy OP 21.10 “Agency Records Management” directs the 
retention of all records in the agency.  The retention schedule #16730, directs that 
“Post Orders and Specific Institutional Procedures” are maintained for six (6) Years 
and then destroyed.  Wardens were informed to ensure this policy is followed.    
Follow up will be coordinated through the Agency Records Manager and each 
Institutional Agency Records Liaison according to policy.  

IP No DDO

143 Policy Review 
and Compliance 
Issues

Victim's Rights 
Not Afforded to 
Inmates

SCDC 93 The S.C. Department of Corrections should obtain an 
Attorney General’s opinion on the legality of the statutory 
definition of a victim in S.C. Code §16-3-1510(1) as it 
relates to the Victims’ Bill of Rights in the South Carolina 
Constitution.

As of 1.16.20, SCDC's General Counsel's Office plans to request an Attorney 
General's opinion.  

IP N DDPRRS

150 Data Issues and 
Litigation Costs

Data Reliability 
Issues

SCDC 94 The S.C. Department of Corrections should update its 
policy to define what is considered a “serious injury” for 
the purposes of data collection and reporting.

As of 1.16.20, the Operations Division and the Director of Occupational Safety and 
Worker’s Compensation are engaged in discussions concerning the most suitable 
definition and finalization is pending.  The Director of Occupational Safety and 
Worker’s Compensation can provide reliable data about “serious injury” and is the 
best source at this time due to the current limitation of the Management Information 
Notes system ability to account for changes in status.  Retrieval of reliable data from 
the Director of Occupational Safety and Worker’s Compensation has been available 
since 2018.

IP No DDO/DDLC

150 Data Issues and 
Litigation Costs

Data Reliability 
Issues

SCDC 95 The S.C. Department of Corrections should simplify the 
method it uses to count confiscated contraband cell phones 
by counting cell phones and cell phone accessories 
separately.

As of 8.1.29, SCDC simplified the method as recommended.  C No DDO

150 Data Issues and 
Litigation Costs

Data Reliability 
Issues

SCDC 96 The S.C. Department of Corrections should ensure that 
quarterly contraband reports created by its facilities are 
received by the division of operations.

As of 10.1.19, SCDC Majors were instructed , during the October 2019 Major's 
Meeting, to ensure quarterly contraband reports are sent to the Division of 
Operations.  Wardens were provided the same information at the Warden’s meeting in 
November 2019.

C No DDO

150 Data Issues and 
Litigation Costs

Data Reliability 
Issues

SCDC 97 The S.C. Department of Corrections should utilize facility 
contraband reports to verify the accuracy of contraband 
data contained in the Management Information Notes 
system.

As of 1.16.20, the Operations Division is evaluating how to implement the 
recommendation. 

IP No DDO
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SCDC Status of Implementing LAC Recommendations
(as of February 19, 2020)

LAC 
Audit 
Page #

LAC Audit 
Chapter

LAC Audit 
Section

Rec to… Rec # Recommendation Implementation Status (Action taken or reason no action taken) Complete (C), In-
Progress (IP), 
Waiting on 
another entity (W), 
Disagree with 
recommendation 
(D), For another 
entity (FAE) 

Additional Funds 
and/or personnel 
needed to 
implement 
recommendation 
(Yes or No)

Division 
responsible

150 Data Issues and 
Litigation Costs

Data Reliability 
Issues

SCDC 98 The S.C. Department of Corrections should require 
amounts to be entered into all contraband-related entries in 
the Management Information Notes system.

As of 1.16.20, the Operations Division is evaluating how to implement the 
recommendation. 

IP No DDO

150 Data Issues and 
Litigation Costs

Data Reliability 
Issues

SCDC 99 The S.C. Department of Corrections should update its 
policy and/or Management Information Notes training 
manual to specify the units in which different types of 
contraband are to be measured and recorded.

As of 1.16.20, the Operations Division is evaluating how to implement the 
recommendation. 

IP No DDO

151 Data Issues and 
Litigation Costs

Data Reliability 
Issues

SCDC 100 The S.C. Department of Corrections should modify the 
Management Information Notes system to allow for more 
than six descriptive codes, numerical values greater than 
999, and numerical values with at least one decimal place.

As of 1.16.20, the Operations Division is evaluating how to implement the 
recommendation. 

IP No DDO

151 Data Issues and 
Litigation Costs

Data Reliability 
Issues

SCDC 101 The S.C. Department of Corrections should conduct 
inspections of facility contraband control operations areas 
as required by agency policy.

As of 1.16.20, the Operations Division is evaluating how to implement the 
recommendation. 

IP No DDO

153 Data Issues and 
Litigation Costs

Consistency and 
Transparency of 
Data Reporting

SCDC 102 The S.C. Department of Corrections should maintain 
consistency of its publicly reported performance measures 
from year to year.

As of 1.16.20, although SCDC has worked with the Executive Budget Office to 
refine performance measures over the years and has made all changes in an effort to 
be more informative and transparent, the agency agrees with this recommendation to 
maintain consistency of its publicly reported performance measures from year to year 
to enable comparisons over time.

IP No DDA

153 Data Issues and 
Litigation Costs

Consistency and 
Transparency of 
Data Reporting

SCDC 103 The S.C. Department of Corrections should provide more 
information on how its publicly reported inmate escape 
statistics are calculated.

As of 1.16.20, the agency agrees with this recommendation and will add a footnote to 
the escape report providing more information on how inmate escapes are reported.

C No DDO

157 Data Issues and 
Litigation Costs

Contraband and 
Assault 
Statistics

SCDC 104 The S.C. Department of Corrections should discontinue 
the use of a separate computer system for recording 
contraband searches conducted by the agency search team, 
and instead record these results within the Management 
Information Notes system.

As of 1.16.20, the Operations Division is evaluating how to implement the 
recommendation. 

IP No DDO

157 Data Issues and 
Litigation Costs

Contraband and 
Assault 
Statistics

SCDC 105 If the S.C. Department of Corrections does not 
discontinue the use of a separate computer system for 
recording contraband searches conducted by the agency 
search team, it should use this data to verify the search 
results entered into the Management Information Notes 
system.

As of 1.16.20, the Operations Division is evaluating how to implement the 
recommendation. 

IP No DDO

160 Data Issues and 
Litigation Costs

Calculation of 
Vacancy Rates

SCDC 106 The S.C. Department of Corrections should reevaluate its
methodology for determining how it allocates its security 
positions to each institution, so that the agency may 
accurately calculate its vacancy rates.

The SCDC has followed up with the LAC since this report was published to explain 
the vacancy methodology.

C No DDA

161 Data Issues and 
Litigation Costs

Litigation Costs N/A N/A None None required N/A N/A N/A
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Core Programs 
 

Page 1 of 2 
 

Core programs taught to all offenders based upon the individual’s needs: 
 

• Violence Prevention/Building Healthy Communities  
• Impact of Crime  
• 7 Habits on the Inside  
• Thinking for a Change  
• I am Responsible 
• Anger Management  
• Coping Skills 
• Changing Offender Behavior 

  
 
 
Core Reentry programs 
 

• A Guide to Rational Living 
• Addictive Thinking 
• An Hour of Power 
• Bridging the Gap 
• Getting it Right 

o Personal Growth 
o Responsible Thinking 
o Managing My Life 
o Maintaining Positive Change 
o Change Plan 

• Character Class 
• Depression 
• Effective Communication 
• Family dynamics 
• Interview Techniques 
• Life Skills for Success 
• Managing Your Money  
• Mapping Your Reentry 
• Men in Transition 
• Parenting/Family 
• Power of a Creative Life 
• Problem Solving 
• Relapse Prevention 
• Solutions (Substance Use course, facilitated by Certified Peer Support Specialist) 
• Stress Management 
• Substance Abuse 
• Switch  
• The Con Game 
• Wellness 
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Core Programs 
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Core Programs for offenders in special housing with security concerns 
 

• Corrective Actions Curriculum 
o The Con Game 
o Values 
o Thinking Errors 
o My Change Plan 

• The Challenge Curriculum 
o Orientation 
o Rational Thinking 
o Criminal Lifestyles 
o Violence Prevention 
o Communication Strategies 
o Lifestyle Balance 
o Transition 

• Thinking for a Change 
• 7 Habits on the Inside 
• Anger Management 
• Art therapy 
• Sociology 101  
• Philosophy 101 
• Creative Writing 
• Brave Curriculum 

o Orientation 
o Adjustment to Incarceration 
o Rational Thinking 
o Criminal Lifestyles 
o Living with Others 
o Lifestyle Balance 
o Success Strategies 
o Rational Self-Analysis 

 
 
SCDC is in an ongoing process of identifying and purchasing courses that target the 
criminogenic need.    
 
*Additional staff were requested in the 20/21 budget. However, the budget request was not 
funded. 
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Revenue Sources and Amounts (2016-17 through 2018-19) 

Included in the Department of Corrections’ (SCDC) February 19, 2020 letter to the House Legislative Oversight 
Committee (LOC).  This information was provided in response to the following question in LOC’s January 30, 
2020, letter to the Department of Corrections: “44.  Please add information in the highlighted cells of the 
attached Revenue Sources Excel document to provide updated information on SCDC’s sources of funding.  The 
information currently in the document is from SCDC’s Comprehensive Strategic Finances Chart in its Program 
Evaluation Report.” 

In addition to providing the information in this document, SCDC provided the following response: 
• Please see attached SCDC Revenue Sources. 
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Revenue 
(generated or 
received) 
source #

Revenue Source (do 
not combine recurring 
with one-time and please 
list the sources 
deposited in the same 
SCEIS Fund in 
consecutive columns)

Recurring 
or one-
time? 

State, 
Federal, 
or 
Other?

Indicate whether revenue is 
generated (by agency 
through sale of deliverables 
or application for grants) or 
received (from state or set 
federal matching formula)?

Statutory or other requirements on how funds can or must be 
used, if any (type the requirement or limited purpose for 
which it can be used)

SCEIS 
Fund # 

SCEIS Fund 
Description

 Cash balance 
as of July 1, 
2016 (start of 
2016-17) 

 Appropriated 
and authorized 
to spend by 
END of 2016-
17   

% of total allowed to 
spend

 Appropriations 
and 
authorizations 
remaining from 
2016-17 

 Cash balance 
as of July 1, 
2017 (start of 
2017-18) 

 Appropriated 
and authorized 
to spend by 
END of 2017-
18   

% of total 
allowed to 
spend

 Appropriations 
and 
authorizations 
remaining from 
2017-18 

 Cash balance 
as of July 1, 
2018 (start of 
2018-19) 

 Appropriated 
and authorized to 
spend by END of 
2018-19   

% of total 
allowed to 
spend

 Appropriations 
and 
authorizations 
remaining from 
2018-19 

Total N/A N/A N/A N/A N/A N/A  $ 54,296,480  $ 519,795,015 100.00%  $   45,804,295  $   71,191,160  $ 520,384,002 100.00%  $   34,399,725  $   58,794,134  $   523,526,246 100.00%  $   69,922,187 
Source #1 General Fund Recurring State  Received from state or set 

federal match 
 Section 117 X900 117.2.  (GP: Appropriations From Funds) 1001 State General Fund  $ 27,444,005  $ 438,467,558 84.35%  $   34,667,686  $   34,667,686  $ 454,547,792 87.35%  $   23,321,284  $   23,321,284  $   454,639,446 86.84%  $     8,937,730 

Source #2 General Fund One-Time State  Received from state or set 
federal match 

1001 State General Fund  $                    - 0.00%  $                    -  $     3,488,303  $                   - 0.00%  $                    -  $     2,732,020  $       3,050,590 0.58%  $                    - 

Source #3 Operating Revenue Recurring Other  Generated by agency  Miscellaneous sources (currently the majority of the balance 
is related to PUSD, however, not used for PUSD any more; 
cash will be transferred to the proper funds). 

30350000 Operating Revenue  $      361,346  $                    - 0.00%  $        (35,113)  $        137,604  $                   - 0.00%  $                    -  $        153,434  $                      - 0.00%  $          92,922 

Source #4 Indirect Cost 
Retained

Recurring Other  Received from state or set 
federal match 

The Agency is allowed to charge administrative costs for 
grants, however, if the grants are under $200,000, these 
funds are allowed to be spent by the Agency for office 
supplies.

30350009 Indirect Cost 
Retained

 $        66,651  $                    - 0.00%  $          (4,326)  $          70,050  $                   - 0.00%  $                    -  $          78,899  $                      - 0.00%  $          84,793 

Source #5 Agency Service 
Fund

Recurring Other  Generated by agency  Saving extra Canteen cash for future food/canteen 
warehouse 

30350092 Agency Service 
Fund

 $                  -  $                    - 0.00%  $                    -  $     2,100,000  $                   - 0.00%  $                    -  $     4,500,000  $                      - 0.00%  $                    - 

Source #6 Donations Recurring Other  Generated by agency  Restricted to Donor Request 30980000 Donations  $          7,594  $                    - 0.00%  $          (1,560)  $            9,559  $                   - 0.00%  $          (1,661)  $            9,898  $                      - 0.00%  $          12,121 
Source #7 Maintenance Repairs 

Insurance
Recurring Other  Generated by agency  Appropriations Act  FY20 117.46  Funds are received as a 

result of insurance claims.   
31490000 Maintenance 

Repairs Insurance
 $      737,201  $        650,000 0.13%  $        396,850  $        972,917  $        650,000 0.12%  $        384,951  $        869,126  $          650,000 0.12%  $        285,972 

Source #8 Motor Pool - Internal 
Service Fund

Recurring Other  Generated by agency Motor pool funds are generated from vehicle repairs and auto 
body services to other state agencies.  Any excess funds are 
used to repair the Agencies fleet thus saving state funds.

31970001 Motor Pool - 
Internal Service 
Fund

 $      113,466  $        300,000 0.06%  $        265,340  $        302,081  $        300,000 0.06%  $          74,356  $        293,424  $          300,000 0.06%  $        141,589 

Source #9 Prison Industries Recurring Other  Generated by agency  Section 21-1-290, 295 and 24-3-310 through 400 of the S.C. 
Code of Laws and FY20 65.9 and 117.25.  Sales of products 
produced by the Prison Industry Programs. 

34050000 Prison Industries  $   3,167,931  $   23,000,000 4.42%  $     4,741,607  $     3,525,071  $   23,000,000 4.42%  $     4,606,024  $     4,188,367  $     23,000,000 4.39%  $     4,727,721 

Source #10 Canteen Operations Recurring Other  Generated by agency  Section 24-3-20 of the S.C. Code of Laws and FY20 65.1  
Sales of consumable foods and products to inmates . 

34080000 Canteen Operations  $   5,164,765  $   16,700,000 3.21%  $      (342,096)  $     8,259,168  $   16,700,000 3.21%  $      (179,583)  $     3,434,426  $     16,700,000 3.19%  $   41,681,454 

Source #11 Evidence Holding Recurring Other  Generated by agency  Restricted to Police Services 34680006 Evidence Holding  $          8,986  $                    - 0.00%  $          (1,152)  $            8,986  $                   - 0.00%  $                    -  $            8,986  $                      - 0.00%  $                    - 
Source #12 Law Enforcement 

Surcharge
Recurring Other  Generated by agency To retain 15% of the $25 fees collected from courts presiding 

over misdemeanor traffic violations or nontraffic violations.
34680007 Law Enforcement 

Surcharge
 $   2,921,450  $     3,400,000 0.65%  $     1,392,698  $     1,661,456  $     3,400,000 0.65%  $     2,053,868  $     1,290,939  $       3,400,000 0.65%  $        577,022 

Source #13 Income Tax Refunds Recurring Other  Generated by agency  Dept of Revenue garnishment as requested by SCDC. 34720007 Income Tax 
Refunds

 $        60,664  $                    - 0.00%  $                    -  $          74,019  $                   - 0.00%  $                    -  $          83,931  $                      - 0.00%  $                    - 

Source #14 PUSD - EFA Recurring Other  Received from state or set 
federal match 

 Restricted to Inmate Education 3541000 
Series

Palmetto School 
District One

 $      761,985  $     3,914,858 0.75%  $     2,668,119  $     1,528,142  $     3,914,858 0.75%  $     1,831,984  $     1,546,978  $       3,914,858 0.75%  $     1,585,642 

Source #15 Recycling Program Recurring Other  Generated by agency  Restricted to Recycling Program 36260000 Recycling Program  $      101,302  $        300,000 0.06%  $      (149,048)  $          27,214  $        300,000 0.06%  $        (76,772)  $          46,050  $          300,000 0.06%  $          55,456 

Source #16 Purchase Card 
Incentive

Recurring Other  Generated by agency  Appropriations Act FY20 117.58  The agency receives 
rebate checks from the BOA Credit card that can be used for 
operations. 

37G70000 Purchase Card 
Incentive

 $        84,022  $          25,000 0.00%  $          23,950  $        111,844  $          25,000 0.00%  $          23,038  $        137,465  $            25,000 0.00%  $        145,063 

Source #17 Cell Phone 
Interdiction

Recurring Other  Generated by agency Appropriations Act FY20 65.25  The Director of the 
Department of Corrections is granted the right to add a 
surcharge to all inmate pay phone calls to offset the cost of 
equipment and operations of cell phone interdiction 
measures. Any unexpended balance may be carried forward 
from the prior fiscal year into the current fiscal year and be 
used for the same purpose or for critical security needs. 

37K10000 Cell Phone 
Interdiction

 $   7,939,325  $     2,122,000 0.41%  $     1,659,587  $     7,720,825  $     2,122,000 0.41%  $     1,927,615  $     8,929,058  $       2,122,000 0.41%  $     1,848,938 

Source #18 Social Security 
Contract

Recurring Other  Generated by agency Appropriations Act FY20 65.7  All funds received by the 
South Carolina Department of Corrections from the Social 
Security Administration under Section 1611 (e)(1)(I) of the 
Social Security Act, which provides payment for information 
regarding incarcerated Social Security Insurance recipients, 
shall be retained by the South Carolina Department of 
Corrections and credited to a fund entitled "Special Social 
Security" for the care and custody of inmates housed in the 
state correctional facilities.  These funds have been utilized to 
purchase equipment through RIM.

38720000 Social Security 
Contract

 $      114,036  $        185,000 0.04%  $        (22,317)  $          16,519  $        185,000 0.04%  $        128,818  $          60,737  $          185,000 0.04%  $        136,236 

Source #19 Omnibus Criminal 
Act

Recurring Other  Generated by agency Correctional Officers assigned to the "Shock" payroll and 
fringe.

39480000 Omnibus Criminal 
Act

 $      102,663  $                    - 0.00%  $   (1,305,496)  $        202,666  $                   - 0.00%  $   (1,417,515)  $          35,151  $                      - 0.00%  $          19,543 

Source #20 Sale of Assets Recurring Other  Generated by agency Appropriations Act FY20 65.11  These funds are derived 
from the sale of surplus property.  Proceeds are used to 
purchase like-kind replacement assets.  

39580000 Sale of Assets  $      274,538  $          20,000 0.00%  $          17,258  $        547,489  $          20,000 0.00%  $      (254,129)  $        386,509  $            20,000 0.00%  $            6,589 

Source #21 Farm Proceeds Recurring Other  Generated by agency SC Code of Laws 24-1-252, 24-1-250  Retention and use of 
proceeds from sale of surplus products produced by farm 
program.  Notwithstanding another provision of law, the 
Department of Corrections shall retain proceeds from the 
sale of surplus products produced by its farm program.  
These funds may be used to: 
 (1) offset the operating costs of the farm program; 
 (2) expand and modernize the farm program;  and 
 (3) support a project or service to benefit the general welfare 
of the prison population. 

39590000 Farm Proceeds  $      376,251  $     9,099,875 1.75%  $     1,420,825  $        299,216  $     9,099,875 1.75%  $     1,311,355  $        509,211  $       9,099,875 1.74%  $        520,135 

Source #22 Horticulture Special 
Fund

Recurring Other  Generated by agency SC Code of Laws 24-1-250 The Department of Corrections 
is hereby authorized to sell horticultural products suitable for 
commercial purposes that are grown or produced through the 
department's horticulture program.  Notwithstanding any 
other provision of law, the proceeds from the sale of 
horticultural products by the Department of Corrections shall 
be retained by the agency to fund services benefiting the 
general welfare of all inmates

39590002 Horticulture Special 
Fund

 $        72,541  $          25,000 0.00%  $        (31,989)  $          69,436  $          25,000 0.00%  $        (22,485)  $          78,796  $            25,000 0.00%  $          65,178 
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Revenue 
(generated or 
received) 
source #

Revenue Source (do 
not combine recurring 
with one-time and please 
list the sources 
deposited in the same 
SCEIS Fund in 
consecutive columns)

Recurring 
or one-
time? 

State, 
Federal, 
or 
Other?

Indicate whether revenue is 
generated (by agency 
through sale of deliverables 
or application for grants) or 
received (from state or set 
federal matching formula)?

Statutory or other requirements on how funds can or must be 
used, if any (type the requirement or limited purpose for 
which it can be used)

SCEIS 
Fund # 

SCEIS Fund 
Description

 Cash balance 
as of July 1, 
2016 (start of 
2016-17) 

 Appropriated 
and authorized 
to spend by 
END of 2016-
17   

% of total allowed to 
spend

 Appropriations 
and 
authorizations 
remaining from 
2016-17 

 Cash balance 
as of July 1, 
2017 (start of 
2017-18) 

 Appropriated 
and authorized 
to spend by 
END of 2017-
18   

% of total 
allowed to 
spend

 Appropriations 
and 
authorizations 
remaining from 
2017-18 

 Cash balance 
as of July 1, 
2018 (start of 
2018-19) 

 Appropriated 
and authorized to 
spend by END of 
2018-19   

% of total 
allowed to 
spend

 Appropriations 
and 
authorizations 
remaining from 
2018-19 

Source #23 Palmetto Pride Recurring Other  Received from state or set 
federal match 

SC Code of Laws 37-29-130, 24-13-65, 14-1-208  Palmetto 
Pride is a non-profit organization formed by a legislative 
initiative to fight litter and help beautify S.C.  Funds are used 
for operating expenses for program and purchase/repair of 
equipment.

39590003 Palmetto Pride  $      526,281  $        160,000 0.03%  $      (164,067)  $        575,903  $        160,000 0.03%  $        (67,165)  $        641,391  $          160,000 0.03%  $        614,586 

Source #24 Victim Restitution Recurring Other  Generated by agency Public Law 98-473, Victims of Crime Act of 1984.  SC Code 
of Laws 24-3-40  Collection of fees from inmates working in 
the community and at prison industries PIE jobs.

39750000 Victim Restitution 
Program

 $   1,058,874  $        585,000 0.11%  $        166,923  $     1,267,117  $        585,000 0.11%  $        158,795  $     1,620,614  $          585,000 0.11%  $     1,870,118 

Source #25 Victim Assistance 24-
3-40

Recurring Other  Generated by agency Public Law 98-473, Victims of Crime Act of 1984.  SC Code 
of Laws 24-3-40 Collection of fees from inmates working in 
the community and at prison industries PIE jobs.

39750002 Victim Assistance 
24-3-40

 $   1,352,173  $     1,000,000 0.19%  $          11,205  $     1,366,764  $     1,000,000 0.19%  $        284,126  $     1,463,281  $       1,000,000 0.19%  $     1,240,137 

Source #26 PUSD - Education 
Improvement Act

Recurring Other  Received from state or set 
federal match 

H63, Education Improvement Act of 1984  These revenues 
are provided by the Department of Education and are 
restricted for salaries and fringes for SCDC teachers per the 
specific of the grant awards.

4973000 
Series

PUSD - Education 
Improvement Act

 $   1,401,134  $        722,477 0.14%  $          38,510  $     1,685,283  $        722,477 0.14%  $      (170,019)  $     1,781,800  $          722,477 0.14%  $     4,169,078 

Source #27 Federal Grants Recurring Federal  Received from state or set 
federal match 

 Grant-specified direction; restricted to welfare of the Agency 
and inmates. 

5000000 
Series

Federal Grants  $        77,296  $     3,627,000 0.70%  $        390,901  $        495,842  $     3,627,000 0.70%  $        482,840  $        592,359  $       3,627,000 0.69%  $     1,104,164 
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Carryforward Utilization (2014-15 through 2018-19) 

Included in the Department of Corrections’ (SCDC) February 19, 2020 letter to the House Legislative Oversight 
Committee (LOC).  This information was provided in response to the following question in LOC’s January 30, 
2020, letter to the Department of Corrections: “45.  How much cash has SCDC maintained in 
reserves/carryforward each of the last five years and why does SCDC maintain this amount of cash in 
reserves/carryforward?” 

In addition to providing the information in this document, SCDC provided the following response: 
• Please see attached spreadsheet. 
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CARRYFORWARD - STATE FUNDS
SOUTH CAROLINA DEPARTMENT OF CORRECTIONS
FY15 THROUGH FY19

Personnel Services Operations Totals
FY19 Remaining Budget Carryforward 1,047,673                     7,890,057             8,937,730                     
 Priority during FY20

Projects - Phase II (JBRC Approval)
   9754 Kirkland CI Boiler 891,425                        
   9755 Manning Boiler 1,083,500                     
   9759 Lee Dog Kennels 221,625                        
   9760 HQ Bullet Proof Glass 295,500                        
   9762 Leath Boiler Replacement Phase 1 and 2 900,000                        
   9740 Campbell Remove Unit for Office space 350,000                        

Total Capital Projects 3,742,050                     
Other Critical Needs
Correct Care 1,441,750                     
Microsoft 365 Implementation Fees 1,700,000                     
Health Services Deficit 1,553,930                     
Kronos Timekeeping System 500,000                        

Total Other Critical Needs 5,195,680                     
Grand Total 8,937,730                     

Personnel Services Operations Totals
FY18 Remaining Budget Carryforward 5,602,248                     17,719,036           23,321,284                   
 Priority during FY19

Projects - Phase II (JBRC Approval)
Tyger River HVAC Replacements 2,100,000                     
Perry HVAC System 210,000                        
Kirkland CI Boiler 905,000                        
Manning Boiler 1,100,000                     
Lee Dog Kennels 225,000                        
HQ Bullet Proof Glass 300,000                        

FY19 Carryforward

FY18 Carryforward
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Wateree Electrical 18,000                          
Total Capital Projects 4,858,000                     

Other Critical Needs
Purchase Order Commitments from FY18

Security Equipment 2,500,000                     
Food Equipment 165,000                        
Officer/Inmate Uniforms 2,741,000                     
Maintenance 1,564,000                     
Transportation 986,000                        
Health Services 2,619,000                     
RIM 381,000                        

FY19 Commitments
Health Services Deficit 5,574,284                     
Hepatitis C Initial Testing 173,000                        
Hepatitis C Advanced Testing 1,200,000                     
Hepatitis C Cure Program ($28,000 per inmate) Treat 20 Inmates 560,000                        

Total Other Critical Needs 18,463,284                   
Grand Total 23,321,284                   

Personnel Services Operations Totals
FY17 Remaining Budget Carryforward 28,567,402                   6,100,284             34,667,686                   
 Priority during FY18

Projects - Phase II (JBRC Approval)
Campbell Renovations 2,280,000                     
State-wide Institutional Roofing Projects 2,500,000                     
Upgrade/Replacement of HVAC Equipment 3,400,000                     
Electrical/Electronic Upgrade/Replacement 640,000                        

Total Capital Projects 8,820,000                     
Other Critical Needs
Health Services Deficit 10,700,000                   
Increase in Utility Costs 8,764,011                     
Additional Deferred Maintenance under $100,000 1,000,000                     
Twenty (20) drones for Joel's area 259,632                        
New Warehouse Equipment 2,461,805                     
800 Radios for all 33 vehicles and 1 base station 163,059                        

FY17 Carryforward
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Vendor Hosted Electronic Health Record (Nextgen) 1,285,059                     
Critical Medical Equipment 162,303                        
PI Roland VG Printer and Cutter 25,338                          
Critical Security Equipment 432,421                        
Recruiting Advertising 300,000                        
Training equip large monitor, pc, projector, tables and chairs 14,000                          
Paper to Digital Files Services 160,058                        
Eight (8) new vehicles @ $15,000 ea. 120,000                        

Total Other Critical Needs 25,847,686                   
Grand Total 34,667,686                   

Personnel Services Operations Totals
FY16 Remaining Budget Carryforward 16,302,303                   11,141,702           27,444,005                   
 Priority during FY17

Projects - Phase II (JBRC Approval)
Security Nets at the Institutions 7,560,000                     
Deferred Maintenance 3,320,000                     
Campbell Renovation for additional Office Space CF- No A1 25,100                          
Security upgrades -Food Flaps and Windows 1,000,000                     
Roof Top Cameras at Broad River and Lieber 780,500                        
HQ Chiller Renovation 538,000                        
MacDougall Water Tower - DHEC 408,250                        
Lee CI - Security Partition for "Step Down" Program CF 5,960                            
Wateree CI Perimeter Fencing 186,500                        
Tyger River CI - Security Fence Line Buffer Zone -  Moutray Property 64,215                          

Total Capital Projects 13,888,525                   
Other Critical Needs
Vendor Hosted Electronic Health Record (Nextgen) 1,660,001                     
Health Services Contingency 7,575,620                     
IT Security Infrastructure Update-complete 1,000,000                     
IT Fiber Optic Infrastructure Update for Broad River Complex 665,000                        
Utilities Expenditures 715,455                        
Police-fitted cruisers for Inspector General Police Services- complete 628,786                        
Mental Health Lawsuit Contracts (Three Year Settlement) 335,000                        
Security Equipment Request - Colie Rushton 287,000                        

FY16 Carryforward
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Agency Central Pharmacy Distribution Machine Replacement 280,000                        
General Counsel paper files to digital 51,249                          
Dental Radiograph Equipment for Eight (8) Dental Clinics 120,000                        
Clearing Equipment for Clearing Perimeter Brush and Trees 115,027                        
Safety Equipment for Inside Institutions 100,000                        
Plasma Cutter for Prison Industries 22,342                          

Total Other Critical Needs 13,555,480                   
Grand Total 27,444,005                   

Personnel Services Operations Totals
FY15 Remaining Budget Carryforward 3,980,731                     3,904,769             7,885,500                     
 Priority during FY16

Projects - Phase II (JBRC Approval)
Roof Top Cameras at Broad River and Lieber 789,000                        
HQ Chiller Renovation 538,000                        
MacDougall Water Tower - DHEC 293,000                        
Lieber Safekeeper Building Air Handlers 184,000                        
HQ Perimeter Fencing 195,300                        
Wateree FEMA Swift Creek Bridge 12,000                          
Fire Suppression System in HQ RIM 300,000                        
Campbell Roof Repairs for Main Building 300,000                        
FEMA Repairs - Agency Portion 195,000                        

Total Capital Projects 2,806,300                     
Other Critical Needs
Vendor Hosted Electronic Health Record (Nextgen) 1,250,000                     
Health Services Contingency 3,256,276                     
Software Purchases for Licenses, etc. 572,924                        

Total Other Critical Needs 5,079,200                     
Grand Total 7,885,500                     

FY15 Carryforward
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